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Chapter 1 Letter to Shareholders

Dear shareholders:

The COVID-19 epidemic has been somewhat relieved under the measures of large-scale
vaccination in various countries in 2021, and the rapidly frozen economy is gradually
recovering. However, two major events occurred simultaneously in the first quarter of 2022,
resulting in cliff like order cutting for most industries in the second quarter of 2022, affecting
revenue and inventory reduction in the second half of the year. The first of these two major
events was the Russia-Ukraine war, while the second was China's ongoing COVID-19
clearance policy. The shortage of raw materials such as food and energy has stimulated the
soaring prices of raw materials and energy, which has contributed to inflation. After the first
shot was taken in the United States to raise interest rates in order to curb inflation, countries all
over the world, whether to avoid the factor of interest rate difference between their own
currencies and the United States dollar or to curb inflation in their own countries, took the same
means to raise interest rates, because the rising interest rates led to the gradual rise of capital
costs, which caused interference in the financial market, while the huge consumer market in
China has been severely affected by the zero clearance policy, which has weakened consumer
confidence in electronic communication and information products. As a result, in the second
half of 2022, both mobile phones and consumer electronics, as well as some traditional
industries, are facing high inventory issues. Our main products are closely related to the smart
phone industry, so, due to this impact, our Company's performance in terms of revenue margin,

operating profit, and post tax profit for the 2022 was not as good as in 2021.

L. Operating results in 2022
In 2022, the Company mainly sells Samsung electronic wafers and key components for
mobile communication, such as AMOLED, CIS, Memory, CPU, small and medium-sized
TFT-LCD, as well as various sensor components and driver ICs from other world-class
manufacturers, mainly used in handheld mobile communication device solutions. The
main business revenue and customers concentrate in communication products, with
manufacturers of smart phones or downstream assembly and module factories being the
main sources of revenue for our company. In 2022, the Company's consolidated operating
revenue reached NT$23.4 billion, an decrease of NT$5.8 billion from 2021, representing
a year-on-year decrease of approx. 19.86%. The gross operating profit is NT$640 million,

an decrease of NT$320 million from 2021, representing a year-on-year decrease of



II.

I11.

IV.

33.65%. The gross profit rate is 2.72%, the net profit attributable to the parent company
is NT$1.1 million, and the earnings per share is NT$0.01.

Business plan overview for 2023

In 2023, the cost of capital is expected to increase gradually due to interest rate increase

and the overall economic environment will become conservative due to the inflation

problem. Therefore, the Company will strengthen the following items in order to cope
with this trend:

() Each production line sets an upper limit on the working capital consumed by
accounts receivable and inventory according to the revenue scale and production
line characteristics to save financial costs.

(IT) Due to the conservative nature of operations, the control of operating expenses will
be strengthened.

(II) In addition to adopting insurance measures to address accounts receivable risks, we
will also strengthen credit control measures to avoid the expansion of accounts
receivable risks.

In the first half of 2023, efforts will be made to clear inventory and reduce funding

pressure, in order to exchange for space for revenue recovery and growth in the second

half of the year.

Future Development Strategy

Under the influence of inflation in the short term, the confidence of end consumers is
generally insufficient, and it is still necessary to take steps to avoid excessive inventory.
The Company will conscientiously do a good job in inventory quality management and
implement credit management mechanism in the long-term strategy, and close contact
with suppliers, and keep abreast of new product information and the trend of the industry,

to ensure that the Company can gain stable profits and give back to all shareholders.

Impact of external competition environment, regulatory environment and overall
business environment

The Company complies with domestic and foreign laws and regulations in daily operation,
and pays attention to domestic and foreign policy development trends and changes in laws
and regulations. Meanwhile, it also focuses on changes of electronic communication

related industries and competitors, so as to fully grasp the changes of the overall market



environment, and take the initiative to put forward measures for risk control to minimize

the impact of the overall business environment.

Thanks to shareholders for their support and encouragement, [ wish you all

good health and good fortune.

fA
0

2

Chairman Lee, Hee-Jun

General Manager Shin, Dong

=



Chapter 2 Company Profile

I. Company Profile

@
(D)

Date of Incorporation: November 21, 1997

Company History

Historical Events

1. 11/1997 COASIA MICROELECTRONICS CORP. was established in Taipei

2. 01/1998 it supplied 0.5 um/0.35 pm GATE ARRAY and TANDARD CELL
ASIC SERVICE

3. 03/1998 it successfully cooperated with American customers to develop 0.35
um NOTEBOOK GRAPHICS CHIP containing 20MB ITSDRAM
and RAMDAC, PLL IP CORES.

4. 03/1999 it provided 0.25 um ASIC Service

08/1999 it successfully cooperated with customers to develop a single chip of

0.35 um SCSI SCANNER SoC system, which contains 80C51
10BIT ANALOG FRONT END and 1 MBIT SDRAM IP CORE, as
the world's first SCANNER SoC IC

6. 08/1999 it cooperated with American customers to develop PC CAMERA
CONTROLLER CHIP with USB IP CORE

7. 09/1999 it successfully cooperated with customers to develop 0.35 um 8-
PORT SWITCHING IC with 16MBIT SDRAM IPCORE

8. 01/2000 it began to provide FLASH EMBEDDED SOC DESIGN SERVICE

and successfully cooperated with customers to develop 0.35 um
FLASH EMBEDDED SoC with 1 MBIT FLASH IPCORE

9. 03/2000 it began to provide 0.18 um ASIC SERVICE

10.  04/2000 it successfully cooperated with customers to develop a single chip of
0.35 um CCD CAMERA SOC system, with 10BIT CAMCODER
ANALOG FRONT END IP CORE

11. 09/2000 issuance of ordinary shares for cash increased to NT$15,000,000,
and the capital increased to NT$95,000,000

12.  10/2000 it began to provide 0.35um/0.25um ARM RISC CPU EMBEDDED
SoC DESIGN SERVICE

13. 11/2000 Cash capitalization of NT$105,000,000 and paid-in capital was
NT$200,000,000

14. 11/2000 CDIB Capital joined the CoAsia Board

15. 03/2001 it began to provide Network/PDA SOC Design Platform for SoC
Design Service

16. 05/2001 the surplus, capital surplus and employee bonus transfer to capital
increase was NT$70,480,000, and paid-in capital was
NT$270,480,000

17. 06/2001 it invested in COASIA INTERNATIONAL CORP.

18. 07/2001 the Company's shares were publicly issued

19. 08/2001 it invested in SILICON PLAZA LIMITED.
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09/2001

02/2002

07/2002

02/2003

02/2003

04/2003
06/2003

09/2003

01/2004
01/2004

04/2004

04/2004

06/2004

06/2004

07/2004
07/2004

07/2004

11/2004

11/2004

03/2005
06/2005

08/2005

the Company's Hsinchu IP R&D Center was established

South Korea RD Center was established

the surplus, capital surplus and employee bonus transfer to capital
increase was NT$88,150,000, and paid-in capital was
NT$358,630,000

the Board of Directors of the Company adopted a resolution to apply
for the registration of shares for over-the-counter trading

it increased reinvestment in COASIA INTERNATIONAL
CORP.US$325,000 to buy stock equity of Silicon Plaza Limited.
listed on TPEx

shareholders' regular meeting passed the resolution that surplus and
employee bonus transfer to capital increase was NT$48,863,000

the Company issued a recognition of employee share options of
1,600 units

Application for stock listing was approved

it was authorized to become Microsoft Windows Embedded Partner
member

the Company issued an recognition of employee share options of
1,600 units

an embedded system design team was established to obtain Samsung
Electronics' first Mobile Solution Partner in the world

shareholders' regular meeting passed the resolution that surplus and
employee bonus transfer to capital increase was NT$44,234,310,
capital surplus transfer to capital increase was NT$814,990

it increased reinvestment in COASIA INTERNATIONAL CORP. of
US$2,000,000 and increased capital of Silicon Plaza Limited.

the stock was officially listed on and traded at the TPEx

it completed the development and production of the E100 0.3MP
color camera and mobile phone cover modules

it completed the development and production of the ES00 1.3MP
color camera and mobile phone cover modules

an embedded platform, namely CoAsia Embedded Platform —
CEP2410, was successfully developed.

it increased reinvestment in COASIA INTERNATIONAL CORP. of
US$1,000,000 and increased capital of Silicon Plaza Limited., set up
the new Silicon International Trade (Shanghai) Co., Ltd. in
Mainland China, registered under QingHua Electronics Co., Ltd.

the stock was traded in financing trading in the upper counter market
shareholders' regular meeting passed the resolution that surplus and
employee bonus transfer to capital increase was NT$32,152,540
surplus and employee bonus transfer to capital increase was
NT$32,152,540
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08/2005

09/2005

10/2005

12/2005

03/2006

03/2006

06/2006

08/2006

08/2006

11/2006

03/2007
07/2007

09/2007

10/2007

06/2008

08/2008

08/2008

08/2008

07/2009
07/2009

the Board of Directors issued 15,000 thousand new shares through
issuance of ordinary shares for cash, and the issue price per share
was NT$20, with a total amount of NT$300,000 thousand

the second issuance of employee recognition of employees in 2003
began to change

it set up a 100% reinvestment in Mango Research Corp., with a paid-
up capital of NT$10,000 thousand

it completed the cash increase and issued 15,000 thousand new
shares of the required capital of 300,000 thousand, and paid-in
capital was NT$636,795 thousand

it increased the capital of Silicon Plaza Limited by US$2 million by
increasing reinvestment in COASIA INTERNATIONAL CORP.

it increased reinvestment in Mango Research Corp. of NT$30,000
thousand

shareholders' regular meeting passed the resolution that surplus and
employee bonus transfer to capital increase was NT$56,863,590

it issued the second domestic unsecured convertible Bond of
NT$500 million

surplus and employee bonus transfer to capital increase was
NT$56,863,590

it increased reinvestment in Mango Research Corp. of NT$51,000
thousand

it invested in Ubitrotech, South Korea with KRW279,000 thousand
it passed the NT$660 million joint loan case through TC Bank and
other banks

surplus and employee bonus transfer to capital increase was
NT$68,313,400

it increased the capital of Silicon Plaza Limited by US$3,000
thousand by increasing reinvestment in COASIA
INTERNATIONAL CORP.

shareholders' regular meeting passed the resolution that surplus and
employee bonus transfer to capital increase was NT$48,042,250
surplus and employee bonus transfer to capital increase was
NT$48,042,250

domestic second unsecured convertible corporate bonds bondholders
exercise the second call back option

it invested in CoAsia Electronics, South Korea with KRW50,000
thousand

it invested in PointChips, South Korea with KRW2.8 billion

it invested in the research and development of touch panel-related
technologies
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12/2009

12/2009

08/2010

09/2010

02/2011

03/2011

10/2011

11/2011

07/2012

09/2012

09/2012
08/2013

08/2013

09/2013

11/2013

03/2014

05/2014

06/2014

05/2015

05/2015

it exercised the right to call back domestic second unsecured
convertible corporate bonds in Taiwan and terminated its over-the-
counter trading

it passed the NTS$1 billion joint loan case through TC Bank and other
banks

the amount of joint loan case through TC Bank and other banks
changed from NT$1 billion to NT$1.6 billion

it passed US$210 million joint loan case through CTBC Bank and
other banks

it completed cancellation of the treasury stock of NT$40,000 thousand

it passed US$210 million joint loan case through CTBC Bank and
other banks, increasing the total amount of credit line to US$460
million

it completed cancellation of the treasury stock of NT$23,980 thousand,
issued 10,000 thousand new shares through issuance of ordinary shares for
cash, and the issue price per share was NT$48, with a total amount of
NT$480,000 thousand

it completed employee subscribed treasury stock of NT$20,000
thousand, surplus and employee bonus transfer to capital increase
was NT$131,299,480

it invested in CoAsia Korea Co., Ltd, South Korea with KRW500
million

surplus and employee bonus transfer to capital increase was
NT$59,476,880

memory products of HTC were sold directly by Taiwan Samsung
it passed US$26 million joint loan case through TC Bank and other
banks

it increased its investment to CoAsia Korea Co. Ltd, South Korea by
KRW499,995 thousand

surplus and employee bonus transfer to capital increase was
NT$61,076,940

it invested in WELLDISPLAY with US$890 thousand

a memory bank R&D Center was established in Shanghai

it invested in the establishment of CoAsia Microelectronic
Corp.(Singapore) Pte. Ltd.

it increased its capital to WELL DISPLAY with US$1 million

the Company developed its own brand product AIR MENTOR -
comprehensive air quality detector, and won the Computex d&i
awards 2015.

it increased reinvestment in COASIA INTERNATIONAL CORP.,
of US$2 million, increased capital of COASIA
MICROELECTRONICS CORPORATION (HONGKONG)
LIMITED, and transferred to invest in COASIA International Trade



(Shanghai) Co., Ltd. in the name of COASIA
MICROELECTRONICS CORPORATION (HONGKONG)

LIMITED

82. 06/2015 WELL DISPLAY increased its capital to Shenzhen Weidele Trading
Co., Ltd. with US$650 thousand

83. 06/2015 Well Display was renamed as COASIA ELECTRONICS CORP
LIMITED

84. 07/2015 chairman Mr. Lee, Hee-Jun, transferred more than 1/2 of his

shareholding at the time of his election, he shall be deemed to have
resigned of course

85. 08/2015 Mr. Hou, Ching-Chi was selected as the new chairman

86. 09/2015 Extraordinary General Meeting of Shareholders re-elected director,
representative of BSE HOLDINGS CO., LTD: Mr. Lee, Hee-Jun

87. 09/2015 Mr. Hou, Ching-Chi resigned, and the Board of Directors selected

representative of BSE HOLDINGS CO., LTD: Mr. Lee, Hee-Jun as

the new Chairman

88. 10/2015 the Investment Review Board passed the resolution to rename BSE
HOLDINGS CO., LTD as COASIA HOLDINGS CO., LTD

89. 04/2016 it invested NT$ 20 million to set up COASIA BIOTECH CORP..

90. 05/2016 the Company developed its own brand Air Mentor product Smart
Alcohol Tester, and won the Computex d&i awards 2016

91. 09/2016 Surplus capitalization of NT$173,612,980

92. 12/2016 it invested NT$16 million to set up AIR MENTOR
INTELLIGENCE CORP., Ltd.

93. 03/2017 it increased its capital to STUDYBANK CO., LTD with NT$186
million

94. 04/2017 it increased its capital to COASIA BIOTECH CORP. with NT$10
million

95. 02/2018 it transfered all shares of COASIA BIOTECH CORP. to ATGEN

96. 05/2019 the Investment Review Board passed the resolution to rename
COASIA HOLDINGS CO., LTD as COASIA CORPORATION

97. 07/2019 the Company name was renamed from COASIA
MICROELECTRONICS CORP. to CoAsia Electronics Corp.

98. 09/2019 it increased its capital to South Korea CoAsia Korea Co., Ltd. with
USS$5 million

99. 12/2019 it increased its capital to STUDYBANK CO., LTD with NT$60
million

100. 09/2020 Conversion of surplus into capital by NT$27,924,790

101. 12/2020 the Company's official website major revision was launched

102. 02/2021 it sold the reinvested subsidiary STUDYBANK and Taiwan
Interactive Education Corp. related business

103. 05/2021 sub-subsidiary CoAsia Electronics Corp. (Hong Kong) Ltd. and

subsidiary CoAsia Technology Corp. Limited were merged



104. 06/2021
105. 10/2021
106. 06/2022

107. 09/2022

it invested US$50,000 to set up CoAsia Electronics (US) Corp.
Conversion of surplus into capital by NT$28,483,290

The liquidation of sub-subsidiary Taiwan Interactive Education
Corp. was completed

Surplus capitalization of NT$36,316,190
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Corporate Governance Report

Organizational structure

Shareholders' Meeting

Board of Directors

I

Audit
Committee

Nomination
Committee

Chairman/Chief .
Executive Officer Compen: sation
Committee
Internal
Auditing
General Manager
Strategy Center
Taiwan Southeast South Korean - China-Northern - Human Resources/
Business Asia Business Business Ellum goulhem China/Eastern U.S. Business "'"“"c;a'/?f;?d" General Affairs
nina Business China Business Legal Affairs Information
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(IT) Business of the main departments

(1)

2)

€)

(4)

()

Internal Auditing Office

Planning and establishment of the internal control system, planning and
implementation of the internal audit system, and implementation and tracking
improvement of the annual audit plan.

Taiwan Business/Southeast Asia Business/Southern China Business/Northern
China Business/Eastern China Business/Southern Korea Business/U.S.
Business.

Aiming at the planning of the market trend of communications products and
key components of the communications products, formulation and
implementation of business expansion plan, formulation of price strategies and
implementation of quotation operations for Taiwan, Southeast Asia, Southern
China, Northern China/Eastern China, South Korea and U.S. Business

Strategy Center

Analysis of short, medium and long term business strategy and business
process, and provide effective improvement plan, effective control of
inventory and accounts receivable, and provide market analysis and
countermeasures for related products.

Financial/Credit/Legal Affairs

Budget planning and implementation, summary analysis accounting
processing, fund raising and procurement, foreign exchange operation
management, cash cashier management, securities custody.

Accounting system planning, establishment and implementation, accounting
documents audit, operation, binding and storage matters.

Responsible for company credit management related affairs. Responsible for
collecting, verifying and analyzing related affairs of company -credit
management, to establish and manage customer credit files and set customer
credit conditions.

Responsible for corporate legal affairs, litigation and commercial contract
management.

Human Resources General Affairs Information

Planning and implementation of various human resource affairs, welfare and
insurance operations and administrative coordination, documents and data
management. Procurement management of fixed assets and office supplies,
office environment, health maintenance, and business reception matters.
Company communication and computer information related software and
hardware planning and implementation.

11



II.  Directors, Supervisors, General Manager, Deputy General Manager, Associate Managers and Heads of Departments and Branches:

@

Directors' Information

1. Directors' Information
April 30,2023
Concurrent | Executives, Directors or
N . . Spouse & Minor Shareholding by Positions Supervisors Who are
. Nationality/ Gender | Date Elected Date First Sharcholding When Elected | Current Sharcholding Shareholding Nominee Arrangement| Experience| Heldinthe | Spouses or within Two
Title Place of Name . Term . . Remarks
Incororation Age | (Appointed) Elected (Education)[Company and]  Degrees of Kinship
P Number of | Shareholding | Number of | Shareholding | Number [Shareholding| Number |Shareholding| Other . .
. . . . . Title | Name | Relation
shares ratio shares ratio of shares ratio of shares ratio Companies
Republic of| - Hee | npaje 3
Chairman| b 0 Jun 2020.06.19 2015.09.21]28,270,550 20.25% (30,147,996 20.25% 0 0% 0 0% (Note 2) | (Note 2) — — —  |[(Note 3)
Korea 61 years
(Note 1)
Vice- |Republic of[  Shin, Male 3 o o o o o o o
Chairmen| Korea | Dong-Soo | 57 2020.06.19 vears 2017.06.22 0 0% 0 0% 0 0% 0 0% (Note 2) | (Note 2) (Note 3)
Independ
ent R.O.C. Chen, 1 Male | 050 06.19| 3 [2020.06.19 0 0% 0 0% 0 0% 0 0% (Note2) | (Note2) | — | — — | (Note 3)
. Chien-Li 53 years
Director
Independ Chou, Male 3
ent R.O.C. Chih- 2020.06.19 2020.06.19 0 0% 0 0% 0 0% 0 0% (Note 2) | (Note 2) — — —  |[(Note 3)
. 69 years
Director Cheng
Independ .
ent | Republicof| Hwang, Il- Male 1,5 50191 3 15070 0619 0 0% 0 0% 0 0% 0 0% (Note2) | (Note2) | — | — — [(Note 3)
Dircctor Korea Suk 53 years

Note 1: Representative of CoAsia Corporation.
Note 2: Please refer to the table below for a list of directors' main experience (education) and concurrent positions held in the Company and other companies.
Note 3: Where the Company's chairman and general manager or personnel with equivalent position (chief manager) are the same person, spouses or relatives within one degree of kinship, please state

the reasons, reasonability, necessity and measures to be taken (e.g. increase the number of independent directors and have majority of directors not serving as employees or managers).

1. Currently, there are three independent directors, accounting for more than half of the Board of Directors, and they have expertise in financial accounting, intellectual property rights and

2.

semiconductor industry respectively, and can effectively exert their supervisory functions.

Development Foundation every year
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Independent directors can fully discuss and put forward suggestions in each functional committee for the reference of the Board of Directors to implement corporate governance.

To enhance the effectiveness of the Board of Directors, directors are arranged to attend professional director courses of external organizations such as the Securities and Futures Market



Title

Name

Main education (experience)

Concurrent Positions Held in the Company and Other Companies

Chairman

Lee, Hee-Jun

Department of Electrical Engineering, Konkuk
University

Samsung ASIC Div. Manager

Taiwan Samsung Electronics ASIC Division
Manager

President of CoAsia Electronics Corp.

Chairman of the Company, Director of CoAisa International Corp., Director of CoAsia
Electronics Corp. (Hong Kong) Ltd., Chairman of MIDAS Dreams Co., Ltd., Chairman of
STUDYBANK CO., LTD, Chairman of the board of Taiwan Interactive Education Corp.,
Representative and Director of CoAsia Corporation, Director of BSE Co., Ltd, Director of
HIJL Holdings Company Ltd., Member of the Board of CoAsia CM VINA, Non-managing
Director of C&CI Partners Co., Ltd, Director of CoAsia CM Co.,Ltd, Director of CoAsia
Optics Corp., Director of CoAsia SEMI (US), (HK), (KR)

Vice-
Chairmen

Shin, Dong-Soo

Department of Electrical Engineering,
Sungkyunkwan University

Senior Associate Manager, Samsung Electronics Co.,
Ltd.

General Manager of CoAsia Electronics Corp.

Chairman/General Manager/Director of the Company, Director of CoAsia Technology
Corp. Limited, Supervisor of CoAsia Electronics Corp.(Shanghai) Limited, Director of
CoAsia Electronics Corp.(SINGAPORE)PTE.LTD., Chairman/General Manager/
Representative Director of CoAsia Korea Co., Ltd., Director of Doki Vision Co., Limited

Independent
Director

Chen, Chien-Li

Graduate Institute International Business, National
Taipei University,

Accountant of Dexing United Accounting Firm
Chief Financial Officer of LEOFOO Development
Co., Ltd.

Chief Financial Officer of Wang Group

Chief Financial Officer of Jieyuan Co., Ltd.

None

Independent
Director

Chou, Chih-Cheng

Doctor of Accounting from Shanghai University of
Finance and Economics

President of Taiwan Accountants Association
Independent director of Sonix Technology Co., Ltd.
Independent director of LEI INDUSTRIES
LIMITED

Independent director of Axiomtek Co., Ltd.
Independent director of Zhen Ding Technology Co.,
Ltd.

Director of Eslite United Accounting Firm

None

Independent
Director

Hwang, [1-Suk

Bachelor of Communications, Multimedia
Engineering, Yonsei University, Korea

Senior Partner of Hongjing Zhiquan Technology Co.,
Ltd., Korea Patent Counsel

Partner of GIP Patent & Trademark Office, Korea
Partner of WELL Patent & Trademark Office, Korea

None
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2. Name of the corporate shareholder and the shareholding percentage of the corporate shareholder in the top ten shareholders and their
shareholding proportion where directors are representative of the corporate shareholders:
December 31, 2022

Name of the corporate

Major shareholders of corporate shareholders
shareholder

1. Lee, Hee-Jun 19.52%

CoAsia Corporation(Treasury stock) 16.18%
SOCIETE GENERALE S.A  2.66%

YOON DONG YOOK  0.04%

CoAsia Corporation

o

3.  Name of the corporate shareholder and the shareholding percentage of the corporate shareholder in the top ten shareholders and their
shareholding proportion where directors are representative of the corporate shareholders: not applicable.
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4.  Professional Qualifications and Independence Status of Directors:

Whether with more than 5 years working experience and the following Independence (Note)
Condition : professional qualifications
Business, law, finance | Judges, prosecutors, lawyers, Number of concurrent
and accounting or accountants or other Work experience in independent directors of
corporate business professional and technical business, law, finance other publicly issued
. . 1 2 3 4 5 6 7 8 9 10 | 11 | 12 f
Name should be a public or | personnel who have passed the | and accounting or companies
private university national examinations required | corporate business
lecturer or above for the Company's business
CoAsia Corporation
Representative: Lee, \% VIV ViV | V]|V ]|V |V None
Hee-Jun
Shin, Dong-Soo \Y% vi|iv | V| V]V |V [V |[V]V]V None
Chen, Chien-Li A\ A\ A\ viv | V| V]|V |Vv]V V|V ]|V]|V ]V None
Chou, Chih-Cheng \% A% \% ViV ]|V ]|V ]|V ([V]V ViV ]|V |V |V 3
Hwang, I1-Suk \% \Y \% viVv |V (| V]V ]|V ]|V ]V ]|]VIV]V]V None
Note 1: The number of columns is adjusted according to the actual number

(1) Not an employee of the Company or any of its affiliates.

(2) Not a Director or Supervisor of the Company or any of its affiliates (Not applicable in cases where the person is an Independent Director of the Company, its parent company, or any
subsidiary as appointed in accordance with the Act or with the laws of the country of the parent or subsidiary).

(3) Not a natural-person shareholder who holds shares, together with those held by the person’s spouse, minor children, or held by the person under others’ names, in an aggregate amount of
1% or more of the total number of outstanding shares of the Company or is ranked in the top 10 in shareholdings.

(4) Not a spouse, relative within the second degree of kinship, or lineal relative within the third degree of kinship, of a manager under 1. or any of the persons in 2. or 3.

(5) Not a Director, Supervisor, or employee of an corporate shareholder that directly holds 5% or more of the total number of issued shares of the Company, or ranks among top five in
shareholdings, or designates its representatives to serve as a Director or Supervisor of the Company under Article 27, paragraph 1 or 2 of the Company Act (This restriction does not apply
to Independent Directors in the Company or its parent company, subsidiary or subsidiary of the same parent, which have been appointed in accordance with local laws or laws of the registered
country).

(6) Not adirector, supervisor, or employee of another company, which is controlled by a single person, that controls the majority of the Company's director seats or voting shares. (This restriction
does not apply to independent directors in the Company or its parent company, subsidiary or subsidiary of the same parent, which have been appointed in accordance with local laws or laws
of the registered country).

(7) Not a Director (committee member), compliance officer (Supervisor), or employee of another company or institution served as the Chairman of the Board, General Manager, or equivalent
position of the Company or the spouse of thereof (This restriction does not apply to Independent Directors in the Company or its parent company, subsidiary or subsidiary of the same parent,
which have been appointed in accordance with local laws or laws of the registered country).

(8) Not a director, supervisor, managerial officer, or shareholder holding 5% or more of the shares of a specified company or institution that has a financial or business relationship with the

company (this restriction does not apply to specific companies or institutions if they hold more than 20% but less than 50% of the outstanding shares of the Company or independent directors
in the Company, its parent company, subsidiaries, or subsidiaries of the same parent company which have been appointed in accordance with local laws or laws of the registered country).

15




(9) Not a professional individual who, or an owner, partner, Director (committee member), compliance officer (Supervisor), or manager, of a sole proprietorship, partnership, company, or
institution, or a spouse thereof, that provides auditing services to the Company or any affiliate of the Company, or provides commercial, legal, financial, accounting or related services to the
Company or any affiliate of the Company for which the provider in the past 2 years has received cumulative compensation exceeding NT$500,000. This restriction does not apply to a
member of the Remuneration Committee, tender offer review committee, or special committee for merger and acquisition, who perform their functions and powers pursuant to the Act or to
the Business Mergers and Acquisitions Act or related laws or regulations.

(10) Not a spouse or a relative within the second degree of kinship with any Director.

(11) None of the circumstances in the subparagraphs of Article 30 of the Company Act apply.

(12) Not a governmental, juridical person or its representative as defined in Article 27 of the Company Act.
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(I)  General Manager, Deputy General Managers, Associate Managers, and Supervisors of All the Company's Divisions and Branch Units
April 30, 2023

. . Positions Managers who are
Date Shares Held Sl;itiei\/ll—i[ﬂi lg{ﬁgg:e Shareh/(;i(:;?lg :;;;:Il?mmee Experien Concurrently| Spouses or Within Two
Title Nationality] Name |Gender| Elected £ (Ec{)lfcafiocrle) Held in Degrees of Kinship | Remarks
(Appointed)| Number of |Shareholding| Number of [Shareholding| Number of [Shareholding Other . .
. . . . Title | Name |Relation
shares ratio shares ratio shares ratio Companies
Republic | Lee,
CEO of Korea | Hee-Jun Male | 2004.08 (Note 16) [ (Note 16) — — — | (Note 17)
. Shin,
General | Republic | 1y " | \ate | 2017.01 (Note 16) | (Note16) | — | — | — —
Manager | of Korea
Soo
Deputy
General Wang,
Manager R.O.C. Peng- | Male | 2018.01 (Note 16) | (Note 16) — — — —
(Head of Cheng
Accounting)
Deputy People's Cui,
General | Republic [ Ming- | Male [ 2016.05 (Note 16) [ (Note 16) — — — —
Manager | of China | Gang
Deputy Chou
General R.O.C. Pei N’i Female| 2018.04 181 0% 1,365 0% 0 0 (Note 16) | (Note 16) — — — —
Manager )
Deputy . .
General | Republic | Yi, Duk-1 yp 619,01 (Note 16) | (Note 16) | — | — | — —
of Korea | Hyung
Manager
Deputy . Noh,
General Republic Kyung- | Male | 2019.01 (Note 16) | (Note 16) — — — —
of Korea
Manager Heon
Deputy . Moon,
General | REPUBLC | ool | Male | 2019.11 (Note 16) | (Note 16) | — | — | — —
of Korea
Manager Mo
C]?:I?:rtgl Republic Kim,
P Chang- | Male | 2020.03 (Note 16) | (Note 16) — — — —
Manager | of Korea Wan
(Note 8)
g:ﬁélrtzl Republic Cho,
Manager | of Korea YI?II;— Male | 2020.11 (Note 16) | (Note 16) — — — —
(Note 3) &
Deputy . Lee,
General Republic Jung- | Male | 2021.01 (Note 16) | (Note 16) — — — —
of Korea
Manager Won
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. . Positions Managers who are
Date Shares Held S};irdeigg(lﬁ }é}lllislgfelilse Sharehzi(rl;r;g:gl;?mmee Experien Concurrently| Spouses or Within Two
Title Nationality| Name |Gender| Elected g (Efﬁca‘teiocne) Held in Degrees of Kinship [ Remarks
(Appointed)| Number of [Shareholding| Number of |Shareholding| Number of |Shareholding Other . .
. ) . . Title | Name |Relation
shares ratio shares ratio shares ratio Companies
Deputy
Chen
General N
Manager R.O.C. Hsiao- | Male | 2021.03 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
Hsu
(Note 4)
C]?:I?:rtgl Republic Lee,
p Seung- [ Male | 2021.05 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
Manager | of Korea Rok
(Note 7)
Deputy
General Chen, 0 o 0
Manager R.O.C. Wei-Li Female| 2022.03 18,030 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
(Note 9)
oo
Monamer | ROC. Po- | Male | 2022.06 0 0% 0 0% 0 0% (Note 16) | (Note16) | — | — | — —
(Note g10) Kuang
C]?:I?:rtgl Republic Park,
p Gyong- | Male | 2023.01 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
Manager | of Korea Sok
(Note 11)
g:ﬁélrtzl Republic Yoon,
pbu In-  |Female| 2023.01 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
Manager | of Korea Young
(Note 12)
Deputy
deneral 1| p ¢ | Chen | Male | 2023.03 0 0% 0 0% 0 0% (Note 16) | (Note16) | — | — | — —
Manager 777" | Hung-Yi ' ’ ¢ ’
(Note 13)
Associate | pooublic | Sim
Manager p > | Male [ 2020.03 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
of Korea. |Woo-Sup
(Note 5)
Associate Wu. Chi-
Manager R.O.C. Clian Male | 2021.03 0 0% 0 0% 0 0% (Note 16) [ (Note 16) — — — —
(Note 6) &
. . Kim
Associate | Republic > o o 0
Manager | of Korea Myg)(Lilng- Female| 2021.03 0 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
Associate | Republic | Doh, o o o o o o o
Manager | of Korea | Sang-Jin Male | 2021.03 0 0% 0 0% 0 0% (Note 16) | (Note 16)
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. . Positions Managers who are
Date Shares Held S};irdeiggli }é}lllislgfise Shareh:i(rl;rrllg bgl I:Il?mmee E . Concurrently| Spouses or Within Two
Title Nationality| Name |Gender| Elected © © geme E)g)erlep ce Held in Degrees of Kinship | Remarks
(Appointed)| Number of |Shareholding| Number of |Shareholding| Number of [Shareholding (Education) Other . .
. ) . . Title | Name |Relation
shares ratio shares ratio shares ratio Companies
Associate Wu,
Manager R.O.C. Ying- | Male | 2023.03 372 0% 0 0% 0 0% (Note 16) | (Note 16) — — — —
(Note 14) Chih
Associate . .
Manager | RePublic |Lee, Min vy 1 2023.03 0 0% 0 0% 0 0% (Note 16) | (Note16) | — | — | — —
of Korea -1l
(Note 15)
Note 1: Information regarding General Manager, Deputy General Managers, Associate Managers and heads of departments and branches, or equivalent positions shall be disclosed regardless of the job
titles.
Note 2: Work experience of anyone in the table above that are related to their current positions, e.g., previous employment at the Company's CPA firms or affiliates, shall be disclosed with detailed job
titles and responsibilities.
Note 3: Mr. Cho, Kye-Young resigned on Nov. 30, 2022.
Note 4: Mr. Chen, Hsiao-Hsu resigned on Dec. 31, 2022.
Note 5: Mr. Sim, Woo-Sup resigned on Aug. 31, 2022.
Note 6: Mr. Wu, Chi-Chang resigned on Dec. 31, 2022.
Note 7: Mr. Lee, Seung-Rok resigned on Dec. 31, 2022.
Note 8: Mr. Kim, Chang-Wan resigned on Dec. 31, 2022.
Note 9: Ms. Chen, Wei-Li took office as Deputy General Manager on March 1, 2022.
Note 10: Mr. Chen, Po-Kuang took office as Deputy General Manager on Jun. 13, 2022 and left on Nov. 30, 2022.
Note 11: Mr. Park, Gyeong-Suk took office as Deputy General Manager on Jan. 1, 2023.
Note 12: Ms. Yoon, In-Young took office as Deputy General Manager on Jan. 1, 2023.
Note 13: Mr. Chen, Hung-Yi took office as Deputy General Manager on March 1, 2023.
Note 14: Mr. Wu, Ying-Chih took office as Associate Manager on Mar. 1, 2023.
Note 15: Mr. Lee, Min-Il took office as Associate Manager on Mar. 6, 2023.
Note 16: Main experience (education) of General Manager, Deputy General Managers, Associate Managers and heads of departments and branches and concurrent positions held in other companies are
listed in the attached table.
Note 17: In case that the General Manager or his/her equivalent (top manager) is assumed concurrently by the Chairman, or his/her spouse or a relative within one degree of kinship, the reason, rationality,

necessity and corresponding measures (such as increasing the number of Independent Directors, and more than half of the Directors not concurrently serving as employees or managers) should be
described:

1. Currently, there are three independent directors, accounting for more than half of the Board of Directors, and they have expertise in financial accounting, intellectual property rights and
semiconductor industry respectively, and can effectively exert their supervisory functions.

2. To enhance the effectiveness of the Board of Directors, directors are arranged to attend professional director courses of external organizations such as the Securities and Futures Market
Development Foundation every year

3. Independent directors can fully discuss and put forward suggestions in each functional committee for the reference of the Board of Directors to implement corporate governance.
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Title

Name

Main education (experience)

Concurrent Positions Held in the Company and
Other Companies

Chairman

Lee, Hee-Jun

Department of Electrical Engineering, Konkuk University
Samsung ASIC Div. Manager

Taiwan Samsung Electronics ASIC Division Manager
President of CoAsia Electronics Corp.

Chairman of the Company, Director of CoAisa
International Corp., Director of CoAsia
Electronics Corp. (Hong Kong) Ltd., Chairman
of MIDAS Dreams Co., Ltd., Chairman of
STUDYBANK CO., LTD, Chairman of the
board of Taiwan Interactive Education Corp.,
Representative and Director of CoAsia
Corporation, Director of BSE Co., Ltd, Director
of HIL Holdings Company Ltd., Member of the
Board of CoAsia CM VINA, Non-managing
Director of C&CI Partners Co., Ltd, Director of
CoAsia CM Co.,Ltd, Director of CoAsia Optics
Corp., Director of CoAsia SEMI (US), (HK),
(KR)

Vice-Chairmen

Shin, Dong-Soo

Department of Electrical Engineering, Sungkyunkwan University
Senior Associate Manager, Samsung Electronics Co., Ltd.
General Manager of CoAsia Electronics Corp.

Vice Chairman/General Manager/Director of the
Company, Supervisor of CoAsia Electronics
Corp.(Shanghai) Limited, Director of CoAsia
Electronics Corp. (SINGAPORE)PTE.LTD.,
Chairman/General Manager/Representative
Director of CoAsia Korea Co., Ltd. of LTD -,
CEO of CoAsia Electronics(US) Corp.

Institute of Business, University of Technology Sydney
Accounting Department, Soochow University

Deputy General Manager| Wang, Peng- Internal Audit Manager, Compal Electronics Inc Director of CoAsia Electronics Corp. (Hong
(Head of Accounting) Cheng | Chief Financial Officer of WORLD PEACE INDUSTRIAL CO., LTD. Kong) Ltd
Deputy General Manager of CoAsia Electronics Corp.
Master of Business Administration, Antai College of Economics & Management, Representative of CoAsia Electronics
Deputy General Manager| Cui, Ming-Gang |Shanghai Jiaotong University P

General Sales Manager of CoAsia Electronics Corp.

Corp.(Shanghai) Limited

Banking and Insurance Division, Ming Chuan University

Supervisor of STUDYBANK CO., LTD,

Deputy General Manager| Chou, Pei-Ni |[NATIONAL NANO DEVICE LABORATORIES Director of MIDAS Dreams Co., Ltd.

Deputy General Manager of CoAsia Electronics Corp.

Department of Metal Materials Engineering, Kookmin University, Korea
Deputy General Manager| Yi, Duk-Hyung |Samsung Display Marketing Manager None

Deputy General Manager of CoAsia Electronics Corp.

Semiconductor Engineering Co-op program, Sungkyunkwan University

Samsung Semiconductor/Singapore Sales & Marketing Director . . . .
Deputy General Manager NohI,{I:ggmg— Samsung Semiconductor/ South Korea Sales & Marketing Director ~ Samsung 5fé)resentat1ve of CoAsia Semi (Shanghai) Co.,

Research
China Head of Research Center
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Title

Name

Main education (experience)

Concurrent Positions Held in the Company and
Other Companies

Deputy General Manager of CoAsia Electronics Corp.

Deputy General Manager

Moon, Kyung-Mo

Department of Electronic Materials, Inha University

Samsung Electronics Co., Ltd/S.LSI Business Test Engineer

Airforce of R.O.K Military Service / Officer / PTE Engineer / DDI Marketing
Samsung Electronics Co., Ltd/S.LSI Business

Samsung Electronics Co., Ltd/ S.LSI Business/DDI Marketing

Samsung Electronics (DS) China/DDI & CIS Sales Marketing Senior Manager
Samsung Electronics Co.,Ltd/ S.LSI Business/China Sales Director

Samsung Electronics Co.,Ltd/ S.LSI Business/Overseas Sales Director

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Kim, Chang-Wan

Department of Business Administration, Sungkyunkwan University
SAMSUNG SDS Assistance Manager, Oniontech Manager
Electronic Arts, Korea Senior Manager

Vsearch CEO

CoAsia Electronics/Senior Manager

CoAsia Corporation Director

HNT/Director (2019.01.01-2019.09.30)

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Cho, Kye-Young

Department of Electronic Materials and Equipment Engineering, Inha University,
Korea

Samsung Electronics/Asst. Manger

Samsung Electronics/Sales Manger

Samsung Semiconductor(San Jose)/Sr.Manager

Samsung Electronics/Sales Leader

Samsung Electronics/Leader of Biz Development

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Lee, Jung-Won

Department of Business Administration, Chonbuk National University, South Korea
Overseas business manager, Samsung Electronics

KR Consulting -Consultant

YB International General Management Director

Deputy General Manager of CoAsia Electronics Corp.

Legal representative of CoAsia Electronics
Corp.(Shenzhen) Limited

Deputy General Manager

Chen, Hsiao-Hsu

Department of Electronic Engineering, China Institute of Technology
Design Director, Compal Electronics Inc

Via Electronics Engineer

WISE TECHNOLOGY Section Manager

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Lee, Seung-Rok

Department of Mechanical Engineering, Hanyang University, Korea
Samsung Electronics/ Engineer
Samsung Electronics/ Asst. Manager / Manager

Samsung Electronics/ Manager / Sr. Manager

None
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Title

Name

Main education (experience)

Concurrent Positions Held in the Company and

Other Companies

Samsung Electronics/ Principal Engineer
Deputy General Manager of CoAsia Electronics Corp.

Deputy General Manager

Chen, Wei-Li

Department of Cooperative Economics, National Chung Hsing University
Special Assistant to Chairman of CoAsia Electronics Corp.

None

Deputy General Manager

Chen, Po-Kuang

Department of Business Management, Columbia University
Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Park, Gyong-Sok

Department of Business Management, Kyungnam University
Samsung Electronics/ Principal Professional

University of Oregon,USA MBA

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Yoon, In-Young

Department of Business Administration, Kyung Hee University, Korea
Sewon Telecom/Staff

ETOM Solution/Staff

Digital Cube/Assistance Manager

Core Logic/Manager

Nexell/Senior Manage

Deputy General Manager of CoAsia Electronics Corp.

None

Deputy General Manager

Chen, Hung-Yi

Accounting Department, Chinese Culture University

Assistant Manager of KPMG

Financial Accounting Manager of Gem-micro semiconductor Inc.
Financial Accounting Manager of Real Green Material Technology Corp.
Deputy General Manager of CoAsia Electronics Corp.

None

Associate Manager

Sim, Woo-Sup

Department of Chinese and Literature, Chonnam National University
Samsung Insurance/Asst. Manager

BSE/Manager

Sales Director of Shenzhen Weidele Trading Co., Ltd.

None

Associate Manager

Wu, Chi-Chang

Department of Horticulture, Taiwan University

Business Manager of SOLOMON TECHNOLOGY CORPORATION
Business Manager of U-BEST TECHNOLOGY INC.

Business Manager of ZENITRON LIMITED

Associate Manager of CoAsia Electronics Corp.

None

Associate Manager

Kim, Myoung-Yi

Department of Chinese Literature, Suwon University

Management officer of Samsung Electronics

Senior business Manager of Shenzhen Representative Office of Hong Kong Amu
Technology Co., Ltd.

Director of Management Support Department, Shenzhen Weidele Trading Co., Ltd.

Associate Manager of CoAsia Electronics Corp.

None

Associate Manager

Doh, Sang-Jin

Department of Control and Instrument Engineering, Gyeong-il University, Korea
General Manager of Shanghai Office, Wiseworld HK
Sales Manager of YOSUN INDUSTRIAL CORP.

None
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Title

Name

Main education (experience)

Concurrent Positions Held in the Company and
Other Companies

Deputy General Manager of Dual Corproation
Associate Manager of CoAsia Electronics Corp.

Department of Electrical Engineering, Ming Chi University of Technology
Test and Maintenance Engineer, Comtrend

Associate Manager Wu, Ying-Chih FAE, Amtek Semiconductors None
Associate Manager of CoAsia Electronics Corp.
Department of Business Administration, National Taiwan University
Project Manager of Corporate Strategy, AIG South Korea

Associate Manager Lee, Min-II Head of Management and Innovation Department, Samsung Electronics Taiwan Co., None

Ltd.
COO, Gong Cha International Co., Ltd.
Associate Manager of CoAsia Electronics Corp.
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(III) Remuneration to directors, General Manager and Deputy Genera Manager in recent years

1.

Remuneration to Directors (including Independent Directors)

December 31, 2022, Unit: NT$ thousands

Remuneration to directors Percentage of the Relevant remuneration received by part-time employees Ratio of Total
total of 4 items - Compensation
. Remuneration A, B, Cand D to | Salaries, Bonuses . (A+B+CHDAEF+G)
Remuneration| Severance . Allowances (D)| pet income after and Special Severance Pay | Employee remuneration (G) (Note | (o Net Income (Note
(A)(Note 2) | Pay(B) | 'O9ECl 1T Note4) | taxes (Note 10) | Allowances (E) (F) 6) 10)
(C) (Note 3) (Note 5) Whether There Is
Py Compensation from
All
> > > > > > > thcoglpan{e Sl n an Invested
g 3 3 3 g 3 g | The Company e Company Other
Title Name w 8 v 8 v 9 o 8 ] w 8 w 8 statements pany '
g8 Si=! g B g B =] g8 SE=! (Note 7) than the Company's
— b= — o — o — a8 — S = =ge=} = B ote All g
= 5] = 2| = 2 = £ = w B = 5] = £ Subsidiaries or the
p % 2|2 % 212 % 2. p ?v 2. p 5 2 = ?v £ = % £ companies
Sl2%|g |22 2|28 |9 |88 | 2 |82 |2 |28 | ¢ |28 The | COPRIRIES] Parey Company
S22 (22|14 |22 |2 25|49 |82|2 |22 |42 |22 Company | i |
g gz | B |28 |8 5% | B 93 g z 3 g g3 g S 2 | Cash | Stock | Cash | Stock nancia
S |sL |2 |si|E 5% | & |8 | & A 5L | 2 |85 statements
Ng= NS NS S B E 9B < 5 |amount|amount|amount| amount
- = - 5 - 5 - 5 I~ - o - 5
=] =S =S =S =] =] =4
=3 Q. Q. Q. Q. =3 Q.
=) =X =X =X =X g =X
o |Chairman LeeJ,uliee—
§ . 0 0 0 0 75 75 46 46 110.85%] 10.85% [11,002| 28,759 0 44 284 0 284 0 1025.12% | 2624.98% None
2 . Shin, Dong-
S | Director
Soo
_ | Director Chou, Chih-
5 Cheng
2& Chy
ggﬁ Director Chiefln’Li 2,160( 2,160 | 0 0 112 | 112 | 138 138 |216.6%| 216.6% 0 0 0 0 0 0 0 0 216.6% | 216.6% None
S & -
2| .. Hwang, 11-
Director Suk

Please state the remuneration policy, system, standard and structure, the procedure for determining remuneration to Independent Directors, and the correlation with responsibilities and risks assumed as well as time contributed:

(1) Pursuant to Article 19 of the Articles of Incorporation, the Company shall set aside no less than 10% of the net profit before tax for the current period as remuneration to employees, and no more than 5% as remuneration to
directors before deducting the remuneration to employees and directors of the year; However, if the Company still has accumulated losses, it shall reserve the amount of compensation in advance.

(2) Pursuant to Article 16 of the Articles of Incorporation, the Board of Directors has been delegated to determine the remuneration to Directors based on the their involvement in the business operation of the Company and their

contributions to the Company with reference to the remuneration standard of the industry both at home and abroad.
Except for information disclosed above, remuneration paid for services rendered by Directors of the Company to all consolidated entities (e.g., serving as a non-employee consultant) in the Most Recent Year: None.
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Table of Remuneration Ranges

Range of remuneration paid to directors

Names of directors

Total of (A+B+C+D)

Total of (A+B+C+D+E+F+G)

The Company (Note 8)

All Companies in the Financial
Statements (Note 9) H

The Company (Note 8)

All companies in the financial
statements (Note 9) |

Less than NT$1,000,000

Lee, Hee-Jun, Shin, Dong-Soo,
Chou, Chih-Cheng, Chen, Chien-
Li, Hwang Il Suk

Lee, Hee-Jun, Shin, Dong-Soo,
Chou, Chih-Cheng, Chen, Chien-
Li, Hwang Il Suk

Chou, Chih-Cheng, Chen, Chien-
Li, Hwang, 11-Suk

Chou, Chih-Cheng, Chen, Chien-
Li, Hwang, I1-Suk

NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive)

NT$2,000,000 (inclusive) to NT$3,500,000 (exclusive)

NT$3,500,000 (inclusive) to NT$5,000,000 (exclusive)

Shin, Dong-Soo

NT$5,000,000 (inclusive) to NT$10,000,000 (exclusive)

Lee, Hee-Jun

NT$10,000,000 (inclusive) to NT$15,000,000 (exclusive)

Lee, Hee-Jun, Shin, Dong-Soo

NT$15,000,000 (inclusive) to NT$30,000,000 (exclusive)

NT$30,000,000 (inclusive) to NT$50,000,000 (exclusive)

NT$50,000,000 (inclusive) to NT$100,000,000 (exclusive)

NT$100,000,000 and above

Total

Note 1: The name of Directors shall be listed separately (for corporate shareholders, their names and representatives shall be listed separately) and the amount of remuneration paid shall be disclosed in aggregate. If any Director
concurrently serves as a General Manager or Deputy General Manager, please fill out this table and Tables (3-1) or (3-2) below.

Note 2: This refers to remuneration to Directors in the Most Recent Year (including salaries, allowances, severance pay, bonuses, incentive pay, etc. to Directors)

Note 3: This refers to Directors' remuneration approved by the Board of Directors in the Most Recent Year.

Note 4: This refers to Directors' allowances in the Most Recent Year (including transport fee, special allowance, various subsidies, accommodation, vehicles, etc. provided). If housing, vehicle or other means of transportation,
or personal expenses are provided, the nature and cost of the asset provided, the rental calculated based on the actual cost or the fair market value, fuel, and other payments shall be disclosed. If a driver is provided,
disclose compensation paid to the driver in a note; however, do not calculate such as part of executive compensation.

Note 5: Salary, job-related allowances, separation pay, various bonuses, incentives, transportation allowance, special allowance, various allowances, accommodation allowance and vehicle received by Directors who
concurrently serve as employees (including general manager, deputy general managers, other managerial officers and employees) in the most recent fiscal year. If housing, vehicle or other means of transportation, or
personal expenses are provided, the nature and cost of the asset provided, the rental calculated based on the actual cost or the fair market value, fuel, and other payments shall be disclosed. If a driver is provided,
disclose compensation paid to the driver in a note; however, do not calculate such as part of executive compensation. Furthermore, any compensation recognized in the IFRS 2 - “Share-Based Payment” section,
including issuance of employee stock options, new restricted employee shares and capital increase by stock subscription, shall be included in the calculation of remuneration.

Note 6: For Directors concurrently serving as employees (including general manager, deputy general manager, other managerial officers and employees) who receive employee rewards (including shares and cash), the amount
of employee rewards that have been approved by the Board of Directors and are distributed to them in the most recent fiscal year shall be disclosed. If the amount of rewards cannot be estimated, the amount of rewards
in the current fiscal year shall be calculated based on the ratio of the amount of rewards distributed in the previous fiscal year, and this amount shall also be filled in Table 1-3.

Note 7: The sum of various compensations paid to the Company's Directors by all consolidated entities (including the Company) shall be disclosed.

Note 8: For the sum of various remunerations paid to each Directors by the Company, the name of each Director shall be disclosed in the proper range.

Note 9: For the sum of various remunerations paid to the Company's Directors by all consolidated entities (including the Company), the name of each Director shall be disclosed in the proper range.

Note 10: Net income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is adopted, net income after taxes refers to net income after taxes recorded in the parent company-only or individual
financial statements in the most recent fiscal year.

Note 11: a. This field shall clearly indicate the amount of remuneration received by the Company's Directors from investees other than a subsidiary or the parent company (if not, please fill in “none”).

b. If a director of the company receives remuneration from investment companies other than subsidiaries, the amount of remuneration received by the director from investment companies other than subsidiaries should

be combined into Column I of the table for ranges of remuneration, and this column should be renamed as "All Investment Companies".

c. Remuneration refers to the compensation, rewards (including rewards distributed to employees, directors and supervisors) and remuneration related to business expenses that are received by the company's directors

who serve as directors, supervisors or managerial officers at investment companies other than subsidiaries.

*A different concept is used for the content of remuneration disclosed in this table compared to that in the Income Tax Act. This table is used for information disclosure, instead of taxation.
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Remuneration paid to the General Managers and Deputy General Managers

December 31, 2022, Unit: NT$ thousands

Percentage of the total of | Remuneration
Bonus and Allowances, . 4 items A, B, C and D on from an
Salary (A) (Note 2) | Severance Pay (B) ete. (C) (Note 3) Employee Remuneration (D) (Note 4) net income after tax (%) Invested
(Note 8) Company
. All All All companies in Other than the
Title Name . . . . ,
companies companies All companies | The Company the financial All Company's
The in the The in the The in the financial statements(Note 5) The companies in| Subsidiary or
Company | financial | Company | financial |[Company| statements Cash | Stock | Cash Stock Company | the financial | the Parent
statements statements (Note 5) statements Company
(Note 5) (Note 5) amount | amount | amount | amount (Note 9)
CEO Lee, Hee-
Jun
General Shin, Dong-
Manager Soo
Deputy General | Wang, Peng-
Manager Cheng
Deputy General Moon,
Manager Kyung-Mo
Deputy General |Chou, Pei-Ni
Manager
Deputy General | Yi, Duk-
Manager Hyung
Deputy General | Cho, Kye-
Manager Young
Deputy General |Chen, Hsiao-
Manager Hsu__ | 50503 | 58639 | 3.800 7234 | 7481 35,576 524 0 874 0 2911.61% | 9,195.93% None
Deputy General | Chen, Wei-
Manager Li
Deputy General | Chen, Po-
Manager Kuang
Deputy General [Noh, Kyung-
Manager Heon
Deputy General | Cui, Ming-
Manager Gang
Deputy General | Lee, Jung-
Manager Won
Deputy General |Kim, Chang-
Manager Wan
Deputy General | Lee, Seung-
Manager Rok
Deputy General | Lee, Hak-
Manager Yong

* Regardless of titles, remunerations of employees with position equivalent to General Manager and Deputy General Manager (such as President, CEO, director) shall be disclosed.
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Table of Remuneration Ranges

Range of remuneration paid to General Managers and Deputy Name of General Manager, Deputy General Manager
General Managers The Company (Note 6) All Companies in the Financial Statements (Note 7) E

Less than NT$1,000,000
NT$1,000,000 (inclusive) to NT$2,000,000 (exclusive) Yi, Duk-Hyung Lee, Hak-Yong

NT$2,000,000 (inclusive) to NT$3,500,000 (exclusive) Shin, Dong-So00, Chen, Po-Kuang, Chen, Wei-Li Chen, Wei-Li, Chen, Po-Kuang

NT$3,500,000 (inclusive) to NT$5,000,000 (exclusive) Chou, Pei-Ni, Chou, Pei-Ni, Cui, Ming-Gang, Kim, Chang-Wan, Lee,

Seung-Rok
NT$5,000,000 (inclusive) to NT$10,000,000 (exclusive) Lee, Hee-Jun, Wang, Peng-Cheng, Chen, Hsiao-Hsu Wang, Peng-Cheng, Cho, Kye-Young, Yi, Duk-Hyung,

Noh, Kyung-Heon, Lee, Jung-Won, Chen, Hsiao-Hsu

NT$10,000,000 (inclusive) to NT$15,000,000 (exclusive) Lee, Hee-Jun, Shin, Dong-Soo, Moon, Kyung-Mo

NT$15,000,000 (inclusive) to NT$30,000,000 (exclusive)

NT$30,000,000 (inclusive) to NT$50,000,000 (exclusive)

NT$50,000,000 (inclusive) to NT$100,000,000 (exclusive)

NT$100,000,000 and above

Total

Note 1:  Names of the General Managers and Deputy General Managers shall be listed separately and the amount of remuneration shall be disclosed in aggregate. If any Director concurrently serves as a General Manager or
Deputy General Manager, please fill out this table and Tables (1-1) or (1-2) above.

Note 2:  This refers to salaries, allowances and severance pay of General Managers and Deputy General Managers in the Most Recent Year.

Note 3:  This refers to bonuses, incentive pay, transport fee, special allowance, various subsidies, accommodation, vehicles, etc. provided to General Managers and Deputy General Managers in the Most Recent Year. If housing,
vehicle or other means of transportation, or personal expenses are provided, the nature and cost of the asset provided, the rental calculated based on the actual cost or the fair market value, fuel, and other payments shall
be disclosed. If a driver is provided, disclose compensation paid to the driver in a note; however, do not calculate such as part of executive compensation. Furthermore, any compensation recognized in the IFRS 2 -
“Share-Based Payment” section, including issuance of employee stock options, new restricted employee shares and capital increase by stock subscription, shall be included in the calculation of remuneration.

Note 4:  This refers to employee compensation (including stocks and cash) to General Managers and Deputy General Managers approved in the Board of Directors' meeting in the Most Recent Year. If the amount cannot be
estimated, please calculate by using the actual distribution amount and percentage of last year. Also, Table 1-3 shall be filled out. Net income refers to that for the most recent fiscal year; if the IFRS are adopted, net
income refers to that in the latest parent-only or individual financial statements.

Note 5:  Total remuneration paid to the Company's General Managers and Deputy General Managers by all companies (including the Company) listed in the consolidated financial statements shall be disclosed.

Note 6:  For the sum of various remuneration paid to General Manager and Deputy General Managers by the Company, the name of each General Manager and Deputy General Managers shall be disclosed in the proper range.

Note 7:  For the sum of various remuneration paid to the Company's General Manager and Deputy General Managers by all consolidated entities (including the Company), the name of General Managers and Deputy General
Managers shall be disclosed in the proper range.

Note 8:  Net income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is adopted, net income after taxes refers to net income after taxes recorded in the parent company-only or individual
financial statements in the most recent fiscal year.

Note 9:  a. The amount of remuneration received by the Company's General Managers and Deputy General Managers from investees other than the Company's subsidiaries or the parent company shall be stated clearly in this

column
b. If the General Manager and Deputy General Manager of the Company receives remuneration from investee companies other than subsidiaries, the amount of remuneration received by the General Manager and Deputy
General Manager from investment companies other than subsidiaries shall be combined into Column E of the table for ranges of remuneration, and this column shall be renamed as "All Investment Companies".
¢. Remuneration in this case shall refer to salaries, compensations (including compensation received as an employee, director, or supervisor), allowances, and other related remunerations received by the Company's
General Managers and Deputy General Managers for being a director, supervisor, or manager of investees other than subsidiaries.

*  Adifferent concept is used for the content of remuneration disclosed in this table compared to that in the Income Tax Act. This table is used for information disclosure, instead of taxation.
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2. Name and distribution of the manager who distributes employee compensation

March 31, 2023 Unit: NTS$ thousands

Title Name Stock Cash Ratio of Total
(Note 1) (Note 1) amount amount Total Amount to Net
Income (%)
CEO Lee, Hee-Jun
General Manager Shin, Dong-Soo
Deputy General Manager | Wang, Peng-Cheng
Deputy General Manager | Moon, Kyung-Mo
Deputy General Manager | Lee, Hak-Yong
Deputy General Manager | Noh, Kyung-Heon
Deputy General Manager Chou, Pei-Ni
Deputy General Manager | Yi, Duk-Hyung
Deputy General Manager | Chen, Hsiao-Hsu
Deputy General Manager Chen, Wei-Li
Deputy General Manager | Cui, Ming-Gang 0
Manager Deputy General Manager | Lee, Jung-Won 0 L174 L174 105.58%
Deputy General Manager | Kim, Chang-Wan
Deputy General Manager | Lee, Seung-Rok
Deputy General Manager | Cho, Kye-Young
Deputy General Manager | Chen, Hung-Yi
Deputy General Manager | Yoon, In-Young
Deputy General Manager | Park, Gyong-Sok
Associate Manager Wu, Chi-Chang
Associate Manager Kim, Myoung-Yi
Associate Manager Wu, Ying-Chih
Associate Manager Doh, Sang-Jin
Note 1:  Names shall be listed separately and the amount of remuneration shall be disclosed in aggregate.

Note 2:  This refers to employee compensation (including stocks and cash) to Managers approved in the Board of Directors' meeting in the
Most Recent Year. If the amount cannot be estimated, please calculate by using the actual distribution amount and percentage of
last year. Net income after taxes refers to net income after taxes in the most recent fiscal year. Where IFRS is adopted, net income
after taxes refers to net income after taxes recorded in the parent company-only or individual financial statements in the most recent

fiscal year.
The definition of a manager, as governed by the Official Letter No. 0920001301 issued by FSC on March 27, 2003:
(1)  General Manager and equivalents

Note 3:

(2)  Deputy General Manager and equivalents

(3)  Associate Manager and equivalents

(4)  Supervisor of the financial department

(5)  Supervisor of the accounting department

(6)  Other persons who have the substantial power to manage a company's affairs and are a company's authorized signatories

Note 4:  If Directors, General Managers and Deputy General Managers has received employee compensation (including stock and cash), this

table shall be prepared in addition to the Table 1-2.
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(IV) The remuneration paid in the most recent two years to the Directors (including
Independent Directors), Supervisors, General Managers and Deputy General
Managers of the Company and all the companies included in the Company's
consolidated financial report, its ratio to the net profit after tax, remuneration policy,
standards and portfolio, the procedure for determining remuneration, and the
correlation with operating performance:

1. Ratio of Total Amount to Net Income

Unit: NT$ thousands

Ratio of Total Remuneration Amount to Net Income Increase (decrease) ratio
2022 2021
All All All
Title Companies in Companies in Companies in
The the The the The the
Company Consolidated Company Consolidated | Company | Consolidated
Financial Financial Financial
Statements Statements Statements
Director 1241.72% 2841.58% 10.97% 32.08% 1230.75% 2809.50%
Supervisor 0% 0% 0% 0% 0% 0%
General Managers
and Deputy General 2911.61% 9195.93% 24.72% 76.42% 2886.89% 9119.51%
Managers

2. Remuneration policy, standards and portfolio, the procedure for determining
remuneration, and the correlation with operating performance

(1) The remuneration to directors of the Company shall be paid as follows:

2)

3)

The Company shall set aside no less than 10% of the net profit before tax
for the current period as rewards to employees, and no more than 5% as
remuneration to directors before deducting the rewards to employees and
directors of the year; However, if the Company still has accumulated losses,
it shall reserve the amount of coverage in advance. Employee rewards can
be paid in stock or in cash. The recipients include employees of controlled
or affiliated companies meeting the conditions set by the Board of
Directors. Director rewards may only be paid in cash.

The rewards to employees and directors shall be paid upon the
recommendation of the Remuneration Committee, and shall be submitted
to the Board of Directors by a resolution approved by more than two-thirds
of the directors present, and reported to the shareholders' meeting.

The rewards to General Manager and Deputy General Managers of the
Company shall be paid as follows:

The remuneration policy of the Company shall be based on the salary level
of the position in the market, the scope of responsibility of the position in
the Company and the contribution to the Company's business objectives,
and shall be approved by the Remuneration Committee Meeting of the
Company.

The procedures for determining remuneration shall take into account not
only the overall operating performance of the Company, but also
performance achievement rate and his/her contribution to the Company's
performance, as well as his/her expertise, supply and demand of talents on
the market, as well as his/her responsibilities and future risks.
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(4) In order to minimize the likelihood and relevance of future risks to
directors and managers, and balance the Company's sustainability and risk
management, the Company has purchased liability insurance for all
directors and managers in the amount of US $8,000 thousand to mitigate
the unknown risks of the Company and to offset the damage that the
directors, managers and the Company may incur as a result of the
performance of their duties.

III. Corporate Governance Implementation and Deviations from the Corporate
Governance Best-Practice Principles for TWSE/TPEx Listed Companies and
Reasons.

(I)  Operations of the Board of Directors:
(1) Operations of the Board of Directors

The Board of Directors held 5 Board meetings in the most recent year. The
attendance of Directors and Supervisor is as follows:

Number of Attendance Actual Attendance
Title Name (Note 1) Actual by Prox (Appearance) Rate (%) Remarks
Attendance B y Y [B/A] [Note 2]

CoAsia Corporation Reelected and

Chairman | Representative: Lee, Hee- 5 0 100.00% reappointed on
Jun 06/19/2020

Reelected and

Director Shin, Dong-Soo 5 0 100.00% reappointed on
06/19/2020

Independent . Reelepted and
Director Chou, Chih-Cheng 5 0 100.00% appointed on
06/19/2020

Independent . . Reelepted and
Director Chen, Chien-Li 4 1 80.00% appointed on
06/19/2020

Independent Reelepted and
Director Hwang, II-Suk 3 0 100.00% appointed on
06/19/2020

Other mentionable items:

L. The date, session, content of the motion, opinions of all independent directors and the Company's means of processing
the opinions of independent directors shall be specified if one of the following circumstances occurred in the operation
of the Board of Directors:

(I)  Matters referred to in Article 14-3 of the Securities and Exchange Act.
Please refer to the following table “Matters referred to in Article 14-3 of the Securities and Exchange Act in
2020” for details.

(II)  Any recorded or written Board resolutions to which independent directors have objections or reservations to be
noted in addition to the above:
[Note] There was no objection or reservation from the Independent Directors.

IL. Regarding recusals of directors from voting due to conflicts of interests, the names of the directors, contents of motions,
reasons for recusal, and results of voting shall be specified:
[Note] None.

MI. The TWSE/TPEx Listed Companies shall disclose information on the evaluation frequency, period, scope, method and
details of the Board's self (or peer) evaluation, and fill out Table (2), the implementation of Board evaluation.

IV.  Evaluate the goals and implementation status of strengthening the functions of the Board of Directors in the current
and most recent years, such as establishing an Nomination Committee, improving information transparency, etc.
[Note] (1) The Company has taken out directors and supervisors liability insurance for many years, with the latest

policy effective from March 1, 2023 to March 1, 2024. The underwriting company is Fubon Insurance Co.,
Ltd. The main insurance coverage is directors and managers liability insurance, company compensation
insurance, investigation and defense fees, securities claims, employment liability insurance.

(2) The Company has adopted the board performance evaluation method by resolution of the Board of Directors
on November 12, 2018, and has implemented the 2022 annual performance evaluation and submitted to the
Board of Directors on March 20, 2023.

Note 1: For Directors and Supervisors who are judicial persons, the names of the corporate shareholders and their

representatives shall be disclosed.
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Note 2:

(1) Where a director or a supervisor resigns before the end of the fiscal year, the Remark column shall be filled with
the director's or supervisor’s resignation date, whereas his/her percentage of attendance in person (%) shall be
calculated based on the number of Board of Directors' meetings held and the actual attendance in person during the
period during his/her term of office.

(2) If directors or supervisors are re-clected before the end of the fiscal year, incoming and outgoing directors or
supervisors shall be listed accordingly, and the Remark column shall indicate whether the status of a director is
"outgoing", "incoming" or “re-elected”, and the date of re-election. The Actual Attendance Rate (%) shall be
calculated based on the number of Board of Directors' meeting held and the actual attendance during the term of
office.

(2) Execution of evaluation of the Board of Directors

Evaluation cycle Evaluation period Evaluation scope Evaluation method E(‘:/(?rllltlzrtlltzn
From January 1. 2022 Board of Directors |1. Evaluation on the governance unit
Once a year Yo Individual board  |2. Self-evaluation of the board Note 1
to December 31, 2022
members members
Note 1: Evaluation contents:

(1) Evaluation on the governance unit: 5 major sectors including degree of participation in the Company's operation,
improvement of the decision-making quality of the Board of Directors, structure of the Board of Directors,
appointment and continuous education of the directors, and internal control, totaling 43 indicators.

(2) Self-evaluation of the board members: 6 major sectors including mastering of the Company's objectives and tasks,
awareness of the director's responsibilities and duties, degree of participation in the Company's operation, internal
relationship operation and communication, professional and continuous education of the director, and internal

control, totaling 24 indicators.

Matters referred to in Article 14-3 of the Securities and Exchange Act in 2022

Matters referred . .
. . to Article 14-3 of The m.dep.e ndent dlrgctor
Board of Directors| Contents and follow-up treatment of the resolutions . has objection or qualified
the Securities and ..
Exchange Act opuon
The 12th meeting [1.  Proposal on ‘Evaluation for Effectiveness of Internal 4 No objection or qualified
of the 9th term Control System’ and ‘Internal Control System opinion
2022.03.08 Statement’ for 2021
2. Proposal on capitalization of surplus and issuance of v No objection or qualified
new shares. opinion
3. Proposal on canceling loan limit of US$3 million to v No objection or qualified
subsidiary CoAsia Korea Co., Ltd. opinion
4. Proposal on loaning US$6 million to subsidiary v No objection or qualified
CoAsia Korea Co., Ltd. opinion
5. Proposal on the amendment to the "Process for v No objection or qualified
Acquiring or Disposing of Asset" of the Company. opinion

Opinion of the independent director: None

Treatment on opinion of the independent director: None

Resolution results: All present directors adopt the proposal without objection

The 13th meeting [1. Proposal on replacement of PwC Taiwan as the 4 No objection or qualified
of the 9th term financial report auditor of the Company. opinion
2022.05.12  |2. Proposal on new bank financing endorsement v No objection or qualified
guarantee for the sub-subsidiary CoAsia Electronics opinion
Corp. (Hong Kong) Limited.
3. Proposal on lowering bank financing endorsement v No objection or qualified
guarantee for the subsidiary CoAsia Electronics opinion
Corp. (Singapore) Pte. Ltd.

Opinion of the independent director: None

Treatment on opinion of the independent director: None

Resolution results: All present directors adopt the proposal without objection

guarantee for the sub-subsidiary CoAsia Electronics
Corp. (Hong Kong) Limited and the subsidiary

CoAsia Electronics Corp.(Singapore) Pte. Ltd. with
United Overseas Bank Limited, Hong Kong Branch.

The 14th meeting |1. Proposal on adding inter-company loan limit. v No objection or qualified
of'the 9th term |2. Proposal on extending bank financing endorsement v opinion

2022.08.05 guarantee for the sub-subsidiary CoAsia Electronics No objection or qualified
Corp. (Hong Kong) Limited. opinion

3. Proposal on extending bank financing endorsement L, No objection or qualified

opinion
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4. Proposal on re-recognize the accounts receivable of 4 No objection or qualified
the Company's subsidiary, CoAsia Electronics Corp. opinion
(Singapore) Pte. Ltd., against the Company's sub-
subsidiary, CoAsia Electronics Corp. (Hong Kong)
Ltd., into capital loan.

Opinion of the independent director: None

Treatment on opinion of the independent director: None

Resolution results: All present directors adopt the proposal without objection

The 15th meeting
of the 9th term
2022.11.08

1. Proposal on extending bank financing endorsement v No objection or qualified
guarantee for the sub-subsidiary CoAsia Electronics opinion
Corp. (Hong Kong) Limited.
2. Proposal on extending bank financing endorsement No objection or qualified
guarantee for the subsidiary CoAsia Electronics opinion
Corp. (Singapore) Pte. Ltd.
3. Proposal on re-recognize the accounts No objection or qualified
receivable/other receivables of the Company's opinion
subsidiary, CoAsia Electronics Corp. (Singapore)
Pte. Ltd., against the Company's sub-subsidiary,
CoAsia Electronics Corp. (Hong Kong) Ltd., into
capital loan.

Opinion of the independent director: None

Treatment on opinion of the independent director: None

Resolution results: All present directors adopt the proposal without objection

The 16th meeting
of the 9th term
2022.12.30

1. Proposal on requesting the Board of Directors to v No objection or qualified
adopt the Company’s 2023 Audit Plan opinion

2. Proposal on requesting the Board of Directors to v No objection or qualified
adopt the Company’s 2023 Operation Plan opinion

3. Proposal on requesting the Board of Directors to v No objection or qualified
adopt the Company’s 2023 Financial Budget opinion

4. Amendment to the Company’s Corporate v No objection or qualified
Governance Best Practice Principles opinion

5. Amendment to the Company's Rules of Procedure of No objection or qualified
the Board of Directors v opinion

6. Establishment of the Company’s Risk Management No objection or qualified
Committee Charter v opinion

7. Amendment to the Company’s Measures for No objection or qualified
Preventing Insider Trading v opinion

8. Proposal on requesting the Board of Directors to No objection or qualified
adopt the internal control system "Decision Authority v opinion
Table"

9. Formulate the Company’s Succession Plan for Board v No objection or qualified
Members and Succession Plan for Senior opinion
Management

Opinion of the independent director: None

Treatment on opinion of the independent director: None

Resolution results: All present directors adopt the proposal without objection

(IT)y  Operation of the Audit Committee and operation of the Board of Directors

1.

The main responsibilities and annual work of the Company’s Audit Committee focus
on audit and supervision of the Company’s financial reports, risk control matters and
finance related proposals. The audit covers: the Company’s financial reports, internal
control system, major assets or derivative commodity trading, placement or issuing of
securities, appointment, removal or remuneration of the CPA, matters in which the
directors are interested, appointment of financial, accounting or internal audit director,
and evaluation on effectiveness of the internal control system.
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2. The Audit Committee has held meeting for 8 times during the most recent fiscal year
up to the date of publication of the annual report. Attendance at the meeting is as

follows:

Title Name Actual attendance times | Actual appearance rate (%) Remarks
Independent | - oo Chien-Li 8 100% Convener
Director
Independent | Cpib-Cheng 8 100%

Director
Independent | -y o T-Suk 8 100%

Director

Other mentionable items:

I.  In any of the following circumstances, the Audit Committee shall state the date, session, and resolution
contents of the board meeting, the resolution results of the Audit Committee and the Company’s treatment;
on the opinion of the Audit Committee.

Matters referred to in Article 14-5 of the Securities and Exchange Act:

Treatment of
the Company on

Date of meeting Contents of resolution Resolution the opinion of
results .
the Audit

Committee

The 11th meeting of |1. Adopt the proposal on ‘Evaluation for Approved The resolutions
the 1st term Effectiveness of Internal Control System’ and unanimously by |of the Audit

2022/03/08 ‘Internal Control System Statement” for 2021 all members of the |Committee are

2. Adopt the proposal on the Company’s 2021 Audit Committee |approved

operating report.

3. Adopt the proposal on the Company’s 2021
parent company only financial report and
consolidated financial report.

4. Adopt the Company’s earning distribution plan
for 2021.

5. Adopt the proposal on the capitalization of
surplus and the issuance of new shares

6. Adopt the proposal on the capitalization of
surplus and the issuance of new shares

7. Adopt the proposal on canceling loan limit of
US$3 million to subsidiary CoAsia Korea Co.,
Ltd.

8. Adopt the proposal on loaning to the subsidiary
CoAsia Korea Co., Ltd.

9. Adopt the proposal on amending the Process for

Acquiring or Disposing of Asset of the

Company..

Adopt the proposal on replacement of PwC

—

The 12th meeting of Approved The resolutions

the 1st term
2022/05/12

Taiwan as the financial report auditor of the
Company.

Adopt the proposal on the consolidated financial
report of the Company for 2022 Q1.

Proposal on new bank financing endorsement
guarantee for the sub-subsidiary CoAsia
Electronics Corp. (Hong Kong) Limited.

Adopt the proposal on lowering bank financing
endorsement guarantee for the subsidiary CoAsia
Electronics Corp. (Singapore) Pte. Ltd.

unanimously by
all members of the
Audit Committee

of the Audit
Committee are
approved

The 13th meeting of
the 1st term
2022/08/05

—

Adopt the proposal on the consolidated financial
report of the Company for 2022 Q2

Adopt the proposal on adding inter-company loan
limit.

Adopt the proposal on extending bank financing
endorsement guarantee for the sub-subsidiary
CoAsia Electronics Corp. (Hong Kong) Limited.
Adopt the proposal on extending bank financing
endorsement guarantee for the sub-subsidiary
CoAsia Electronics Corp. (Hong Kong) Limited

Approved
unanimously by
all members of the
Audit Committee

The resolutions
of the Audit
Committee are
approved
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and the subsidiary CoAsia Electronics
Corp.(Singapore) Pte. Ltd. with United Overseas
Bank Limited, Hong Kong Branch.

Adopt the proposal on re-recognize the accounts
receivable of the Company's subsidiary, CoAsia
Electronics Corp. (Singapore) Pte. Ltd., against
the Company's sub-subsidiary, CoAsia
Electronics Corp. (Hong Kong) Ltd., into capital
loan.

The 14th meeting of
the 1st term
2022/11/08

—

Adopt the proposal on the Company’s 2022 Q3
Consolidated Financial Report

Adopt the proposal on extending the bank
financing endorsement guarantee for the sub-
subsidiary CoAsia Electronics Corp. (Hong
Kong) Limited.

Adopt the proposal on extending bank financing
endorsement guarantee for the subsidiary CoAsia
Electronics Corp. (Singapore) Pte. Ltd.

Proposal on re-recognize the accounts
receivable/other receivables of the Company's
subsidiary, CoAsia Electronics Corp. (Singapore)
Pte. Ltd., against the Company's sub-subsidiary,
CoAsia Electronics Corp. (Hong Kong) Ltd., into
capital loan.

1.~3. were
approved
unanimously by
all members of the
Audit Committee

4. was not
approved

1.~ 3. The
resolutions of the
Audit Committee
were approved

4. CoAsia HK
repaid to CoAsia
SG on
11/09/2022

The 15th meeting of
the 1st term
2022/12/30

—

Adopt the proposal on the Company’s 2023 Audit
Plan

Adopt the proposal on the amendment to codes of
practice on corporate governance.

Adopt the proposal on the amendment to the
Company's Rules of Procedure of the Board of
Directors.

Adopt the proposal on the establishment of the
Company’s Risk Management Committee Charter
Adopt the proposal on the amendment to the
Company’s Measures for Preventing Insider
Trading.

Adopt the proposal on the 'Decision Authority
Table’ for Internal Control System

Approved
unanimously by
all members of the
Audit Committee

The resolutions
of the Audit
Committee are
approved

The 16th meeting of
the 1st term
2023/02/16

Adopt the proposal on ‘Evaluation for
Effectiveness of Internal Control System’ and
‘Internal Control System Statement” for 2022
Adopt the proposal on the Company’s 2022
operating report.

Adopt the proposal on the Company’s 2022
parent company only financial report and
consolidated financial report.

Adopt the proposal on the independence
evaluation of the CPAs of the Company.

Adopt the proposed policy proposal on the pre-
approval of the Company's CPAs of the year
(2023) and their accounting firm (PwC Taiwan)
and its affiliates to provide non-assurance services
to the Company and its parent company and
subsidiaries.

Adopt the proposal on extending the loan to the
subsidiary CoAsia Korea Co., Ltd.

Adopt the proposal on adjusting the bank
financing endorsement guarantee for the sub-
subsidiary CoAsia Electronics Corp. (Hong
Kong) Limited and the subsidiary CoAsia
Electronics Corp.(Singapore) Pte. Ltd. with
United Overseas Bank Limited, Hong Kong
Branch.

Approved
unanimously by
all members of the
Audit Committee

The resolutions
of the Audit
Committee are
approved

The 17th meeting of
the 1st term
2023/03/30

—

Adopt the Company’s earning distribution plan for
2022.

Adopt the proposal on the capitalization of surplus
and the issuance of new shares

Approved
unanimously by
all members of the
Audit Committee

The resolutions
of the Audit
Committee are
approved
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II.

I1I.

The 18th meeting of

the 1st term Consolidated Financial Report unanimously by |of the Audit

2023/05/04 2. Adopt the proposal on the amendment to the|all members of the [Committee are
Decision Authority Table for Internal Control|Audit Committee |approved
System of the Company

—

. Adopt the proposal on the Company’s 1Q2023|Approved The resolutions

3. Adopt the proposal on the amendment to the
Company’s Implementation Rules for Internal
Audit

4. Adopt the proposal on the amendment to the
Company’s Procedures for Loaning of Funds to
Others

5. Adopt the proposal on amending the Process for
Acquiring or Disposing of Asset of the Company

6. Adopt the proposal on the amendment to the
Company's Rules of Procedure of the Board of
Directors

7. Adopt the proposal on the amendment to the
Company’s Measures for Preventing Insider
Trading

8. Adopt the proposal on the sub-subsidiary CoAsia
Electronics Corp. (Hong Kong) Limited’s intention
to cancel the loaning of funds to the Group

9. Adopt the proposal on re-recognizing the accounts
receivable of the Company's sub-subsidiary,
CoAsia Electronics Corp. (Hong Kong) Limited,
against CoAsia Electronics Corp. into capital loan

@

With respect to avoidance by the independent director to the interested proposals, please state the name of]
the independent director, the contents of the proposal, the reasons for avoidance and participation in voting:
None.

Communication of the independent director with the internal audit director and the accountant (including
major communication contents, method and results related to the Company’s financial position and
business).

)

Apart from the above matters, other matters that have not been adopted by the Audit Committee but
have been resolved by more than two thirds of directors: None.

Summary of the past communication between the independent director and the internal audit director
is as follows:

The Company’s internal audit unit will formulate the annual audit plan based on the risk evaluation
results and the self-inspection report every year. Upon discussion and approval by the Audit Committee
and the Board of Directors, the internal audit unit will perform the audit properly. Any amendment
shall be submitted to the Audit Committee and the Board of Directors for discussion and approval.

The Company’s annual audit plan contains the audit items required by the competent authority. The
internal audit unit shall inspect any internal control system defects and exceptions discovered in the
audit operation under the annual audit plan, and shall attach the working paper and relevant data,
disclose the facts in the audit report, follow up the treatment, and regularly form the follow-up report,
in order to ensure that the relevant units have taken appropriate improvement measures. The above
audit report, the follow-up reports, the working paper and the relevant data shall be retained for
reference for the stipulated duration.

After the audited units develop and confirm the improvement measures, the audit report and follow-
up report will be submitted to the independent director every month; in case of any possible major
violations or major losses caused to the Company, the internal audit unit shall immediately report to
the independent director; the internal audit director will attend the board meeting without voting power
to report the internal control system defects and exceptions discovered in the audit from the date of the
last board meeting to the date of the current board meeting.

The Company’s departments and subsidiaries will make self-inspection for the internal control system
regularly every year. The internal audit unit offers assistance and rechecks the self-inspection reports
of each department and subsidiary, and the internal control system defects and exceptions discovered
by the internal audit unit, which become the main basis for the Board of Directors and the General
Manager to evaluate the overall effectiveness of the internal control system, and issue the statement on
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the internal control system.

The Company’s internal audit director reports to the independent directors in the next month following
the audit based on the annual audit plan. The improvement is followed up at least every quarter. The
follow-up report is submitted to the independent directors. The Company’s internal audit director
attends the board meeting without voting power according to the regulations, and submit the internal
audit reports. Besides, the internal audit director individually has met with the independent director
and CPA to discuss such topics as the Company’s 2022 financial report, the internal control system,
the internal audit operation, the governance situation and ESG sustainable development on Dec. 28,
2022 and Feb. 16, 2023. Communication between the Company’s independent director, CPA and the
internal audit director during the most recent fiscal year up to the date of publication of the annual
report is as follows:

Suggestions of the

Matters communicated between

Communication Present members the internal audit director and 1ndepenF1 ent dlrecto.r and
date . . the internal audit
the independent director .
improvement results
2022/12/28  |Independent Director I.  CPA report: I.  CPA Report:
Chen, Chien-Li PwC Taiwan’s Audit Quality  |The independent director
Independent Director Indicators (AQI) Report has no objection.

Chou, Chih-Cheng

Independent Director

Hwang, [1-Suk

PwC Taiwan

CPAs Feng, Min-Chuan
Wu, Han-Chi

Deputy General Manager,

Kao, Lin-Ching

Chief Internal Auditor,

Wang, Cheng-Hsing

regarding the accepted financial
report of the Company in 2023.

II. Report of the Chief Internal
Auditor:

Operation risk evaluation and

annual audit plan for 2023

II. Report of the Chief

Internal Auditor:
The independent director
has no objection.

2023/2/16

Independent Director
Chen, Chien-Li
Independent Director
Chou, Chih-Cheng
Independent Director
Hwang, I1-Suk

CPA Wu, Han-Chi
Deputy General Manager,
Kao, Lin-Ching

Group Supervisor,
Chou, Yu-Chieh
Chief Internal Auditor,
Wang, Cheng-Hsing

I.  CPA report:
Communication (report)
between the CPA and the audit
committee (independent
director) after audit on 2022
financial report

II. Report of the Chief
Internal Auditor:

1. Reference items for
judgment on effectiveness
of the internal control
system for 2022 (self-
evaluation of internal
control system)

2. Audit on the ‘Statement on
Internal Control System’
for 2022

3. Performance evaluation of
the internal audit director
for 2022

I.  CPA Report
The independent director
has no objection.

II. Report of the Chief

Internal Auditor:
The independent director
has no objection.

Note 1: There is a attendance register to record the present independent director.

(I) The Company’s CPA regularly reports the financial statement audit or review results and other matters

to be communicated according to the requirements of the relevant decrees to the independent director|
at the meeting of the Audit Committee. Special circumstances, if any, will be also reported to the Audit
Committee in real time. Communication between the Audit Committee and the CPA during the most
recent fiscal year up to the date of publication of the annual report is set out in the following page
(Schedule 1)
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(IIT)  Corporate Governance Implementation and Deviations from the Corporate Governance Best-Pra

Companies and Reasons:

Evaluation Item

Implementation Status (Note 1)

Yes| No Summary
I.  Has the Company established and Yes The Company adopted the “Corporate Governance Best-Practic
disclosed the Corporate Governance Best- resolution of the Board of Directors on December 27, 2006 in a
Practice Principles based on "Corporate the "Corporate Governance Best-Practice Principles for TWSE/
Governance Best-Practice Principles for Companies" and reference examples of relevant rules and proce
TWSE/TPEx Listed Companies"? Corporate Governance Best-Practice Principles was last revised
Directors on Feb. 17, 2023 and is available for download on the
website https://www.coasiaelec.com/zh-tw/.
II. Shareholding structure & shareholders'
rights

() Has the Company established an internal |Yes (D The spokesman of the Company (Wang, Peng-Cheng), act
operating procedure to deal with (Chen, Hung-Y1), is responsible for the handling of shareh
shareholders' suggestions, doubts, disputes suggestions, doubts, disputes and lawsuits; In addition, the
and litigations, and implement based on website has also set up a stakeholders’ area and shareholde
the procedure? window for shareholders/investors to submit questions or s
(I) Does the Company possess the list of its  |Yes (I) The shareholdings of directors, managers and major sharel
major shareholders as well as the ultimate more than 10% of the Company may be known by the fina
owners of those shareholders? through the stock agent at any time, and the list of major sl
their ultimate beneficiaries may be known and disclosed as
through the register of shareholders. In addition, the stock -
and investor relations unit maintain good relationship with
and pay attention to the important issues of share changes.
(III) Does the Company establish and execute |Yes (III) The Company shall establish the Measures for Supervision

the risk management and firewall system
within its conglomerate structure?

Administration of Subsidiaries and other relevant rules in t
control system according to laws and regulations. The divi:
responsibilities of personnel, assets and financial managen
companies shall be clearly defined, and appropriate firewal
assessments shall be established. On November 6, 2020, th
Directors of the Company revised 15 rules of Standards of
Related to Financial Business Between Related Enterprises
standardizes matters such as purchase and sales transaction
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Deviations from the
Corporate Governance
Best-Practice Principles
for TWSE/TPEx Listed
Companies and Reasons

disposed assets, asset endorsement guarantee and capital loan, between
related enterprises.

(IV) Does the Company establish internal rules |Yes (IV) The Company adopted the Administrative Measures for Preventing Insider |None
against insiders trading with undisclosed Transactions by resolution of the Board of Directors on December 28,
information? 2021, and adopted the Internal Important Information Processing

Procedures by resolution of the Board of Directors on December 28, 2021,
which prevents the trading of securities by insiders using undisclosed
information in the market. On June 21 and June 23, 2022, a total of 48
employees were educated and trained by the head of legal department on
the topic of preventing insider trading. After the training, the employees
were tested and the results were included in their annual performance.

III. Composition and responsibilities of the
Board of Directors None

)

Has the Board of Directors established a
diversity policy for the composition and has
it been implemented accordingly?

Yes

@

The Board of Directors of the Company has formulated and implemented a
diversity policy in terms of membership. Directors are nominated through a
rigorous selection process, which not only considers their professional
competence, but also attaches great importance to their reputation in ethical
conduct and leadership.Board structure of the Company. The appropriate
number of directors is determined to be five, based on the scale of the
Company's business development and the shareholding of its major
shareholders and the practical operation needs. Members of the Board of]
Directors shall generally possess the knowledge, skills and qualities
necessary to perform their duties. In order to achieve the ideal goal off
corporate governance, the Board of Directors as a whole should have the
following capabilities:

Operational judgment capabilities

Business management capabilities

Leadership/Decision-making capabilities

Industry expertise

International market outlook

Accounting and financial capabilities

Nk W=

Crisis management
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Evaluation Item

Implementation Status (Note 1)

Deviations from the
Corporate Governance
Best-Practice Principles

Yes| No Summa .
Y for TWSE/TPEx Listed
Companies and Reasons
The implementation of the policy of diversity of all board members of the
Company is as follows:
Diversity program
Director
o Jor
g g g
=l 2 2 g >
gl 2 & =| 2 3 o)
8| 3| 2| & E|_ 2| %
= ] o =. = o <=3 =
=| |52 Z| E|55| ¢
& 51EF| 2| |&%| 2
S| E|Z2¢| g| E|Z2z| =
[} <] e | =2 b=l =N == a3
= 2 52|g2 & 28 o S
o8| 5| g|7Z| #| S| E| Z
Bl 2| 2 g o £l B 2
Name Nationality | 2 LS I =3 S oy 3 =N
<] £co3 E E = g =
< =3 o = & a
=7 8| &
o
Director Lee, Hee-Jun Republic Male | 61 v v v v v v
of Korea
Director Shin, Dong-Soo Republic Male | 57 v v v v v v
of Korea
Independent Chou, Chih-
Director Cheng R.O.C. |Male | 69 v v v v v
Indc'pcndcnt Chen, Chien-Li | R.O.C. | Male | 53 v v v’ v v
Director
Indc'pcndcnt Hwang, I1-Suk Republic Male | 53 v v v v v
. . Director of Korea
(II) Other than Remuneration and Audit Yes
dCornrglltteCes which afe ritqulrted bytLaWS, (IT) In addition to the Audit Committee and the Remuneration Committee, the None
oes the L-ompany plan fo set up other Company has established a Nominating Committee through the Board of
functional committees? Directors on May 12, 2022
(IIT) Has the Company formulated rules and  |Yes ’
methods for the performance assessment . . None
of the Board of Dpirec tors and evaluate the (IIT) The Company has passed the resolution to formulate the Regulations
Board performance every vear? Is the Governing the Evaluation of the Performance of the Board of Directors on
outconfe of ver formanczya}s/sess'ment November 12, 2018, and has implemented annual performance evaluation.
. P . The annual director performance evaluation report in 2022 was made to the
submitted to the Board of Directors and Board of Directors on March 30. 2023
used as reference for the remuneration and ’ '
re-election nomination of individual
Director?
(IV) Has the Company periodically evaluate  |Yes None
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Deviations from the
Corporate Governance
Best-Practice Principles
for TWSE/TPEx Listed
Companies and Reasons

the independence of the CPAs?

(IV)The Company's Shareholder Services unit has verified that the certified

public accountant does not hold any shares of the Company, and the

certified public accountant does not concurrently hold any positions of the

Company. Feng, Min-Chuan and Wu, Han-Chi from PwC Taiwan has

issued the statement of the role, responsibility and independence of the

certified public accountant. The 2023 accountant independence evaluation
has been approved by the Board of Directors on Feb 16, 2023. In the past
seven years, the Company has appointed accountants to perform the
financial reporting certification (as detailed in the table below). There have
been no instances where the CPAs have not been changed for seven
consecutive years or the appointed CPAs have been subject to disciplinary
action, or where the independence has been compromised.

The evaluation mechanism is as follows:

1. Confirm that the CPAs of the Company is not a related party to the
Company or its directors.

2. Comply with the Corporate Governance Best-Practice Principles to
handle the replacement of CPAs.

3. In accordance with the Sarbanes-Oxley Act, CPA firms are required to
obtain the pre-approval of the Audit Committee prior to the annual
certification and the appointment for other cases.

4. According to the Sarbanes-Oxley Act, CPAs shall report quarterly to the
Audit Committee on compliance in terms of review/audit content and
independence, etc.

5. Obtain the Statement of Independence issued by the CPAs.

The evaluation results are summarized as follows:

The independence between the CPAs and the Company comply with the

CPA Act of the Republic of China, the Professional Ethics Code for CPAs,

the SEC of the United States and the PCAOB as well as other relevant

regulations.
Year Appointed CPA
accounting firm
2015 | PwC Taiwan Wu, Han-Chi, Hsu, Sheng-Chung
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Evaluation Item

Implementation Status (Note 1)

Deviations from the
Corporate Governance
Best-Practice Principles

Yes| No Summary for TWSE/TPEx Listed
Companies and Reasons
2016 | PwC Taiwan Wu, Han-Chi, Hsu, Sheng-Chung
2017 | PwC Taiwan Hsu, Yung-Chien, Hsu, Sheng-Chung
2018 | PwC Taiwan Hsu, Yung-Chien, Hsu, Sheng-Chung
2019 | PwC Taiwan Hsu, Yung-Chien, Hsu, Sheng-Chung
2020 | PwC Taiwan Hsu, Yung-Chien, Hsu, Sheng-Chung
2021 | PwC Taiwan Hsu, Yung-Chien, Wu, Han-Chi
2022 | PwC Taiwan Feng, Min-Chuan, Wu, Han-Chi
IV. Did the TWSE/TPEXx listed company have |Yes On December 29, 2021, the Board of Directors of the Company approved Wang, |None

designated appropriate personnel to handle
corporate governance tasks and set up a
governance supervisor as the top manager
in charge of corporate governance-related
tasks (including but not limited to
providing information required for
Director/Supervisor's operations,
convening board/shareholder meetings in
compliance with the law, apply for/change
Company registry and producing meeting
minutes of board/shareholder meetings)?

Peng-Cheng, Deputy General Manager of the Company, to serve as the
governance supervisor and carry out business related to corporate governance.
The main responsibilities of the governance supervisor are to instruct the finance
department to provide the information required by the directors to carry out their
business, and the latest regulatory developments related to the operation of the
Company, so as to assist the directors to comply with the laws and regulations,
and to handle the matters related to the meetings of the Board of Directors and
prepare the meeting minutes in accordance with the following principles:

1.
2.

3.
4.

Immediate disclosure of major information.

The benign interaction and communication between the members of the
Board of Directors and the operating team.

Maintain a certain proportion of independent directors.

Establish the Remuneration Committee (composed of all independent
directors and external experts), and timely evaluate and review the salary and
remuneration system of directors and managers of the Company.

Cash dividend policy with a high earnings distribution ratio based on the
Articles of Incorporation.

To fully implement the principle of shareholder activism, shareholders'
motions can be voted on case by case and their voting rights can be exercised
by electronic voting.

Follow the standards of ethical conduct, uphold the principles of integrity and
implement the internal audit mechanism.

Continue to promote and fulfill the policy of integrity and corporate social
responsibility. The purpose is to implement the corporate governance, and
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Evaluation Item

Implementation Status (Note 1)

Deviations from the

Corporate Governance
Best-Practice Principles

Yes| No Summary for TWSE/TPEx Listed
Companies and Reasons
pay attention to the changes of relevant laws and regulations, regularly
publicize and report to the Board of Directors.
9. The Company registration and change registration is handled by the finance
department.
V. Has the Company established a Yes The Company establishes communication channels for different main bodies None
communication channel with stakeholders (including stakeholders), and sets up a stakeholders’ area on the Company
(including but not limited to shareholders, website, requiring corresponding units to respond to important corporate social
employees, customers and suppliers)? Has responsibility issues concerned by stakeholders.
a stakeholders’ area been set up on the
Company website? Are major Corporate
Social Responsibility (CSR) topics that the
stakeholders are concerned with addressed
appropriately by the Company?
VI. Does the Company appoint a professional |Yes The Company appoints CAPITAL SECURITIES CORP. to deal with None
shareholder services agency to deal with shareholder affairs.
shareholder affairs?
VII. Information disclosure
() Did the Company establish a websiteto | Yes (I) The Company discloses relevant financial business and corporate None
disclose information on financial governance information on the Company's website:
operations and corporate governance? https://www.coasiaelec.com/zh-tw/ to regularly review and timely publish
relevant information.
(I) Did the Company have other information |Yes (II) The Company has set up an website in English, Korean, traditional Chinese |[None

disclosure channels (such as establishing
an English language website, delegating a
professional to collect and disclose
Company information, implementing a
spokesperson system, and disclosing the
process of investor conferences on the
Company website)?

(II) Does the Company announce and report

annual financial statements within two

and simplified Chinese, and provides a special email address for each
related business; In addition, the Company has set up Internal Important
Information Processing Procedures to establish a good internal important
information processing and disclosure mechanism, and has implemented
the spokesman system. At ordinary times, the Investor Relations and
Shareholder Services unit is responsible for the collection and disclosure of
the Company's information, and disclose relevant information of the
Company in the MOPS in accordance with the law.

(III) The Company has not been able to announce and declare the annual

financial report within two months after the end of the fiscal year. The

Evaluate the human
resources of the
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Evaluation Item

Implementation Status (Note 1)

Deviations from the
Corporate Governance
Best-Practice Principles

Yes| No Summary for TWSE/TPEx Listed
Companies and Reasons
months after the end of each fiscal year, financial report of the first, second and third quarters and the operating Company’s Accounting
and announce and report Q1, Q2, and Q3 situation of each month are announced and declared within the prescribed |Department and make
financial statements, as well as monthly time limit. improvements
sales results, before the prescribed time
limit?
VIII. Has the Company disclosed other Yes While adhering to the development of core technology and values, the Company (None

information to facilitate a better
understanding of its corporate governance
(including but not limited to employee's
rights, employee wellness, investor
relations, supplier relations, stakeholders'
rights, Directors and Supervisors training
records, implementation of risk
management policies and measurement
standards, implementation of customer
policies and purchase of liability
insurance for the Directors and
Supervisors of the Company)?

aims to provide integrated solutions of mobile communication multimedia core
components between suppliers and customers to achieve sustainable operation.
The Company seeks the best interests of investors, employees, suppliers and
customers of the Company, conducts business in a fair competition with
competitors, and protects the rights of interested parties, to fulfill the Company's
social responsibility, to ensure the effectiveness and efficiency of the Company's
operation, and establish the basic spirit of enterprise management.

The Company adheres to Labor Standards Law, Employment Service Act,
Gender Equality in Employment Act, Gender Equity Education Act, Sexual
Harassment Prevention Law and other labor related laws and regulations,
encourages employees to develop their career plans, reviews the future career
direction through annual performance evaluation, carries out internal and
external education and training, provides staff with appropriate development,
organizes regular staff health examination, and cares for staff physical and
mental health; the employee welfare committee of the Company organizes
various leisure and entertainment activities for employees, such as group dinner,
competition, travel and other activities for employees, offering various subsidies
for marriage, funeral, hospitalization and childbirth, for the salary structure of
the staff, it considers the relative balance between the efforts of the staff and the
reward of investors, stabilizes the living conditions of the staff, so that the staff
can do their best professionally and take pride in the Company, improve the
corporate image of the Company, and achieve a virtuous cycle of labor relations.
The Board of Directors assigns internal auditors to carry out the audit and report
on the deficiencies and anomalies of the internal control system of each
department, tracks the missing and abnormal improvement situation on a regular
basis, cooperates with CPA to check the Company's financial position and
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Deviations from the
Corporate Governance
Best-Practice Principles
for TWSE/TPEx Listed
Companies and Reasons

internal control on a regular basis, and provides the Board of Directors with risk

management policies and risk measurement standards through self-inspection of

internal control systems by each department.

We understand the importance of fair dealing and confidentiality of trade secrets

to the industrial structure. In order to protect the rights and interests between the

Company and customers, and avoid customers' illegal use of trade secrets, the

Company shall strengthen the publicity of the Company's customer policies in

employee education and training, sign confidentiality agreements with

employees, formulate Ethical Management Best Practice Principles, and
establish a consensus of ethical standards between directors, managers and
employees.

The Company's implementation of risk management policies and risk

measurement standards:

1. Risk management policy:

(1) Market risk management: To manage the risks arising from market
fluctuations and economic changes:

A. Take account of customers and industrial dispersion: not only to
achieve customer dispersion, but also to achieve diversified and
complete product line layout.

B. Separate R&D from normal operations: To ensure continuous supply
of new requirements and technologies required by the market, separate
R&D unit from normal operations to avoid resource conflict and
unbalanced use, and provide professional technical support.

(2) Debt risk management: Monitor cash flow at any time, and separate the use
of short -term funds from long -term funds, regularly check customer credit,
and effectively manage account receivables.

(3) Operational risk management: timely establish, correct, and promote
various standard operation processes.

(4) Enterprise scale risk management: Promote the profit center system and
sustainable management indicators, and strictly review the economic scale
of each product line.

2. Risk management architecture:
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Deviations from the
Corporate Governance
Best-Practice Principles
for TWSE/TPEx Listed
Companies and Reasons

The management of various operating risks of the Group shall be the
responsibility of the corresponding unit according to the nature of its business,
and Internal Auditing Office will supervise the existing or potential risks of each
operation, and draw up and implement risk-oriented annual audit plan. The main
management units of various risks are described as follows:

(M

2
3

“)

®)

(6)

Finance: Responsible for the group's financial scheduling, capital use and
establishment of risk aversion mechanisms to reduce financial risks; and
planning and setting short, medium and long -term financial and investment
strategies.

Business: Responsible for marketing strategies, product promotion and
mastering of market trends to reduce business operating risks.

Information: Responsible for Internet planning, construction, operation, and
maintenance, continuously monitoring the quality of the Internet, evaluating
various information risks, and taking safe and appropriate response
measures to reduce the risk of Internet operations.

Legal affairs: In addition to responsible for the review of contract
documents, it also assists in controlling legal risks, follows government
supervision policies and handles contracts and litigation disputes to reduce
legal risks.

Internal audit: Responsible for the correction and promotion of the internal
control system, planning and implementation of the internal audit business
to strengthen the internal control function, ensure its continuous
effectiveness and achieve the effect and efficiency of the group's
operations, reliability, timeliness, transparentness of the report, and in
compliance with the relevant norms and related laws and regulations.
Board of Directors: The Board of Directors is the highest decision-making
body for risk management of the Group. It approves risk management
policies to ensure effective management of operational risks and improve
management efficiency in the light of the group's overall operational risks
and operating environment.

The Company has formulated Ethical Management Best Practice Principles, and
Operating Procedures and Behavior Guide for Ethical Management for customer
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Implementation Status (Note 1) Deviations from the
Corporate Governance
Evaluation Item Yes| No Summary Best-Practice Principles
for TWSE/TPEx Listed
Companies and Reasons

policy to establish a business environment for honest and fair competition to
enhance the positive image and effectiveness of the Company's integrity
management.
The Company has currently purchased directors and key staff liability insurance
for directors and managers from Fubon Insurance Co., Ltd. for the period from
March 1, 2023 to March 1, 2024.
IX. Please specify the Company's measures to improve the items listed in the corporate governance review result by Taiwan Stock Exchange's Corporate Governance
Center and the improvement plans for items yet to be completed.
The Financial Supervisory Commission issued the New Corporate Governance Blueprint (2018~2020) and the Corporate Governance 3.0- Blueprint for Sustainable
Development in 2018, and designated the Taiwan Stock Exchange to set up the Corporate Governance Center. Since the first corporate governance evaluation in
2014, the Company has conducted various corporate governance indicators, such as: the voluntary adoption of electronic voting and case-by-case voting in the
shareholders' regular meeting, the amendment of the articles of incorporation and the comprehensive adoption of candidate nomination system for the election of
directors. However, in recent years, the annual report and website information cannot be disclosed simultaneously, resulting in poor performance of corporate
governance evaluation. In view of this phenomenon, the Business Operation Department was established in 2020, and a specially-assigned person (deputy general
manager level) was responsible for updating the Company website information in real time; the Company actively encourages directors to participate in board
decision-making, and has installed multi-national video conferencing facilities, which has greatly increased the board Actual Attendance Rate of directors, in order to
achieve corporate governance and sustainable development goals.
For all listed companies to conduct corporate governance evaluation, the year of 2022 shall be taken as the evaluation year, and the evaluation results shall be
published in accordance with the corporate governance blueprint, and the Company shall complete the self-evaluation according to the schedule. The results of the
evaluation were announced on April 27, 2023, and the score of the 9th corporate governance evaluation was 74.09, ranking among the top 6% to 20%. Some of the
projects have not scored the project. The General Manager will lead the heads of all departments to form a corporate governance team to construct the interaction
between the Company and investors in the spirit of Environmental, Social and Governance, to enable longer view of investment decisions. At the same time, the
Company will follow the Corporate Governance 3.0- Sustainable Development Blueprint published by the Financial Regulatory Commission and take a total of 39
specific promotion measures, which center on 5 axes of [strengthen the functions of the board of directors, enhance the sustainability value of the enterprise], [enhance
information transparency, promote sustainable management], [strengthen stakeholder communication, create a good interaction channel], [comply with international
norms, guide due diligence governance] and [deepen company culture of sustainable management, offer diversified commodity] and make continuous improvement in
order to conform to the spirit of corporate governance and achieve sustainable development objective of the Company.

Note 1: Provide a brief description in the appropriate column, regardless whether "yes" or "no" is selected.
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Summary of the training of directors, accounting supervisor, governance supervisor and internal auditors for the Year 2022:

Whether it conforms to the
main points of

Title Name Date of Training Main Institution of the Course of Study Training implement[ation of training
Study Hours for directors and
supervisors of TWSE/TPEx
Listed Companies
Chairman |Lee, Hee-Jun (2022/07/20~2022/07/20 |Taipei Exchange Sustainable Development |2 hours Yes
Roadmap Industry
Promotion Seminar
2022/08/25~2022/08/25 |Taipei Exchange Equity Promotion Seminar |3 hours

for Insider of Listed and
Emerging Companies
2022/10/11~2022/10/11 |Taipei Exchange Independent Directors and |3 hours
Audit Committee Reference
Guideline Release and
Director Advocacy Meeting

Vice- Shin, Dong- |2022/07/20~2022/07/20 |Taipei Exchange Sustainable Development |2 hours Yes
Chairmen |Soo Roadmap Industry
2022/08/25~2022/08/25 |Taipei Exchange Promotion Seminar 3 hours

Equity Promotion Seminar
for Insider of Listed and
Emerging Companies
2022/10/11~2022/10/11 |Taipei Exchange Independent Directors and |3 hours
Audit Committee Reference
Guideline Release and
Director Advocacy Meeting

Independent [Chou, Chih- |2022/03/10~2022/03/10 |Taiwan Stock Exchange |An international perspective |1 hour Yes
Director Cheng (TWSE) on independent directors and
board supervision
2022/04/07~2022/04/07 |Chinese Independent How to analyze financial 3 hours
Directors Association statements to assess the
business ability,

47



Whether it conforms to the
main points of

Title Name Date of Training Main Institution of the Course of Study Training implemen?ation of training
Study Hours for directors and
supervisors of TWSE/TPEx
Listed Companies
performance and risks of a
company
2022/04/26~2022/04/26 |Chinese Independent In-depth analysis of the 3 hours
Directors Association insider trading and special
crime of breach of trust and
practical cases under the
Securities and Exchange Act
2022/06/08~2022/06/08 |Taiwan Corporate Securities Laws and 3 hours
Governance Association |Regulations
2022/06/09~2022/06/09 |Taiwan Corporate Risk and Financial 3 hours
Governance Association |[Management Issues in
Corporate Governance 3.0
Independent |Chen, Chien- |2022/11/30~2022/11/30 |Certified Public Audit Standards Bulletin 6 hours Yes
Director Li Accountant of Republic |No. 75 - Identify and Assess
of China the Risk of Material
Misrepresentation
Independent Hwang, II-  |2022/04/07~2022/04/07 |Chinese Independent How to analyze financial 3 hours Yes
Director Suk Directors Association statements to assess the
business ability,
performance and risks of a
company
2022/08/30~2022/08/30 |Taiwan Corporate The evaluation and 3 hours
Governance Association |execution of investment
merger and acquisition from
the legal point of view
Accounting (Wang, Peng- |2022/09/29~2022/09/30 |Accounting Research and |Continuing Training Class |12 hours Yes
Supervisor |Cheng Development Foundation |for Accounting Supervisors
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Whether it conforms to the
main points of

Title Name Date of Training Main Institution of the Course of Study Training implemen?ation of training
Study Hours for directors and
supervisors of TWSE/TPEx
Listed Companies
of Issuers, Securities Firms,
and Securities Exchanges
Governance |Wang, Peng- |2022/09/20~2022/09/20 |Accounting Research and |Audit control practices of |6 hours Yes
Supervisor |Cheng Development Foundation |internal auditors for
information security
2022/09/26~2022/09/27 |Accounting Research and [Continuing Training Class |12 hours
Development Foundation |for Accounting Supervisors
of Issuers, Securities Firms,
and Securities Exchanges
Internal Wang, 2022/11/15~2022/11/15 |Securities and Futures ~ |How can an auditor write an |6 hours Yes
Audit Cheng-Hsing Institute impactful audit report
Supervisor 2022/11/17~2022/11/17 |Securities and Futures  [Practical Workshop on 6 hours
Institute Techniques of Financial
Statement Fraud
Internal Chen Chuan |2022/11/15~2022/11/15 |Securities and Futures  |How can an auditor write an |6 hours Yes
audit agent |Hwa Institute impactful audit report
2022/11/18~2022/11/18 |Securities and Futures  |Workshop on Internal Audit |6 hours

Institute

and Internal Control

(IV) If the Company Has a Remuneration Committee in Place, the Composition, Duties, and Operation of the Remuneration Committee Shall be
Disclosed:

The Remuneration Committee Charter were adopted by the Board of Directors on August 6, 2020. Mr. Chou, Chih-Cheng, Chen, Chien-Li,
Hwang, I1-Suk serve as members of the Remuneration Committee; the purpose of the Remuneration Committee is to assist the Board of
Directors in implementing and evaluating policies, rules, standards and structures for performance evaluation and compensation of directors
and managers of the Company. The Remuneration Committee shall convene at least two meetings a year and may convene meetings as often
as necessary.
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(1) Information regarding the members of the Remuneration

Committee
April 30, 2023
Number of Other
Public Companies
Condition in Which the

Title Professional Qualifications and | Independence Criteria Individual is

(Note 1) Experience (Note 2) (Note3) Concurrently

Name Serving as an

Remuneration
Committee Member

Independent  |Chou, Chih- |® Date of office: August 06, |® These restrictions do

Director Cheng 2020 apply to independence

(Convener) ® Professional fields: business, of the Remuneration

finance, accounting. Committee who )
® Work experience: Please exercises powers

refer to Page 13 of pursuant to of

Attachment (1) Directors paragraph 1 of Article

experience related content. 6.1 of the Regulations

Independent  [Chen, Chien-|® Date of office: August 06, Governing the

Director Li 2020 Appointment and

(Committee ® Professional fields: business, Exercise of Powers by

Member) finance, accounting. the Remuneration 0

® Work experience: Please Committee of a
refer to Page 13 of Company Whose Stock
Attachment (1) Directors is Listed on the Stock
experience related content. Exchange or Traded

Independent |Hwang, I- |® Date of office: August 06, Over the Counter.

Director Suk 2020 ® Where none of the

(Committee ® Professional fields: circumstances in the

Member) Business, intellectual subparagraphs of

property rights Article 30 of the 1
® Work experience: Please Company Act applies

refer to Page 13 of

Attachment (1) Directors

experience related content.

Note 1: Please specify in the form the relevant working years, professional qualifications and experience and
independence of the members of the Remuneration Committee. If they are independent directors, please
indicate to refer to Schedule 1 on page 13 and the Directors and Supervisors (I) for details. Please specify
separately as independent director or other (if convenor, please add note).

Note 2: Professional qualifications and experience: specify the professional qualifications and experience of
individual members of the Remuneration Committee.

Note 3: Eligibility for independence: specify the eligibility for independence of members of the remuneration

committee, including but not limited to whether the member, spouse, relative within the second degree of
kinship serves as a director, supervisor or an employee of the Company or its affiliates; number and
proportion of shares held by the member, spouse, relative within the second degree of kinship (or in the
name of others); whether the member, spouse, relative within the second degree of kinship serves as a
director, supervisor or an employee of a company that has a specific relationship with the Company (refer
to Subparagraph 5~8, Paragraph 1, Article 6 of the Measures for the establishment and exercise of
functions and powers of the remuneration committee of a company whose stocks are listed or traded at
the business premises of a securities firm); The amount of remuneration obtained from providing the
Company or its affiliates with commercial, legal, financial and accounting services in the recent 2 years.
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(2) Operations of the Remuneration Committee

The Company's Remuneration Committee consists of three members.

II. Tenure of members: From August 6, 2020 to June 18, 2023. The Remuneration
Committee has held 4 meetings in the Most Recent Year. The qualifications and
attendance of the members is set out as follows:

. Percentage of
Title Name Attendance in Attendance Attendance in Person Remarks
Person(B) by Proxy
[B/A]
Independent .
. Chou, Chih-Cheng 4 0 100%
Director
Independent | o pien-Li 3 1 75%
Director
Independent |y o T1-Suk 4 0 100%
Director

Other mentionable items:

I.  Ifthe Board of Directors declines to adopt or modifies a recommendation of the remuneration committee,
it should specify the date of the meeting, session, content of the motion, resolution by the Board of
Directors, and the Company’s response to the remuneration committee’s opinion (e.g., the remuneration
passed by the Board of Directors exceeds the recommendation of the remuneration committee, the
circumstances and cause for the difference shall be specified): None

II. Resolutions of the remuneration committee objected to by members or expressed reservations and
recorded or declared in writing, the date of the meeting, session, content of the motion, all members’
opinions and the response to members’ opinion should be specified: None

III. The results of proposals and resolutions of recent annual Remuneration Committee meetings and the
Company's handling of members' opinions

Remune?atlon Contents of the Proposal and Follow-up Actions
Committee
The 7th meeting of the | Proposal:
4th term on March 8, ® Proposal on the rewards of directors of the Company for 2021.
2022 Proposal on the rewards of employees of the Company for 2021.

[ ]

® The Company's manager's promotion, etc. (including salary adjustment)

® Proposal on adjustment to the remuneration of managers of the Company
and its subsidiaries from March 1, 2022 to February 28, 2023.

Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.

The Company's handling of the opinions of the Remuneration Committee: the

proposal of the Board of Directors shall be approved by all the directors present.

The 8th meeting of the | Proposal:

4th term on May 6, ® Proposal on the distribution of director rewards of the Company for 2021.
2022 ® Proposal on the distribution of managerial employee rewards of the
Company for 2021.

® The Company's senior manager personnel.

Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.

The Company's handling of the opinions of the Remuneration Committee: the
proposal of the Board of Directors shall be approved by all the directors present.
The 9th meeting of the | Proposal:

4th term on August 5, ® Proposal for retention bonus for senior executives in the company.

2022 Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.

The Company's handling of the opinions of the Remuneration Committee: the
proposal of the Board of Directors shall be approved by all the directors present.
The 10th meeting of Proposal:

the 4th term on ® Korea senior managers promotion proposals of the Company and its
December 30, 2022 subsidiaries

Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.

The Company's handling of the opinions of the Remuneration Committee: the
proposal of the Board of Directors shall be approved by all the directors present.
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Note:

(1)

2)

Where a member of the Remuneration Committee resigns before the end of the fiscal year, the
Remark column shall be filled with the member's resignation date, whereas his/her rate of
attendance in person (%) shall be calculated based on the number of meetings held by the
Remuneration Committee and the actual number of meetings attended during his/her term of office.

If members of the Remuneration Committee are re-elected before the end of the fiscal year,
incoming and outgoing members should be listed accordingly, and the "remark" column should
indicate whether the status of a member is "outgoing", "incoming" or "re-elected", and the date of
re-election. The Actual Attendance Rate (%) shall be calculated based on the number of members'

actual participation of the Remuneration Committee.
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(3) Membership and operation of the Nomination Committee

L. State the qualifications and duties of the members of the Nomination Committee of the
Company.

(D

)

This Committee is composed of at least three directors recommended by the Board
of Directors, with over half of the independent directors participating.

The Committee, under the authority of the Board of Directors, shall faithfully
perform the following duties and responsibilities with good stewardship and shall
submit its recommendations to the Board of Directors for discussion:

a. [Establish criteria for the diversity of backgrounds and independence in terms
of expertise, skills, experience and gender required of directors and
independent directors, and identify, review and nominate candidates for
directors and independent directors accordingly.

b. Construct and develop the organizational structure of the Board of Directors
and its committees, conduct performance evaluation of the Board of Directors
and each director, and evaluate the independence of independent directors.

c. Establish or review the director education program.

d. Establish the Corporate Governance Best Practice Principles of the Company.

II.  Professional qualifications and experience of the members of the Nominating
Committee and its operation:

(I)  The Company's Nomination Committee consists of 3 members.

(I) Tenure of members: From May 12, 2022 to June 18, 2023, the Nomination
Committee met three times (A) in the most recent year, and the professional
qualifications and experience of the members, their attendance and the matters
discussed are as follows:

Actual
Title Name Professional Qualification and |Attendance in| Attendance | Attendance Remarks
Experience Person(B) | by Proxy Rate (%)
[B/A] (Note)
Convener |Hwang, 11-|® Date of office: August 06,
Suk 2020
® Professional fields:
Business, intellectual
property rights 3 0 100%
® Work experience: Please
refer to page 13 of
Attachment (1) Directors
experience related content.
Committee |Chou, ® Date of office: August 006,
member Chih- 2020
Cheng ® Professional fields: business,
finance, accounting. o
® Work experience: Please 3 0 100%
refer to page 13 of
Attachment (1) Directors
experience related content.
Committee |Chen, ® Date of office: August 06, N
member Chien-Li 2020 2 ! 66.67%
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® Professional fields: business,
finance, accounting.

® Work experience: Please
refer to page 13 of
Attachment (1) Directors
experience related content.

Other mentionable items:

State the meeting date, session, content of the main proposals of the Nomination Committee, suggestions or
objections from members of the Nomination Committee, resolution results of the Nomination Committee, and the
Company’s handling of the opinions of the Nomination Committee.

Nomination Committee Contents of the Proposal and Follow-up Actions
First preparatory Proposal:

meeting ® FElection of the Convenor of the Nomination Committee

May 12,2022 Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.
Treatment of the Company on the opinion of the Nomination Committee the
proposal of the Board of Directors shall be approved by all the directors present.

The 1st meeting of the | Proposal:
Ist term ® Establishment of the Curriculum Plan for Directors' Education Map
August 5, 2022 Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.
Treatment of the Company on the opinion of the Nomination Committee the
proposal of the Board of Directors shall be approved by all the directors present.

The 2nd meeting of the | Proposal:
Ist term ® Formulate the Company’s Succession Plan for Board Members and
December 30, 2022 Succession Plan for Senior Management.

Members' opinion: No objection or reservation.

Resolution result: Passed by all members present without objection.

The Company's handling of the opinions of the Remuneration Committee: the
proposal of the Board of Directors shall be approved by all the directors present.

Note:

(1

2)

Where a member of Nomination Committee resigns before the end of the fiscal year, the
Remarks column shall be filled with the member's resignation date, whereas his/her rate of
attendance in person (%) shall be calculated based on the number of meetings held by
Nomination Committee and the actual number of meetings attended during his/her term of
office.

If members of the Nomination Committee are re-elected before the end of the fiscal year,
incoming and outgoing members should be listed accordingly, and the "remarks" column
should indicate whether the status of a member is "outgoing", "incoming" or "re-elected",
and the date of re-election. Actual attendance rate (%) was calculated based on the number
of meetings held during each member’s term and the number of meetings actually attended

by that member.
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(V)  Implementation of sustainable development and differences in practice guidelines with listed comp

Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Has the Company established an
exclusively (or concurrently) dedicated
unit for promoting CSR? Is the unit
empowered by the Board of Directors
to implement CSR activities at upper
management levels? Does the unit
report the progress of such activities to
the Board of Directors?

While engaging in business operations, the Company activ
corporate social responsibility to meet the international tre
environmental, social and corporate governance developm
responsible corporate citizen, the Company makes more cc
national economy, improves the quality of life of employe:
society, and promotes its competitive advantage based on ¢
responsibility. On March 25, 2011, the Board of Directors
Corporate Social Responsibility Best Practice Principles ar
2019, the Board of Directors revised the Principles and on
Corporate Social Responsibility Best Practice Principles w
Sustainable Development Best Practice Principles in accor
relevant laws and regulations, and was disclosed on the M:
Post System (www.coasiaelec.com/zh-tw/) for downloadin
The Company established the Corporate Social Responsibi
2011. The general manager serves as the convener. There ¢
committee, which are composed of senior supervisors of v:
The Admin Efficiency Department conducts co-ordination
integrates corporate social responsibility into the Company
in accordance with the Sustainable Development Best Prac
purposeful, systematic and organized way, the department
cultivating and fulfilling corporate social responsibility for
promoted the planning and arrangement of employees to af
to social responsibility education and training.

CoAsia Electronics Corp. upholds corporate social respons
issues related to social care, public welfare and charity, usc
social responsibility, and actively practices social participa
good social relations (public relations), cares for the weak,
sustainable development of local communities, and creates
benefits.
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Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
Practice Principles
for TWSE/TPEx
Listed Companies
and Reasons Thereof

Following the issue of neighborhood care and social welfare in 2021,
CoAsia continued to carry out plans related to corporate social responsibility in
2022, such as schools, epidemics, disadvantaged people, skip-generation
families, new residents and other projects. It continued to participate in various
public welfare activities such as caring for relatives and neighbors, educational
resources in rural areas, caring for disadvantaged people, emergency assistance,
public services, corporate sponsorship, and employee care. In 2022, CoAsia
successively completed the following charity activities:

1. In 2022, for the third time, CoAsia continued to cooperate with "Changhua
Xizhou Friendly Agricultural Products", which advocates non-toxic
farming, purchasing at fixed-price, no pesticides, no chemical fertilizers,
no herbicides and insists on ecological rehabilitation. CoAsia once again
purchased Xizhou Shangshui Rice through activities "Adoption of One Mu
of Field" and "Bring Warmth in the Whole Year Project", which was not
only provided for colleagues to eat but also donated to other people.
CoAsia cooperated with Nangang Social Welfare Service Center of Social
Bureau of Taipei Municipal Government. Through the introduction of this
center, it regularly donated rice to disadvantaged families in Nangang
District, Xinyi Nangang District Resource Center for Physically and
Mentally Handicapped People, Neihu Women and Family Service Center,
Xinyi Nangang District Early Treatment Resource Center, etc. It does not
seek icing on the cake, but seeks to provide timely help, the most basic
family food and clothing.

2. Keeping caring for the community, maintaining neighborhood ties and
sponsoring schools has been our goal for many years. In 2022, we
sponsored the school development funds of Nangang Vocational High
School and Cheng Cheng Junior High School, and donated to support
school celebrations to keep love lasting.

IL.

Does the Company conduct risk
assessment in regards to

() Environmental protection
The Company is a professional semiconductor electronic parts

None
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Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
Practice Principles
for TWSE/TPEx
Listed Companies
and Reasons Thereof

environmental, social, and governance
topics related to company operations in
accordance with the materiality
principle, and establish relevant risk
management policy or strategy? (Note
3)

distributor, and engages in no manufacturing and production activities,
nor energy intensive and major energy consumption industry. It is not
directly regulated by climate change-related regulations, such as
greenhouse gas emission reductions, because of concerns that the
production and manufacturing process will not pollute the environment.
However, We still sincerely hope to contribute to the earth and our
environment, so we actively imported ISO 14001 environmental
management system in July 2021, completed the external evaluation and
verification in October the same year, and officially obtained ISO 14001
certificate and qualification.

In accordance with the requirements of corporate governance and
management and the spontaneous promotion of corporate value, the
Company is still actively improving the operation and related norms of
environmental management, and continue to carry out environmental
review and risk prediction and control, and formulate the environmental
policy, document, activities and ultimate objectives of the Company.
We hope to provide colleagues with a healthy, comfortable and safe
green office environment, and by implementation of low-carbon work
day, we move towards the goal of green office.

(I)  Occupational safety

1. Cooperate with the park to organize regular fire seminar, fire drills,
escape dynamic drills and safety accident education and training
every year, so as to cultivate employees' fire awareness, emergency
response ability and self-rescue safety management ability.

2. The Company complies with occupational safety and health
regulations, arranges staff to participate in various safety skills
training, and have successively obtained "Class A occupational
safety and health business supervisor", "fire manager", "first aid
personnel” and other relevant qualifications and certificates.

(IIT)  Product responsibility

None

None
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Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
Practice Principles
for TWSE/TPEx
Listed Companies
and Reasons Thereof

(Iv)

The main businesses of the Company are component trading and foundry
service of mobile devices and electronic products, mainly purchasing
Wafer, LSI, AP, CIS, Memory and AMOLED and other key components
from Samsung. The main customers cover all electronic information,
network communications and consumer electronics manufacturers in
China. Samsung Electronics has completed the development of new
products and related production processes in accordance with RoHS' and
REACH?, and provides products that meet the environmental protection
certification for the production and use of system manufacturers
according to the customers' development schedule of new product
models. Other domestic suppliers are also required to supply materials in
compliance with RoHS regulations. In addition to signing a guarantee
from the supplier, they must obtain a test report from qualified testing
company (such as SGS), and the survey results should meet the
requirements of RoHS and REACH. The Company is committed to
maintaining long-term friendly cooperative relations with upstream and
downstream suppliers at home and abroad, through mutual trust and
resource sharing, to jointly establish a sustainable supply chain featuring
steady development, continuous innovation and progress.
Employee-employer relations

We regard staff as an important asset. Recruitment is made according to
the annual plan of each department. Through multiple recruitment
channels, the Company treats candidates of different races, genders, ages,
religions, nationalities and political positions equally and recruits
employees through open and fair procedures to find outstanding talents
that meet the core values of CoAsia, and appoints people by abilities.
Under the reasonable and fair personnel system and sound internal
organization, the staff can give full play to their abilities and we attach
importance to the retention of excellent talents; In order to maintain the
order of employment in the workplace, the Company has formulated

None
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Evaluation Item

Implementation Status (Note 1)

Deviations from the

Yes

Summary (Note 2)

Sustainable
Development Best
Practice Principles

for TWSE/TPEx
Listed Companies
and Reasons Thereof

V)

(VD)

Employee Handbook for employees. In addition, through the
communication channels provided by the Company, employees can
communicate with the Company on various system and working
environment issues, which can serve as an important reference for
administrative management, so as to maintain a good interaction of labor
relations. In addition, through interviews, we can objectively understand
the reasons for employees' resignation, collect relevant information for
analysis and provide follow-up improvement plans, feedback to the
department supervisor for personnel and work management, as well as
recruitment and vacancy adjustment and other optimization measures,
hoping to create a challenging and interesting working environment.
Anti-corruption

The Company sets up a specialized area to be responsible for corporate
governance and promotion. It regularly reports to the Board of Directors
the previous year's integrity management implementation at the
beginning of the year, assists the board in verifying and evaluating the
effectiveness of the precautionary measures established to implement the
Ethical Management Best Practice Principles, Ethical Management Best
Practice Principles, Operating Procedures and Behavior Guide for Ethical
Management. In addition, the audit unit shall regularly report to the
Board of Directors the internal control system, authorization system,
functional division of labor and other anti-fraud measures, and cooperate
with the internal audit operation and internal control self-evaluation
operation, provide a channel for reporting violations of professional
ethics and implement the anti-corruption implementation measures.
Customer privacy

The Company strictly abides by the confidentiality of trade secrets, and
shall not inquire or collect or disclose to others non-job-related supplier
and customer business secrets, trademarks, patents and other intellectual
property. The Company signs with customers and the original factory

None

None
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Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
Practice Principles
for TWSE/TPEx
Listed Companies
and Reasons Thereof

Non-Disclosure Agreement (NDA), and has launched 5 measures of
capital security risk protection to protect business secrets,

(VII) Social and economic law compliance

The Company follows the laws and regulations and international
standards of the Fair Trading Law, Trade Law, Measures for the
Administration of Import and Export of Strategic High-tech Goods,
Measures for Licensing Trade between Taiwan and Mainland. All
products meet international security standards, international
environmental protection norms, and import and export regulations, to
ensure that business operations are environmentally friendly and ethical,
and conduct in-house training courses to promote laws and regulations.

None

111
)

(1)

Environmental Issues

Whether the Company has established
an appropriate environmental
management system according to its
industrial characteristics?

Is the Company committed to
improving the utilization efficiency of
various resources and using recycled
materials with small impact on
environment?

v

)

(1)

The Company officially introduced the ISO 14001 environmental
management certification system in July 2021. It completed external
evaluation and verification, and officially obtained the ISO 14001 license
and qualification in October of the same year. The Company expects to
implement the sustainable responsibility for society and environment,
and more effectively prevent and control environmental pollution, which
is the responsibility and value of an enterprise, and establish a common
sense of mission for the Company and employees as global citizens.
CoAsia's first environmental protection commitment: Take energy
saving, reduction and resource recovery as action strategies:

1. The latest design plan should be adopted in office decoration.
Decoration building materials and office furniture materials are
strictly restricted to brand materials. The Company will introduce
flame-proof materials, environmental protection materials and green
building materials to greatly reduce the formaldehyde smell after
new decoration.

2. The Company will comprehensively inspect and clean air-
conditioning equipment and filter screen, adjust the configuration of

None

None
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Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
Practice Principles
for TWSE/TPEx
Listed Companies
and Reasons Thereof

(IIT) Does the Company assess the potential
risks and opportunities of climate
change to itself now and in the future,
and take countermeasures against
climate-related issues?

v

air-conditioning main engine, blower and air outlet, and improve the
efficiency of air conditioning. It will use sunshade and heat
insulation curtains and heat insulation paper to reduce energy
consumption inside the office and save energy and reduce carbon.
In respect of office environmental protection, double-sided
photocopying and waste paper recycling are required. The Company
cooperates with the government to promote smoke-free workplace,
regularly holds second-hand market auctions every year, prohibits
straws, and distributes stainless steel tableware (advocating
repetitive use of tableware). It aims to create an environment of
making the best use of everything and sharing resources.

The Company will actively introduce the electronic operation
platform, implement the goal of paperless office, and reduce the use
of paper printing. The Company will implement waste paper
recycling, effectively control the use of new paper, etc., expecting to
become a low-carbon environmental friendly enterprise with
environmental sustainability.

(IIT) Because the Company is a non-manufacturing company, it is not directly

related to external climate change problems, but it still monitors the long-

term operational risks caused by climate change. The main risks come
from environmental factors. Factors such as product packaging, cargo
transportation, insurance, as well as internal environment and employee
safety care are all related to the risks of the Company's operation.
Therefore, prediction, prevention and management control have become
necessary operating rules.

1.

Office greening and energy saving

The lights in the office will be completely replaced with LED lights.
The Company will arrange green planting, install sunshade curtains
to reduce the temperature in the office, and install light sensing
switches in the foyer. The Company plans to control the lights in

None
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Implementation Status (Note 1) Deviations from the
Sustainable
Development Best
Evaluation Item Practice Principles
Yes | No Summary (Note 2) for TWSE/TPEx
Listed Companies
and Reasons Thereof

different areas of the office, turn off the lights during lunch break
and after work, and set the air-conditioning temperature in the office
at 26 ¢, which is adjusted with the change of weather and outdoor
temperature. The Company will regularly carry out air conditioning
maintenance and filter cleaning, provide air conditioning calibration,
and install a timer to control the switch time.

2. Energy regeneration-top floor solar green power system
The Company cooperates with the management committee of
Nangang Software Park where the Company is located to meet the
management requirements of environment and energy conservation,
and gives appropriate improvement suggestions when necessary. We
hope to provide colleagues with a healthy, comfortable and safe
green office environment, and by implementation of low-carbon
work day, we move towards the goal of green office.

(IV) Has the Company made statistics on [/ (IV) CoAsia is an electronic distributor without factory. The Company is
greenhouse gas emissions, water located in a general office building, and it only has living and general None
consumption and total waste weight in affairs wastes, but it is still committed to promoting energy conservation
the past two years, and formulated and carbon reduction, and fulfilling its social responsibility. Although
policies on energy conservation, greenhouse gas emissions, water consumption and waste, energy use and
carbon reduction, greenhouse gas energy consumption are not large, the Company still actively records,
reduction, water consumption monitors and improves its operation accordingly.

reduction or other waste management?
Greenhouse gas emissions

Electricity .. Increase or
Year of . Emissions |Increase/decrease .
consumption . . decrease ratio

survey (kWh) (metric tons) | (metric tons) (%)
2017 116,589 61.56 (Omitted) (Omitted)
2017 105,087 55.49 -6.07 -9.87%
2019 105,544 55.73 0.24 0.43%
2020 114,022 60.20 4.47 8.03%
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2021 98,654 52.04 -8.16 -13.56%
2022 96,146 50.77 -1.27 -2.45%
Water consumption discharge
Increase or
Year of | Annual total Total KWh Increase/decrease decrease ratio
survey water fee (metric tons) (%)
2019 49,918 1,898 — —
2020 47,563 1,808 -90 -4.74%
2021 45,468 1,729 -79 -4.37%
2022 47,501 1,806 77 4.45%
Waste
. Increase or
Domestic waste Increase or .
Year of survey decrease ratio
(kg) decrease (kg) (%)
2019 1,795 e S
2020 1,637 -158 -8.8%
2021 1,597 -40 -2.44%
2022 1,575 -22 -1.38%

With regard to CoAsia's management policies for energy conservation and
carbon reduction, greenhouse gas reduction, water consumption reduction and
other wastes reduction, we have formulated the Company's environmental
protection policies:
"Compliance with Laws and Regulations, Energy Saving and Carbon
Reduction, Resource Recycling, and Full Participation”
Environmental protection concept:
Concern about and implement environmental protection, environmental
improvement and sustainable development and other related issues; Achieve

63



Evaluation Item

Implementation Status (Note 1)

Yes

Summary (Note 2)

Deviations from the
Sustainable
Development Best
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environmental protection strategies and objectives through continuous review,
active improvement and introduction of ISO 14001 environmental management
system; Abide by the government's environmental protection and energy laws
and regulations and fulfill the green citizenship obligations of an enterprise.
Environmental commitment:

1.

2.

Take energy saving, waste reduction and resource recovery as action
strategies.

Achieve implementation benefits by effective management, control and
continuous improvement.

Implement sustainable development of environment with full participation,
change and innovation.

Iv.

Q)

Social Issues

Has the Company formulated relevant
management policies and procedures
in accordance with relevant laws and
regulations and international human
rights conventions?

v

Q)

With reference to internationally recognized human rights standards and
principles such as the International Bill of Human Rights, the Core Labor
Standards of the Basic Conventions of the International Labour
Organization, and the Ten Principles of the United Nations Global
Covenant, the Labor Standards Law and related decrees, the Company
formulated various internal management regulations and the Sustainable
Development Best Practice Principles, to protect the basic human rights
of all colleagues, customers and interested parties and safeguard social
welfare.

1. Assist employees to maintain physical and mental health and work-
life balance. In order to maintain the physical and mental health and
work-life balance of employees, regular health examination for
employees is held to prevent potential health risks. The Company
provides staff meals, birthday party, staff travel, sports meeting and
other rich and diversified activities, so as to enhance the
communication and cohesion among employees, and the
competitiveness of the Company.

2. Create a gender equality environment

None
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(I

Does the Company establish and
implement reasonable employee
welfare measures (including salary,
leave and other benefits) and
appropriately reflect operational
performance or results in employee
compensation?

(I

the Company follows Articles 7 to 11 of the Law on Gender
Equality at Work and does not discriminate against employees on
the basis of gender. Therefore, there is no difference in remuneration
due to gender in relevant operational standards related to employee
performance and salary system.
Educational advocacy
Advocate human rights policies, workplace equality and prohibition
of bullying through staff meetings in a timely manner to create a
friendly and harmonious working environment.
Establish effective communication channels
Establish effective and multi-channel communication, and actively
understand the needs of employees and expectations of the
Company, as an important reference for formulating corporate social
responsibility policies and related plans.
(1) Report line:
(02) 2655-7699 ext.663(Mr. K.S. Yeh, Legal Assistant)

(2) Report e-mail:

alvin_yeh@coasia.com
(3) Written delivery:

Please mail or send the complaint documents to the internal

audit unit.

The Company establishes the Employee Welfare Committee
according to the government decree to allocate the welfare funds
according to law. The Company and employees jointly supervise the
use and custody of the welfare funds. The Company formulates
various salary standards, absence on leave and various welfare
measures for employees according to the Labor Standards Law and
relevant laws and regulations, and provides competitive benefits in
the market to motivate employees. In addition, the Company

None
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(IIT)  Does the Company provide employees
with a safe and healthy working
environment and regularly provide
safety and health education for
employees?

v

regularly assesses and pays performance bonuses, and shares surplus
results with colleagues.

Correlation and rationality of the Company's operating performance
and employee compensation:

In addition to the provisions of the Articles of Association, the
remuneration of the Company's employees is assessed on the basis
of taking into account the profit of the current year and measuring
the performance of employees, so as for the Company to handle
relevant salary adjustment and remuneration matters.

Annual information of the Company Companies of the same industry

Year of
report

Employee Salary employee
welfare | expenses of | Number of | welfare
expenses | employees | employees | expenses )
(NT$1,000) | (NT$1,000) (NT$1,000 &“}’ﬁyggg employees | are) |[(NT$1,000|s(NT$1,0| (NT$/share)

Average
Adjustment Average | salary
salary .
expenses and change of|Earnings| employee | expenses | Average
xp(e) g [average salary|per share| welfare of  |earnings per
expenses of [(NT$/sh| expenses |employee share

Average Average

/person) (%) /person) |00/person

)

/person)

2021

133,171 113,869 62 2,148 1,837 18.4% 1.13 1,029 882 1.27

(IIT) The assets that the Company attaches most importance to are employees.
Continuously creating a safe and friendly workplace environment is one
of the top priorities of the Company.

L.

Working environment and employee safety protection measures:
The office provides a safe and comfortable working environment,
such as strict access control and perfect monitoring equipment,
special personnel carrying out environmental cleaning and
maintenance, regular disinfection, fresh and healthy air conditioning,
office green beautification, adequate lighting, fire-fighting facilities
conforming to safety standards, smooth course of action, medicine
boxes, oximeters and sphygmomanometers, as well as nursing room,
gym, washroom, and hospital outpatient department integrated in the
park, comfortable and fully functional staff restaurant. Advocate

None
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(IV) Has the Company established an
effective career competency
development training plan for its
employees?

V)

Does the Company comply with
relevant laws and regulations and

international standards on customer
health and safety, customer privacy,
marketing and labeling of products and

services, and has the Company
formulated relevant policies and

complaint procedures for protecting

consumer rights and interests?

employees' safety and health education irregularly by means of
email announcements, meetings and large-scale gatherings, and
master employees' understanding of concept and advocacy results.
2. Implementation of health protection management:
We hold regular health checkups for our employees, and the staff of
the Health Screening Center receives consultation from our
employees regarding the checkups, and after the checkups, we also
provide health education on the results of the checkups and
recommendations for improvement, and provide health consultation
services.
3. Promotion of health diversified activities:
Organize outdoor activities and small competitions regularly to
encourage employees to develop good exercise habits and enhance
colleagues' awareness of self-health management.

(IV) The Company has a complete annual education and training plan for

V)

different ranks and job contents. Through on-the-job training, special
lectures, various training courses, etc., the Company carries out complete
and effective ability training, so as to meet the business requirements and
future needs of the Company. Through the "Agent System" and
"Successor Plan", the Company cultivates the future reserve talents of the
Company.

The Company attaches importance to customer opinions. In addition to
individual visits, the Company also provides product contact window and
email address on the Company website. It also sets up a special area for
interested parties to provide customers with a channel for asking
questions, making complaints or suggestions. Adhering to the principle
of good faith, the Company properly handles customer opinions and
gives feedback to protect customers' rights and interests.

None

None
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(VI) Has the Company formulated a

supplier management policy, requiring
suppliers to follow relevant norms on
issues such as environmental
protection, occupational safety and
health or labor human rights, and is the

policy implemented properly?

(VI) The Company formulated a Supplier Management Policy, which has
been disclosed on the Company's website. The policy is provided to

suppliers for knowledge of and compliance with the same, to meet the
Company's product safety and ethical requirements, and enhance social
and environmental responsibility, including requiring suppliers to follow

issues such as labor human rights, health and safety, environmental

protection and ethics, and working together with suppliers to develop and
apply green environmental protection technologies, solving the
environmental problems of the earth's energy shortage, and jointly
enhancing corporate social responsibility; In case of any breach of the
policy, the Company may immediately terminate the cooperative
relationship with the supplier and may claim damages. When purchasing
goods, the Group must comply with environmental laws and regulations;
In addition, the official websites of major international suppliers of the
Company also have statements revealing that the products comply with
relevant environmental laws and regulations.

None

V.  Has the Company prepared reports that

reveal non-financial information, such
as sustainable development reports,
with reference to international
reporting standards or guidelines? Has
the previous report obtained the
assurance or guarantee opinions of the
third-party verification unit?

According to the tax payment standard, although CoAsia has not prepared the

sustainable development report, it still plans to prepare the sustainable
development report in 2024. At present, the plan has been included in the

annual budget, and the preparatory work has started. The Editorial Committee
of Sustainable Operation Report and relevant editorial working groups have

been set up to implement the principles and spirit of the Sustainable
Development Best Practice Principles.

None

VI.  If the Company has its own code of practice for sustainable development in accordance with the Sustainable Development Best Practice Principles of
TWSE/TPEx-Listed Companies, please describe the differences between its operation and the code:
the Company has formulated the Sustainable Development Best Practice Principles to promote the implementation of various social responsibilities. There is
no difference between the actual operation and the code of the Company.
VII. Other important information that is helpful to understand the operation of corporate social responsibility:
(I)  Social welfare:
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dpn

CoAsia Electronics Corp. upholds corporate social responsibility, implements issues related to social care, public welfare and charity, uses resources to fulfill
social responsibility, and actively practices social participation. It maintains good social relations (public relations), cares for the weak, promotes the
sustainable development of local communities, and creates maximum social benefits.

In 2022, aiming at social care, CoAsia Electronics Corp. listed the related activity plans of "Humanities and Public Welfare Activities", including ecological
conservation, environmental education, caring for the disadvantaged, emergency assistance, rural educational resources, public services, and corporate
sponsorship.

"Good Neighborhood/Public Service"

The Company continued to actively participate in the Management Committee of Nangang Software Park Phase II where the Company is located. It assisted
and supported the organization of various activities such as: “Spring Festival Calligraphy", "Starting Operation in New Year Celebration", "Mother's Day
Activities", "Father's Day Activities", "Ghost Festival Activities", "Art Box", "Cultural Corridor", "Street Performers and Art Box", "Charity Sale", "New
Year Goods Street", "Fire Protection Static Lecture Briefing", "Fire Evacuation Drill" and "Disaster Prevention and Response Drill" and other large-scale
community activities. The Company has won unanimous praise both inside and outside the park, and has been awarded the title of "Happy Enterprise" in the
park. All kinds of achievements have made the Company better understand the importance of community participation. The Company hopes to contribute to
the society by serving the society and the community, and show the universal value of social welfare.

"Community connections, CoAsia in campus"

Keeping caring for the community, maintaining neighborhood ties and sponsoring schools has been our goal for many years. In 2022, we sponsored the
school development funds of Nangang Vocational High School and Cheng Cheng Junior High School, and donated to support school celebrations to keep
love lasting.

"Purchase and Donate Rice and Provide Timely Help"

In 2022, for the third time, CoAsia continued to cooperate with "Changhua Xizhou Friendly Agricultural Products", which advocates non-toxic farming,
purchasing at fixed-price, no pesticides, no chemical fertilizers, no herbicides and insists on ecological rehabilitation. CoAsia once again purchased Xizhou
Shangshui Rice through activities "Adoption of One Mu of Field" and "Bring Warmth in the Whole Year Project", which was not only provided for
colleagues to eat but also donated to other people.

After donating rice to Hongdao Welfare Foundation for the Elderly, Dazhuang Community Development Association of Xizhou Township, Zhanghua County
and Shuangqi Community Development Association of Heping District, Taichung City in 2020, the Company cooperated with Nangang Social Welfare
Service Center of Social Bureau of Taipei Municipal Government in 2022 to donate purchased rice. Through the introduction of this center, it regularly
donated rice to disadvantaged families in Nangang District, Xinyi Nangang District Resource Center for Physically and Mentally Handicapped People, Neihu
Women and Family Service Center, Xinyi Nangang District Early Treatment Resource Center, etc. It does not seek icing on the cake, but seeks to provide
timely help, the most basic family food and clothing.

Environmental protection actions and certification:
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(I11)

The Company is a professional semiconductor channel provider, without production activities. The Company is not an energy-intensive and major energy-
consuming industry, and there is no worry that the production process will pollute the environment. However, in order to contribute to the environment and
society and fulfill the social citizenship responsibility, CoAsia Electronics officially introduced ISO 14001 environmental management system in July 2021.
On October 20th of the same year, the Company completed external evaluation and verification, and officially obtained ISO 14001 license and qualification.
The main spirit of the ISO 14001 environmental management system lies in: To assess the environmental considerations, environmental impacts and
compliance obligations of an organization from the life cycle of service provision, and control them through necessary preventive measures to reduce the
possible environmental hazards caused by the enterprise.
The functions for enterprises to adopt the ISO 14001 system is: To help the enterprise improve its environmental management ability, provide methods and
systematic framework, and ensure the balance between environment and productivity. Its purpose is to strengthen management, reduce costs, reduce
environmental pollution, help the enterprise to better control costs, and improve employees' environmental awareness and law-abiding consciousness. It
reflects the commitment of the enterprise to follow the environmental protection policies and improve environmental behavior, helps to establish a good
corporate image, implements corporate governance and corporate social responsibility, and enhances corporate reputation, popularity and competitive
advantage in the market.
Environmental protection policy: "Compliance with Laws and Regulations, Energy Saving and Carbon Reduction, Resource Recycling, and Full
Participation"
Environmental protection concept: Concern about and implement environmental protection, environmental improvement and sustainable development and
other related issues; Achieve environmental protection strategies and objectives through continuous review, active improvement and introduction of ISO
14001 environmental management system; Abide by the government's environmental protection and energy laws and regulations and fulfill the green
citizenship obligations of an enterprise.
Environmental commitment:

1. Take energy saving, waste reduction and resource recovery as action strategies.

2. Achieve implementation benefits by effective management, control and continuous improvement.

3. Implement sustainable development of environment with full participation, change and innovation.
Human rights:
The Group attaches great importance to the interests of interested parties and has set up a special interested party area at the Company's website to provide a
good communication platform for understanding the reasonable expectations and needs of interested parties. Whether it is an internal or external issue such as
an economic, social and environmental question, complaint or suggestion, adhering to the principle of trust, the Group properly handles it and provides
feedback or improvement programs for effective communication.
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Based on the materiality principle of sustainable development, the Company conducts the relevant risk evaluation on the important issues and stipulates
the relevant risk management policies or measures as follows according to the evaluated risks:

Major issues

Risk assessment
projects

Risk management policies or strategies

and regulations

Environment Environmental protection 1. The Company is committed to environmental protection, using office environmental friendly and green non-toxic

and ecological conservation building materials.

2. Introduce ISO14001 environmental protection system, and ask the third party to verify it continuously every year.

3. Develop a key implementation plan every year, and track and review the progress of each target regularly to ensure the
achievement of the target.

4. Make an annual plan regarding internal audit activities. Because the Company shall comply with relevant environmental
laws and regulations, check if all operation procedures have been in compliance with the requirements.

Society 1. Occupational 1. Cooperate with the park to organize regular fire seminar, fire drills, escape dynamic drills and safety
safety accident education and training every year, so as to cultivate employees' fire awareness, emergency
response ability and self-rescue safety management ability.

2. The Company complies with occupational safety and health regulations, arranges staff to participate
in various safety skills training, and have successively obtained "Class A occupational safety and
health business supervisor", "fire manager", "first aid personnel" and other relevant qualifications and
certificates.

2. Product safety All products of the Company comply with the laws and regulations of products and services regulated by
the government, conform to the RoHS specifications of the European Union, and have no harmful
substances. Through strict quality system management, the Company provides products with stable
quality to customers. Meanwhile, in order to ensure the quality of customer service and improve customer
satisfaction, the Company has set up customer service lines and communication websites. It regularly and
actively conducts customer service satisfaction surveys every year, to strengthen the cooperative
relationship with customers. The relationship of mutual benefit and common prosperity with customers
has become the cornerstone of sustainable development of the enterprise.

Corporate Social economy and 1. Ensure that all personnel and operations of the Company comply with relevant laws and regulations
governance compliance with laws by establishing a governance organization and implementing internal control mechanisms.

2. Review compliance with operational regulations.
3. Apply for patents for the products developed by the Company to protect the rights and interests of the
Company.

Strengthen the
functions of directors
and implement their
responsibilities

1. In order to make directors understand their rights and legal responsibilities, the Company arranges
related further education for directors, and provides directors with the information about the latest
laws and regulations, system development and policies every year.
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Buy liability insurance for directors. When a director has performed his duties as a good manager, he
will be protected from litigation or claims.

Communication with
interested parties

In the past, the Company paid more attention to investor relations. Recently, the development of
interested parties and the Company has become increasingly important. In order to avoid the risk of
operation or litigation caused by misunderstanding between interested parties and the Company, the
Company needs to analyze important interested parties and their important issues of concern every
year.

Establish various communication channels, actively communicate, and reduce opposition and
misunderstanding. Set up an investor mailbox, which will be handled and responded by the
spokesperson.

In case of important issues, an interested party meeting shall be held, and the business unit shall be
responsible for communicating and negotiating with interested parties.
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The Company's climate change assessment and response measures:

The No.1 risk in the 2019 Global Risk Report(The Global Risk Report) published by the World Economic Forum (WEF) is extreme weather and natural
disaster. In response to the impact of climate change on business operations and the information disclosure of climate change, in addition to regularly
reporting to the Board of Directors and the Risk Management Committee to let the Board of Directors and senior management know the impact of climate
change on the Company, since 2018, various departments of the Company have also started to conduct business inventory and risk identification for
climate change, including direct or indirect impact caused by extreme climate, transformation impact caused by regulations, technology or market demand,
and analysis of risks and opportunities caused by other humanistic and social factors to the Company's operating activities. Based on the results of the
analysis, the Company established a risk management strategic plan as the core of its climate change response actions, to estimate the management costs
and financial impacts. Based on the data collected above, the Company strengthens its climate change governance and systematically evaluates financial

connections to reduce risks and grasp business opportunities.

Risk category Identification of risk of climate change Identification of opportunity of climate change

When replacing equipment, the Company complies with the government subsidy policy and
applies for relevant energy-saving subsidies.

Ways of meetings and communication |The way of meeting with customers has changed from physical meeting to digital online

Energy source Policy incentives

with customers channel, which is used for meeting, communication and exchange of opinions.
Products and services Customers focus on 5G network and green energy projects, and support many Internet-friendly
Change of customer behavior industries such as 5G network and green energy handheld devices. Currently, they are

undertaking many large-scale projects.

In response to climate change, the Company promotes the development of renewable energy
Low carbon products and energy technology industries, and the market demand for green energy continues to
increase.

With the development of large-scale energy projects such as 5G network and green energy, the
internationalization ratio of industrial chain continues to increase. As the Asia-Pacific region
Market Look for new business opportunities  |continues to attach importance to 5G networks and green energy, many countries have listed
5G networks and green energy as important policy objectives. The evaluation of related
projects will be released in the future.

In response to the government's 5G network policy, the Company has actively participated in
Participation in public construction handheld device project and other projects in recent years, and continuously improved its
professional brand image of Internet and green energy.
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(VI) The Company's performance of Ethical Management and implementation measures, and the differences between the Company's Ethical
Management Best Practice Principles and that of the listed and TWSE/TPEx-listed companies and the reasons:

Implementation Status (Note 1) Differences between the
Company's Ethical
Evaluation Ttem Manggement Best Practice
Yes | No Summary Principles and that of
TWSE/TPEx-listed
companies and reasons.
L. Formulate Ethical Management policies and plans
(I)  Has the Company formulated a Ethical Management | Yes (I)  The Company adopted the Ethical None
policy approved by the Board of Directors, and Management Best Practice Principles by
clearly stated the policies and practices of Ethical resolution of the Board of Directors on Mar.
Management in its regulations and external 25,2011, and the Operating Procedures and
documents, and have the Board of Directors and Behavior Guide for Ethical Management by
senior management actively implemented the resolution of the Board of Directors on Nov.
operation policy? 6, 2020, which are disclosed at the Market
Observation Post System and the Company's
website (https:// www.coasiaelec.com/zh-
tw/) for download and reference. The
Company will inform all employees of the
Company of the Ethical Management
participation letters of major suppliers, and
convey the Company's philosophy and
efforts in performing Ethical Management to
interested parties. The members of the Board
of Directors and all senior management of
the Group are responsible for supervising the
conduct of business with the concept of
operating in good faith, so as to create a
business environment for sustainable
development.
(IT) Has the Company established a risk assessment Yes (I)  In the Operating Procedures and Behavior  |None
mechanism for dishonest conduct, regularly Guide for Ethical Management, the Company
analyzed and assessed the business activities within clearly prohibits such dishonest behaviors as

74



Evaluation Item

Implementation Status (Note 1)

Differences between the
Company's Ethical
Management Best Practice

Yes | No Summary Principles and that of
TWSE/TPEx-listed
companies and reasons.
its business scope with a high risk of dishonest bribery and accepting bribes, providing or
conduct, and accordingly formulated a plan for accepting illegitimate interests, providing or
preventing dishonest conduct, which at least covers promising facilitating fees, providing illegal
the preventive measures for acts in paragraph 2 of political contributions, engaging in unfair
Article 7 of the Ethical Management Best Practice competition, improper charitable donations
Principles of TWSE/TPEx-listed Companies? or sponsorship, revealing trade secrets and
damaging the interests of interested parties.
Preventive measures, education, training and
advocacy have been implemented to
implement the Ethical Management policy.
(III) Has the Company specified the operating Yes (III) The Company is engaged in business None

procedures, behavior guidelines, disciplinary and
complaint systems for violations in the plan for
preventing dishonest conduct, and implemented
them, and regularly reviewed and revised the
previous plan?

activities based on the principles of fairness,
honesty, trustworthiness and transparency. In
order to implement the Ethical Management
policy, in accordance with the Ethical
Management Best Practice Principles of
TWSE/TPEx-listed Companies, the Board of
Directors adopted the Operating Procedures
and Behavior Guide for Ethical Management
on Nov. 6, 2020. This document specifies the
matters that employees of the Company
should pay attention to when performing
business, including specifying the operating
procedures and location guidelines of each
scheme, disciplinary and complaint systems
and channels for violations. The scope of its
application covers the Company, its
subsidiaries and other invested companies, as
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Differences between the

Company's Ethical
Management Best Practice

Yes | No Summary Principles and that of
TWSE/TPEx-listed
companies and reasons.
well as other institutions and legal persons
with substantial control ability (such as the
employee welfare committee). While being
used to educate new employees, this
document is implemented in operational
activities.
II.  Implementation of ethical management:
(I)  Does the Company assess the good faith records of | Yes (I)  The Company formulated the "Supplier None

its trading partners and specify the terms of good
faith in the contracts it enters into with the trading

partners?

Management Policy" containing relevant
norms. Before establishing business relations
with customers, suppliers or other trading
partners, the Company first evaluates the
necessity and legality of the business
relations, conducts credit reporting
procedures in a timely manner, and signs
contracts containing good faith clauses. For
example, the trading partner promises not to
accept or ask for illegitimate interests such as
red envelopes, gifts and shopping cards, and
promises to carry out various business
activities in accordance with the principles of
fairness, impartiality, openness, honesty and
trustworthiness. In addition, the financial
institutions with which the Company deals
are legally registered and well-known
commercial banks. The rights, obligations
and trading conditions of both parties are
clearly stipulated in the credit contract.
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Evaluation Item

Implementation Status (Note 1)

Differences between the
Company's Ethical
Management Best Practice

Yes | No Summary Principles and that of
TWSE/TPEx-listed
companies and reasons.
(I) Has the Company established an exclusively Yes (IT) In order to improve the management of None

dedicated unit supervised by the Board of Directors
to be in charge of ethical corporate management and
does it report to the Board of Directors the
implementation of ethical corporate management
policies and prevention programs on a regular basis
(at least once a year)?

ethical management, the Company has
designated the Corporate Governance
Supervisor as the top executive of the full-
time unit to promote ethical management in
accordance with the Ethical Management
Best Practice Principles; In order to assist the
Board of Directors in evaluating whether the
Ethical Management precautions established
by the Company are effective, the Company's
performance of Ethical Management in 2022
was submitted to the Board of Directors by
the Corporate Governance Supervisor on
March 30, 2023 for approval.

In addition to promoting "good faith and
integrity" as the core value of the Company
to all colleagues, the Company also educates
and trains new colleagues about matters that
should be paid attention to when they carry
out operation. Employees can also
communicate with various management and
legal units through multiple channels
(including company websites, internal E-mail
mailboxes). In addition, the Company's
website has a platform for reporting "illegal,
immoral and dishonest behaviors", and
provides channels for informants to report
illegal behaviors of company staff. The head
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No
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Company's Ethical
Management Best Practice
Principles and that of
TWSE/TPEx-listed
companies and reasons.

(ITII) Has the Company formulated policies to prevent
conflicts of interest, provided appropriate channels
for presentation, and implemented them?

Yes

of the legal department accepts the reported
cases and forwards the cases to the top
executives of relevant units for investigation,
and tracks the final handling results of the
cases. The identity of the informants and the
contents of the reports are kept confidential,
and a complete record is kept of the
acceptance, investigation process and results
of the cases; In the year of 2022, there was
no effective case reported by outsiders and
no case directly reported by employees, and
no major dishonest behavior occurred.

(III) The Company formulated the Ethical

Management Best Practice Principles and the
Operating Procedures and Behavior Guide
for Ethical Management. In addition, any
person present at the Board of Directors of
the Company who has an interest in the
proposals to be discussed by the Board of
Directors shall abstain from voting in
accordance with Article 15 of the Rules of
Procedure of the Board of Directors of the
Company concerning the avoidance of
conflicts of interests. The Company also
formulated the Ethical Management Best
Practice Principles which regulates the
prevention of conflicts of interest of directors

None
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Differences between the
Company's Ethical
Management Best Practice
Principles and that of
TWSE/TPEx-listed
companies and reasons.

(IV) Has the Company established an effective
accounting system and internal control system for
the implementation of ethical management, and has
the internal audit unit drawn up relevant audit plans
according to the assessment results of dishonest
behavior risks, so as to check the compliance of the
plan for preventing dishonest behavior, or entrusted
an accountant to carry out the audit?

(V) Does the Company regularly hold internal and
external education and training on Ethical
Management?

Yes

Yes

v

V)

and managers and the provision of
appropriate channels of representation.

) The Company has established an effective
accounting system and internal control
system for business activities with potential
and high risk of dishonest behavior, and
reviews them at any time to ensure that the
design and implementation of these systems
are continuously effective. The internal
auditors of the Company regularly check the
compliance of the above system, and make
an audit report and submit it to the Board of
Directors. In addition, through the annual
corporate internal control self-assessment
exercise, all departments and subsidiaries of
the Company are required to self-review the
internal control system to ensure the
effectiveness of the design and
implementation of the system.

The Company holds regular meetings and
carries out education, training and promotion
from time to time, so that all employees can
understand the Company's determination to
operate in good faith. On June 21 and June
23, 2022, the Company sent a total of 48
employees to attend the training. The
supervisor of the legal unit offered education
and training under the topic of "Ethical

None

None
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Evaluation Item

Implementation Status (Note 1)

Differences between the

Yes

No

Summary

Company's Ethical
Management Best Practice
Principles and that of
TWSE/TPEx-listed
companies and reasons.

Management Best Practice Principles". After
the education and training, a test was
implemented and included in the annual
performance of employees.

1L
(D

(1D

The operation of the Company's reporting system
Has the Company established a specific reporting
and reward system, established a convenient
reporting channel, and assigned appropriate special
personnel for the reported objects?

Has the Company formulated the standard operating
procedures for the investigation of the reported
matters, the follow-up measures to be taken after the
investigation is completed, and the relevant
confidentiality mechanism?

Yes

Yes

)

()

Article 23 of the Company's Ethical
Management Best Practice Principles and
Article 21 of the Operating Procedures and
Behavior Guide for Ethical Management are
relevant provisions of the reporting system. If]
any personnel of the Group suspect or find
any violation, they should take the initiative
to report it to independent directors,
managers, internal audit supervisors or other
appropriate personnel. The Company's
website also has a "illegal, immoral and
dishonest behavior" channel for relevant
personnel to report illegal acts. In 2022, there
was no major internal and external report.

If any of the colleagues of the Company
discovers that any of directors, managers,
employees or persons with substantial control
ability of the Company have committed acts
of dishonesty, illegality or breach of
fiduciary obligations in the course of their
business activities, he shall provide specific
information on the persons, events, times and

None

None

things concerned and report them to the head
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Differences between the
Company's Ethical
Management Best Practice
Principles and that of
TWSE/TPEx-listed
companies and reasons.

(IIT) Has the Company taken measures to protect the
whistle-blower from improper treatment due to the
reporting?

Yes

of the legal department. The head of the legal
department shall keep confidential the
identity of the informant and the contents of
the report, and submit an investigation report
to the Board of Directors after the
investigation is completed. The Board of
Directors shall decide to punish and listen to
the appeal of the accused. There was no such
event in 2022.

(IIT)  The head of the legal department of the
Company is the communication and
notification channel for the whistle blower,
and implements the Whistleblower system.
The identity of the whistle blower and
contents of the reporting are kept
confidential, so as to avoid improper
treatment of the whistle blower due to the
reporting.

None

IV. Strengthen information disclosure
Has the Company disclosed the contents and
promotion results of its Ethical Management Best
Practice Principles on its website and the Market
Observation Post System?

Yes

The Company discloses the relevant information of
Ethical Management on the Company's website
(https://www.coasiaelec.com/zh-tw/), regularly
reviews and announces relevant information in a
timely manner. Good faith is the most important
core value and business philosophy of the
Company. Employees should adhere to clear
ethical standards and integrity, and do their best to

None
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Evaluation Item

Implementation Status (Note 1)

Yes

No

Summary

Differences between the
Company's Ethical
Management Best Practice
Principles and that of
TWSE/TPEx-listed
companies and reasons.

take into account the rights and interests of all
interested parties and fulfill their commitments to
suppliers, customers, employees, shareholders and
society.

V.

If the Company has formulated its own Ethical Management Best Practice Principles in accordance with the Ethical Management Best Practice
Principles for TWSE/TPEx-listed Companies, please state the differences between its operation and the code:
(I)  The Company has formulated the Ethical Management Best Practice Principles, the Operating Procedures and Behavior Guide for Ethical
Management and the Ethical Management Best Practice Principles to establish a corporate culture of Ethical Management and develop the
Company in a sound way. There is no material difference or discrepancy between the actual operation of the Company and the Company's

code.

(I) The Company has formulated the Operational Procedures for the Prevention of Insider Trading, to prevent insider trading. The Company
conducts its business activities on the principle of fairness and transparency, and protects the rights and interests of customers, suppliers,
other external persons, investors and other interested parties. Anyone shall not obtain improper benefits by manipulating, concealing or
abusing information obtained by using his position or other unfair transactions.

VL

Other important information that is helpful to learn about the ethical management of the Company: (Such as review and amendment of the
Company's Ethical Corporate Management Best Practice Principles):
The Company keeps abreast of the development of standards related to ethical management at home and abroad, and encourages suppliers,

customers, shareholders, creditors, directors, managers and employees to put forward suggestions for improving the ethical management of the
Company, so as to enhance the positive image and effectiveness of the Company's ethical management.

Note 1:

Provide a brief description in the appropriate column, regardless whether "yes" or "no" is selected.
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(VII) Inquiry method of corporate governance code and related regulations:

The Company currently has established Corporate Governance Best Practice Principles, Ethical Management Best Practice Principles, Ethical
Management Best Practice Principles, Operating Procedures and Behavior Guide for Ethical Management, Specifications for Related
Operations of Financial Business Among Related Enterprises, Code of Practice for Exercising Rights and Participating in Procedures of
Controlling Corporate Shareholders, Rules on the Scope of Duties of Independent Directors, Organizational Rules of the Audit Committee,
Key Points for the Implementation of Directors' Further Education, Self-discipline Code for Information Disclosure of Corporate Mergers and
Acquisitions, Organizational Rules of Remuneration Committee, Nomination Committee Charter, Sustainable Development Best Practice
Principles, Operating Procedures for Handling Major Internal Information, Standard Operating Procedures for Handling Directors'
Requirements, and Performance Evaluation Measures of the Board of Directors (The above are approved by the resolution of the Board of
Directors). Rules of Procedure of Shareholders' Meeting, Rules of Procedure of Board of Directors, Procedures for Selection and Appointment
of Directors (The above are approved by resolution of shareholders' meeting). The Company's Corporate Governance Best Practice Principles
and related rules and procedures can be found at the Market Observation Post System (http://mops.twse.com.tw/mops/web/index) and the
Company's website (https://www.coasiaelec.com/zh-tw/).

(VIII)Other important information to enhance the understanding of corporate governance operations:

1. The Deputy Financial Supervisor of the Company is responsible for compliance with the laws and regulations, and collecting the laws
and regulations of the competent authorities and explanatory letters. The Corporate Governance Supervisor is responsible for collecting
corporate governance information and providing it to the Board of Directors as reference for corporate governance decision-making.

2. The succession plan and operation of members of the Board of Directors:
The Articles of Association of the Company stipulates that the candidate nomination system shall be adopted in the election of directors
in an all-round way. In the Corporate Governance Best Practice Principles, the Method for Election of Directors and the Nomination
Committee Charter, it is clearly stipulated that the composition of members of the Board of Directors should be diversified, and a
diversified policy should be formulated for the Company's operation, operation type and development needs, including but not limited to
the standards of basic conditions and values, professional knowledge and skills.

3. In the ongoing director succession plan of the Company, a database of directors candidates is established based on the following criteria:

(1) Being honest, responsible, innovative and have decision-making power, consistent with the core values of the Company, with
professional knowledge and skills that contribute to the Company's operation and management.

(2) Have industry experience related to the business operated by the Company.
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(3) Itis expected that this member will continue to provide the Company with an effective, collaborative, diverse Board of Directors that
meets the needs of the Company.

The Company has a Board of Directors, and the independent directors account for more than half of all directors. The overall expertise of the
Board of Directors needs to include corporate strategy, accounting and taxation, finance, law, administration and production management.
The selection process of the Company's list of candidates for directors must comply with the qualification examination and relevant standards
to ensure that suitable new directors can be effectively identified and selected when there is a vacancy or planned increase in the number of
directors.

Meanwhile, the Company has formulated the Measures for Performance Evaluation of the Board of Directors. Through the measurement items
of performance evaluation, including the management of the Company's objectives and tasks, responsibility awareness, operation participation,
internal relations, management and communication, professional functions and further education, internal control and specific opinions, the
Company can confirm the effective operation of the Board of Directors and evaluate the performance of directors, which can be used as a
reference for future selection of directors.

The succession plan and operation of key management:

The Human Resources Department of the Company co-ordinates the establishment of the talent development mechanism and defines key
positions. Two or three successors are submitted for each key position. The succession schedule is stated, which is divided into four schedules:
immediate, within one year, one (inclusive) to three years, three (inclusive) to five years, and more than five years.

1. According to the advantages and abilities to be developed of the successors, the Company pools training resources for training and
development, including management courses, strengthening new scientific and technological capabilities and job rotation. Since 2020,
the Company has promoted the Professional Dynametric Programs (PDP) for successor talents. Through the human resources diagnosis
system, combined with the objectives of the Company and departments, the Company has strengthened the advantages of the current
position and improved the preparation for the reserved position.

2. The Company conducts a strategic consensus camp for senior executives (including general managers), conducts training once a year, and
carries out thematic courses and discussions on future strategic planning. Courses include system thinking, performance management and
talent management, high-performance leadership, organizational change and continuous renewal, change management, strategic thinking
and planning and leadership career growth, talent development and leadership inheritance, strategic map, leadership talent development
and system.

3. The management ability training of the leadership echelon (middle and high-level managers) is carried out once every year, to understand
the latest management thinking and the pulse of the times by sharing external industrial knowledge, new scientific and technological
knowledge and benchmarking enterprise models. Meanwhile, based on many years of leadership experience, senior executives of the
Company share the leadership practice of organizational culture and management of the Company.
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The Company's human rights concerns and practices:

Provide a safe and healthy
working environment

Eliminate unlawful
discrimination to ensure
equal work opportunities

Prohibition of child labor

Forced labor is prohibited

Assist employees to maintain
physical and mental health
and work-life balance.

Objectives and actions

Implement occupational
disease prevention and
promote employees' physical
and mental health.

Compliance with local
government's labor laws and
regulations, international
norms and the Company's
human rights policies, and
implementation of relevant
internal laws and regulations.
Promote and implement
internal control procedures,
and reveal the principle of
non-discrimination in the
Internal Control Operation
Process of Interview of
Applicants. There is no
discrimination on grounds of
race, class, language,
ideology, religion, party
affiliation, place of origin,
place of birth, sex, sexual
orientation, age, marriage,
pregnancy, appearance, facial
features, physical or mental
impairment.

Make necessary adjustments
according to the findings of
internal control inspection.
The training course of
"Talent Selection Basis"
provided by the Company to
the HR manager includes
non-discrimination against
the applicant.

In the Company's internal
interview notice, the
interviewer will be specially
reminded not to ask for
personal information of

According to the Company's
human rights policy, the
Internal Control Operation
Process for Interview of
Applicants is revised and
implemented accordingly.
The Company only accepts
applicants over the age of 18,
and checks the hired
employees to ensure that
there are no omissions.

Abide by local government's
labor laws, international
norms and the Company's
human rights policies, and do
not force or coerce any
personnel to perform labor
services.

It is stated in the working
rules that if there is any need
to work overtime, the
employee must agree and the
Company must provide
overtime pay or
compensatory leave
afterwards.

The Company provides
diversified activities, such as
arts and sports, family
participation and parent-child
interaction. It also expands
interpersonal interaction
among colleagues through
community participation and
enriches the concept of
"work-life balance".
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Provide a safe and healthy
working environment

Eliminate unlawful
discrimination to ensure
equal work opportunities

Prohibition of child labor

Forced labor is prohibited

Assist employees to maintain
physical and mental health
and work-life balance.

candidates unrelated to the
job during the interview.

Risk assessment

Record whether there are
occupational diseases caused
by chemical exposure.

The participation rate of non-
mandatory health programs
shows the effectiveness of
the Company in assisting
employees to promote health.

From the beginning of the
recruitment process, the
Company will eliminate
illegal discrimination
according to internal control
procedures. Applicants will
not be asked to provide
personal information
unrelated to their jobs in the
Company's resume filling
system.

Applicants are required to
provide relevant
identification documents (e.g.
ID card, driver's license,
health insurance card,
education certificate) to the
Company to confirm that
they have reached the age of
18.

In addition to internal system
control of working hours, the
Company also advocates and
reviews through the
Company's extensive
complaint channels and
factory communication
meetings.

Review the participation rate.

Mitigation measures

The senior executives at the
deputy general manager level
presides over the quarterly
meeting of employee health
management project, and
leads the relevant
departments such as the
employee health promotion
management department to
control the five major hazard
factors of occupational
diseases including chemical,
physical, human, biological
and psychosocial diseases.

Since the recruitment, the
Company has carried out the
employment process
according to law to eliminate
illegal discrimination.

Since the recruitment, the
Company has carried out the
employment process
according to law to eliminate
the employment of child
labor.

The Company sets reminding
function in the attendance
system and overtime
declaration system, and
inspects and controls the
working hours of the factory
every month.

Cooperate with members of
the Welfare Committee to
help publicize the issue and
encourage participation.

How to make remedy?

Immediately move the person
away from the original job,
provide adequate medical
assistance, and give paid
leave and salary
compensation according to
law, and prevent recurrence
of the illegal conduct.

There is no such doubt.

There is no such doubt.

If forced labor is found, the
Company will take necessary
improvement measures with
the manager and give back
the employees' rights.

At the end of the activity, the
questionnaire will be filled
out as the basis for future
improvement. The Company
will help to give paid leave
and salary compensation
according to law, prevent
recurrence of the illegal
conduct, and give back the
employees' rights.
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Provide a safe and healthy
working environment

Eliminate unlawful
discrimination to ensure
equal work opportunities

Prohibition of child labor

Forced labor is prohibited

Assist employees to maintain
physical and mental health
and work-life balance.

Appeal channel

Occupational disease
investigation committee.

The "Reporting System for
Violations of Professional
Ethics" in the Company's
official website allows
external personnel to report
or complain.

The "Reporting System for
Violations of Professional
Ethics" in the Company's
official website allows
external personnel to report
or complain.

The Company has smooth
complaint channels such as
employee suggestion boxes
and complaint express, and
regular communication
meetings, so that employees
can reflect problems at any
time.

The Company has smooth
complaint channels such as
employee suggestion boxes
and complaint express, and
regular communication
meetings, so that employees
can reflect problems at any
time.
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[Internal Communication Structure of the Company]

Provide compliance with relevant laws and regulations in pre-service training for new recruits, including prohibition of forced labor, prohibition of
child labor, anti-discrimination, anti-harassment, working hours management, and protection of humane treatment.

[Online Course on Sexual Harassment Prevention]
Understand the concept of sexual harassment, sexual harassment prevention, and the Company's way of handling of sexual harassment incidents.
[Implementing the Advocacy of Preventing Bullying in the Workplace]

Assist employees to understand bullying in the workplace, know how to avoid bullying, and jointly create a friendly working environment where
employees are willing to communicate and open management is available.

[Provide A Complete Series of Occupational Safety Training]

According to the situation that different types of employees will encounter in the workplace, the Company provides different safety training, such
as fire fighting training, emergency response training, first aid personnel training, general safety and health education training, factory safety training,
safety training for newly promoted managers.

Communication policy and situation for interested parties of the Company:

Adhering to the business philosophy of "customer first, cultivating talents, pursuing excellence and sharing benefits", the Company deeply
understands the importance of interested parties. In pursuit of sustainable operation and development, the Company expects to establish a transparent
and effective communication channel for all interested parties, and handle and respond to problems in real time based on the principle of good faith.
By understanding the issues concerned by interested parties, the Company can consider them as reference for the future implementation of corporate
social responsibility.

Shareholders/investors:

The Company attaches great importance to the opinions of shareholders, has a spokesperson system and a contact window for stock affairs, and
timely announces operation-related information through the Market Observation Post System, so as to strengthen the completeness, timeliness,
correctness and transparency of information disclosure and protect the rights and interests of investors.

If you have any related questions, please contact us, and we will explain to you wholeheartedly:

Spokesperson: Wang, Peng-Cheng Tel:+886-2-26557699 ext.660 Email Address : benjamin_wang@coasia.com

Acting spokesperson: Chen, Hung-Yi Tel:+886-2-26557699 ext.671 Email Address : wilson_chen@coasia.com
Stock Department: Miss Chen Tel : +886-2-26557699 Ext.666 Email Address : jessica@coasia.com

88



Stock agent

Capital Securities Corporation

Telephone: +886-2-27023999

Address: 2/B, No0.97, Section 2, Dunhua South Road, Taipei, 106

Website: http://www.capital.com.tw

Employee:

In order to maintain a harmonious relationship between the Company and employees, if employees have problems on labor relations, salary and
welfare, work-related or occupational safety and health problems, the Company will provide smooth communication channels for employees to give
constructive opinions to the Company at any time.

Internal staff can give opinions or complain through the following channels:
€ Chief Executive and General Manager's Office (Miss Chen, Lisa, Miss Hsiao or Mindy)
Direct manager of each department

Manager of Human Resources (Miss Yang, Grace) Email Address - grace_yang@coasia.com

* o0

HR suggestion box (placed in the staff leisure area)

Supplier/Agent Factory:

The Company adheres to the principle of good faith management and conducts its business with suppliers in a fair, honest and transparent manner.
Neither party shall, directly or indirectly, offer, promise, demand or accept any illegitimate benefits or commit any other breach of good faith,
wrongdoing or breach of obligations. Both parties shall not manipulate, conceal or abuse the information they have learned based on their duties,
make false statements or other unfair transactions on important matters, so as to safeguard the legitimate rights and interests of both parties.

The Company is a distributor of electronic components. In addition to striving to play an active role as an agent and maintain the agency right, in
order to make the supply and marketing process smoother, the Company keeps abreast of the stability and sustainability of the agent products at the
factory or the supply side, so as to effectively ensure the supply of goods and achieve a better inventory economic scale, so as to meet the customer's
supply demand and reduce inventory risks.
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The Company maintains a long-term and stable cooperative relationship with suppliers, and continuously pays attention to whether the suppliers
comply with the social responsibilities of an enterprise in terms of green environmental protection, labor human rights and ethics, health and safety,
risk management and ethics.

If you have questions about products, business requirements or quality, you can contact each product business window, or call 886-2-26557699
Ext.623, and you will be served by our staff member (Miss Hsiao, Mindy) (Email Address: stella@coasia.com).

Customer:

In view of the rapid changes in the demand of end consumers, the Company, on the customer demand side, not only devotes itself to product line
operation and sales, but also evaluates the changes in supply and demand of customers' industries due to changes in external environmental
consumption trends and customers' demand for products at any time. The Company strictly controls the stock level to reduce the opportunity cost
due to capital backlog; the Company actively grasps the changes of customers' operation, finance and management, strengthens credit risk
management, and prevents possible default risks, thus reducing the Company's operating risks and stabilizing the Company's overall profits.

The Company provides technical service support to address customer manufacturers' needs and problems related to key components and products,
and assists in seeking solutions for new product applications, thus reducing the time for customers to enter the industry. The Company will assist in
communication and coordination with upstream suppliers for product quality problems, and seek solutions to meet customer needs.

As the Company's business model is business to business (B2B), ordinary end consumers are not included among the interested parties.

If you have questions about products, business requirements or quality, you can contact each product business window, or call 886-2-26557699
Ext.526, and you will be served by our staff member (Miss Wu , Miranda) (Email Address: miranda wu(@coasia.com).

Illegal (including corruption), unethical and dishonest behavior reporting/complaint channels:

In order to safeguard the rights and interests of all interested parties, the Company has formulated relevant code of conduct, and has the reporting
system and procedures.

Any person inside or outside the Company who discovers any illegal (including corruption), immoral or dishonest behavior shall report or complain
to the relevant units of the Company by providing the name of the person being reported, specific evidence for investigation, etc. Appropriate
rewards will be given to the whistleblower, if the reporting is verified to be true and prevents the Company from losing money. The Company
undertakes to protect whistleblowers from being improperly treated due to the reporting and ensures an anonymous reporting channel for
whistleblowers.

Report line: Mr. Yeh, Kuang-Shih Tel : +886-2-26557699 ext.663 Email Address : alvin_yeh@coasia.com
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The Company operates according to the Plan-Do-Check-Action management model (P-D-C-A), identifying interested parties and collecting and
reviewing issues of concern to interested parties. In order to ensure the implementation of major issues and the achievement of goals, the Company
regularly conducts discussions on major economic, social and environmental issues, and checks the achievement of goals and formulates future
directions of each unit. The Company collates relevant results and materials, discusses the results with interested parties and submits CSR discussion
suggestions to the responsible manager for review, and submits the report and confirmation to the general manager every year, as follows:

Communication with interested
parties in 2022

Interested Priority topics of

. Communication channel, response mode and communication frequency
parties concern

1. Compliance
with law
2. Customer
protection and
communication | 4  Participate in policy seminars of competent authorities from time to time
Government 3. Corporate € Cooperate with the competent authority to supervise and check €  There has been no
and competent governance €4 Set up a contact window to maintain good interaction with the competent punishment for violating the
authorities 4. Risk authorities law.
management — Legal Department (Mr. Ye, Alvin) Email Address : alvin_yeh@coasia.com
5. Communication
with the
competent
authority

€ Important business information, education and training course information,
annual performance management assignments and other information of the

1. Employee Company
) %?llllelf(l) tsee € Actively interact with employees and maintain good relations with employees
' proy € Collect employees' comments through employees' comment mailbox S .
assessment . . . €  Realization of assistance and
. — Human Resources Department (Miss Yang, Grace) Email Address :
mechanism . care for employees
Employces 3. Operational grace_yang(@coasia.com Internal promotion of staff
' erformance € Announce various employee welfare matters (health check-up, group insurance, welfare and trainine in 2022
4 Eabor relations etc.), information of the welfare committee, gifts for Spring Festival, Dragon &
5' Corporate Boat Festival and Mid-Autumn Festival, birthday gifts, employee travel from
) imarge time to time.

— The contact window is the Welfare Committee (Mr. Wang, Michael) Email
Address : michael wang@coasia.com
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Interested
parties

Shareholders

and investors:

Customer

Supplier

ok

Priority topics of

concern

Corporate
governance
Sustainable
development
strategy
Risk
management
Shareholder
participation
Operational
performance

Information
security
Customer
protection and
communication
Information
transparency
Service quality
Corporate
governance

Information
security
Sustainable
development
strategy
Corporate
image
Information
transparency
Supplier
management

* e o o

L & 4

Communication channel, response mode and communication frequency

Major information: Through the Market Observation Post System, the Company
announces important information in real time, such as corporate governance,
important business development, operating performance and other relevant
information of concern to shareholders and investors

Hold a shareholders' meeting once a year and publish the annual report of the
Company

Set up a contact window for stock affairs and investor relations for two-way
communication

Receive visits from corporate analysts from time to time

Participate in forums at home and abroad from time to time

— Stock Affairs Department (Miss Chen, Jessica) Email Address :
jessica(@coasia.com

Publicity and advertising, social media: Information is irregularly published.
Provide customers with multiple communication channels: Including the website
visitor message board, etc.

Handle relevant complaints or disputes by special personnel to protect the rights
and interests of customers

— Contact window of business department (Miss Wu, Miranda) Email

Address : miranda_wu@coasia.com

Invite suppliers to sign the corporate social responsibility commitment letter.
— Contact window of business department (Miss Hsiao, Mindy) Email
Address : stellar@coasia.com

Communication with interested

*

2

parties in 2022

Good communication with
shareholders and investors

Choose customers with
sound financial position.
Actively deal with problems
raised by customers

Choose suppliers with
excellent reputation

Ask suppliers to sign the
corporate social
responsibility commitment
letter
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Interested
parties

Social
organizations
and
community
residents

Priority topics of

concern

Corporate
image
Employee
diversity and
labor benefits
Community
care

Social
participation

Communication channel, response mode and communication frequency

Actively participate in forums and seminars held by non-governmental
organizations and academic groups.

— Communication channel with social organizations, and the contact window is
the Executive Officer of Corporate Social Responsibility Committee (Mr. Chen,
Karl) Email Address : karl@coasia.com

Communication with interested

*

parties in 2022

Continued to subscribe for
water-friendly farming rice
in Xizhou & donate rice to
Nangang Social Welfare
Center of Social Bureau of
Taipei Municipal
Government.

Sponsored the sports
meetings of Nangang
Vocational High School and
Cheng Cheng Junior High
School and other public
welfare activities of caring
for relatives, good
neighborliness and
community connection.

93




(IX) Implementation status of the internal control system:
1. Declaration of internal control

IL.

III.

Iv.

VL

VIL

CoAsia Electronics Corp.
Declaration of Internal Control System
Date: February 16, 2023
Based on the results of the self-assessment of the Company's internal control system for 2022, the
Company declares the following:

The Company ascertains that the establishment, implementation and maintenance of an internal
control system is the responsibility of the Board of Directors and managers of the Company, and the
Company has established such a system. The purpose of this system is to provide reasonable assurance
regarding the effectiveness and efficiency of operations (including profitability, performance, and
safeguarding assets), reliability of reporting, timeliness, transparency, and compliance with relevant
regulations and laws and regulations.
The internal control system has its inherent limitations. No matter how perfect its design is, an effective
internal control system can only provide reasonable assurance for the achievement of the above three
objectives. Moreover, due to the change of environment and situation, the effectiveness of the internal
control system may change accordingly. However, the Company's internal control system has a self-
monitoring mechanism. Once any defects are identified, the Company will take corrective actions.
The Company judges whether the design and implementation of the internal control system is effective
according to the criteria for judging the effectiveness of the internal control system as stipulated in the
Guidelines for the Establishment of Internal Control Systems by Public Offering Companies
(hereinafter referred to as the "Guidelines"). The items judged in the internal control system adopted
in the "Guidelines" are the process of management control. The internal control system is divided into
five components: 1. Control environment, 2. Risk assessment, 3. Control operations, 4. Information
and communication, and 5. Supervise operations. Each component element includes several items.
Please refer to the provisions of the "Guidelines" for the above items.
The Company has adopted the aforesaid assessment items for the internal control system to determine
whether the design and implementation of the internal control system are effective.
Based on the results of the determination in the preceding paragraph, the Company is of the opinion
that, as of December 31, 2022, the internal control system (including the supervision and management
of subsidiaries), including the design and implementation of the internal control system relating to the
effectiveness and efficiency of the operations, reliability, timeliness, and transparency of reporting,
and compliance with applicable laws and regulations, is effective and can reasonably assure the
achievement of the foregoing goals.
This statement will become the main content of the Company's annual report and prospectus, and will
be publicly disclosed. If there is any falsity or omission in the contents disclosed above, the Company
shall bear legal responsibilities under Articles 20, 32, 171 and 174 of the Securities and Exchange
Law.
This statement has been approved by the Board of Directors of the Company on February 16, 2023.

Among the 5 directors present, 0 of them disagreed. The re1 e contents of this statement.

CoAsia Electron

Sl £
Chairman: Lee, Hee-Jun ﬂ%

U
General Manager: Shin, Dong-Soo Eﬁ%
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2. If CPA is appointed to audit the internal control system, please disclose the
audit report of the CPA: None.

(X) In case of any punishment imposed on the Company and its internal personnel
according to laws, or punishment imposed by the Company on its internal personnel
for violation of the internal control system, with possible material effect on the
shareholder's equity or price of the securities in the recent year as of the issuing date
of the annual report, please state the punishment contents, major defects and
improvement: None.

(XI) Major resolutions of the shareholders' meeting and the board meetings during the
most recent fiscal year up to the date of publication of the annual report:

1. Important resolutions of the Board of Shareholders and the execution thereof

Shareholders'
meeting\ Date Major resolutions
board meeting

Contents and execution of major resolutions of the general shareholders'

meeting for 2022

1. Proposal on Approving the Consolidated Financial Report for 2021
(including individual financial report)

2. Proposal on Approving Profit Distribution of 2021
Execution: Aug. 29, 2022 is set as the ex-dividend base date. Sept. 27,
2022 is set as the release date.
(Allocated cash dividend per share is NT$0.25, and stock dividend is
NT$0.25)

3. Proposal on the amendment to the Corporate Governance Best Practice
Principles of the Company
Execution: The proposal has been announced at the Company's website,
and the revised provisions apply.

4.  Proposal on Revising the Company's Code of Practice for Enterprise

Shareholders' 2022.06.24 Social Responsibility

meeting o Execution: The proposal has been announced at the Company's website,
and the revised provisions apply.

5. Proposal on the amendments to some provisions of the Articles of]
Incorporation
Execution: The proposal has been announced at the Company's website,
and the revised provisions apply.

6.  Proposal on the amendment to some provisions of the Process for
Acquiring or Disposing of Asset of the Company
Execution: The proposal has been announced at the Company's website,
and the revised provisions apply.

7. Proposal on Conversion of Surplus into Capital and Issuance of New
Shares
Execution: Aug. 29, 2022 is set as the ex-right base date. Sept. 27, 2022
is set as the release date.
(Allocated stock dividend per share is NT$0.25)
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2.

Major resolutions of the board meeting

Shareholders
 meeting) Date Major resolutions
board
meeting
1. Adopt the proposal on ‘Evaluation for Effectiveness of Internal Control
System’ and ‘Internal Control System Statement’ for 2021
2. Adopt the proposal on the Company’s 2021 business report, parent
company only financial report and consolidated financial report.
3. Adopt the proposal on the remuneration of employees and directors of the
Company for 2021.
4. Adopt the Company’s earning distribution plan for 2021.
5. Adopt the proposal on the capitalization of surplus and the issuance of new
shares
6.  Proposal on the addition of financing line with financial institutions.
7. Adopt the proposal on loaning to the subsidiary CoAsia Korea Co., Ltd.
8. Adopt the proposal on the Company's manager's promotion, etc. (including
remuneration adjustment)
9.  Adopt the proposal on adjustment to the remuneration of managers of the
Board of 2022.03.08 Company and its subsidiaries from March 1, 2022 to February 28, 2023.
Directors o 10.  Adopt the proposal on the amendment to the Articles of Incorporation.
11.  Adopt the proposal on the amendment to the Corporate Governance Best
Practice Principles of the Company.
12.  Adopt the proposal on the amendment to the Company's Key Points for
Promotion of Continuing Education in Directors.
13.  Adopt the proposal on amending the Process for Acquiring or Disposing of
Asset of the Company.
14.  Adopt the proposal on amending the Corporate Social Responsibility Best
Practice Principles of the Company.
15.  Adopt the proposal on the establishment of the Nomination Committee
Charter of the Company
16. Adopt the proposal on the formulation of the Company's Guidelines for
Information Security Control.
17.  Matters relating to the convening of the 2022 annual general meeting of
shareholders of the Company.
1. Proposal on change of auditors from the PwC Taiwan auditing the
Company's financial reports.
2. Adopt the proposal on the consolidated financial report of the Company for
1Q2022.
3. Adopt the proposal on appointing members of the 1st Nomination
Committee of the Company.
4. Adopt the 2021 Annual Report on the Company's Promotion of sustainable
development.
5. Proposal on the addition of financing line with financial institutions.
6.  Proposal on the addition of financing line with non-financial institutions.
Board of 2022.05.12 7. Adopt the proposal on the addition of financing line endorsement
Directors o guarantee with Taishin International Bank for the sub-subsidiary CoAsia
Electronics Corp. (Hong Kong) Limited.
8. Adopt the proposal on the addition of financing line endorsement
guarantee with the Bank of Panhsin for the sub-subsidiary CoAsia
Electronics Corp. (Hong Kong) Limited.
9.  Adopt the proposal on the addition of financing line endorsement
guarantee with the First Bank for the subsidiary CoAsia Electronics Corp.
(Singapore) Pte. Ltd.
10. Adopt the proposal on the amendment to some provisions of the Corporate
Governance Best Practice Principles of the Company.
11.  Adopt the proposal on the amendments to the Rules of Procedure of the
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Shareholders
' meeting\
board
meeting

Date

Major resolutions

12.

13.

14.
15.

Shareholders' Meeting.

Adopt the proposal on the Company's distribution of remuneration for
directors for 2021

Adopt the proposal on the distribution of managerial employee rewards of
the Company for 2021.

Deliberate the proposal on the Company's senior managerial officers.
Adopt the proposal on the purchase of golf membership cards by CoAsia
Korea Co., Ltd. for business development.

Board of
Directors

2022.08.05

10.

Adopt the proposal on the consolidated financial report of the Company for
2Q2022.

Decide on the ex-right and ex-dividend date in 2022 as well as relevant
matters.

Adopt the proposal on adding inter-company loan limit.

Proposal on the addition of financing line with financial institutions.
Adopt the proposal on extending the financing line endorsement guarantee
with Hua Nan Bank for the sub-subsidiary CoAsia Electronics Corp.
(Hong Kong) Limited.

Adopt the proposal on extending the financing line endorsement guarantee
with Shin Kong Bank for the sub-subsidiary CoAsia Electronics Corp.
(Hong Kong) Limited.

Adopt the proposal on extending the financing line endorsement guarantee
for the sub-subsidiary CoAsia Electronics Corp. (Hong Kong) Limited and
the subsidiary CoAsia Electronics Corp. (Singapore) Pte. Ltd. with United
Overseas Bank Limited, Hong Kong Branch.

Adopt the proposal on extending the financing line endorsement guarantee
with Chang Hwa Bank for the sub-subsidiary CoAsia Electronics Corp.
(Hong Kong) Limited.

Adopt the proposal on retention bonus for senior managers of the
Company.

Adopt the proposal on re-recognize the accounts receivable of the
Company's subsidiary, CoAsia Electronics Corp. (Singapore) Pte. Ltd.,
against the Company's sub-subsidiary, CoAsia Electronics Corp. (Hong
Kong) Ltd., into capital loan.

Board of
Directors

2022.11.08

Adopt the proposal on the Company’s 3Q2021 Consolidated Financial
Report.

Adopt the proposal on the amendment to the Company’s Internal
Procedures for Handling Material Information.

Adopt the proposal on the addition of the Company’s Risk Management
Best Practice Principles.

Proposal on the addition of financing line with financial institutions.
Adopt the proposal on extending the financing line endorsement guarantee
with Taiwan Cooperative Bank for the sub-subsidiary CoAsia Electronics
Corp. (Hong Kong) Limited.

Adopt the proposal on extending the financing line endorsement guarantee
with CTBC Bank Hong Kong Branch for the sub-subsidiary CoAsia
Electronics Corp. (Hong Kong) Limited and the issuance of the Letter of
Support.

Adopt the proposal on extending the bank financing endorsement
guarantee with CTBC Bank Singapore Branch for the subsidiary CoAsia
Electronics Corp. (Singapore) Pte. Ltd.

Proposal on re-recognize the accounts receivable/other receivables of the
Company's subsidiary, CoAsia Electronics Corp. (Singapore) Pte. Ltd.,
against the Company's sub-subsidiary, CoAsia Electronics Corp. (Hong
Kong) Ltd., into capital loan.

Resolutions: Not approved
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Shareholders
' meeting\

board Date Major resolutions
meeting

1. Adopt the proposal on the Company’s 2023 audit plan.

2. Adopt the proposal on the Company's 2023 operation plan.

3. Adopt the proposal on the Company’s 2023 financial budget.

4. Adopt the proposal on the amendment to the Corporate Governance Best
Practice Principles of the Company.

5. Adopt the proposal on the amendment to the Company's Rules of
Procedure of the Board of Directors.

Board of 6. Adopt the proposal on the addition of the Company’s Risk Management
) 2022.12.30 .
Directors Committee Charter.

7. Adopt the proposal on the amendment to the Company’s Measures for
Preventing Insider Trading.

8. Adopt the proposal on the 'Decision Authority Table’ for Internal Control
System

9.  Adopt the proposal on the formulation of the Company’s Succession Plan
for Board Members and Succession Plan for Senior Management.

1. Adopt the proposal on ‘Evaluation for Effectiveness of Internal Control
System’ and ‘Internal Control System Statement’ for 2022

2. Adopt the proposal on the Company’s 2022 operating report.

3. Adopt the proposal on the Company’s 2022 parent company only financial
report and consolidated financial report.

4. Adopt the proposal on the Company's remuneration of directors for 2022.

5. Adopt the proposal on the Company’s distribution of rewards to employees
for 2022.

6.  Adopt the proposal on the regular independence evaluation of the CPAs of
the Company.

7. Adopt the proposed policy proposal on the pre-approval of the Company's
CPAs of the year (2023) and their accounting firm (PwC Taiwan) and its
affiliates to provide non-assurance services to the Company and its parent

Board of Sy
Directors 2023.02.16 company and subsidiaries. . . o .

8. Adopt the proposal on extending the loaning to the subsidiary CoAsia
Korea Co., Ltd.

9.  Adopt the proposal on the amendment to the Company’s Sustainable
Development Best Practice Principles.

10.  Adopt the proposal on the amendment to the Corporate Governance Best
Practice Principles of the Company.

11.  Adopt the proposal on the Company's manager's promotion, etc. (including
remuneration adjustment)

12.  Adopt the proposal on adjusting the bank financing endorsement guarantee
for the sub-subsidiary CoAsia Electronics Corp. (Hong Kong) Limited and
the subsidiary CoAsia Electronics Corp.(Singapore) Pte. Ltd. with United
Overseas Bank Limited, Hong Kong Branch.

1. Adopt the Company’s earning distribution plan for 2022.

2. Adopt the proposal on the capitalization of surplus and the issuance of new
shares

3. Adopt the proposal on the amendment to the Articles of Incorporation.

4. Adopted the proposal on amending the “Rules of Procedure of the

Board of 2023.03.30 Shareholders' Meeting” of the Company.
Directors o 5. Adopt the proposal on the general election of directors of the Company.

6.  Adopt the proposal on lifting the non-competition restrictions for newly
elected directors.

7. Adopt the proposal on matters relating to the convening of the 2023 annual

general meeting of shareholders of the Company.
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Shareholders
' meeting\
board
meeting

Date Major resolutions

1. Adopt the proposal on the Company’s 1Q2023 Consolidated Financial
Report.

2. Adopt the proposal on the amendment to the Decision Authority Table for
Internal Control System of the Company.

3. Adopt the proposal on the amendment to the Company’s Implementation
Rules for Internal Audit.

4. Adopt the proposal on the amendment to the Company’s Procedures for
Loaning of Funds to Others.

5. Adopt the proposal on amending the Process for Acquiring or Disposing of
Asset of the Company.

6.  Adopt the proposal on the amendment to the Company's Rules of
Procedure of the Board of Directors.

7. Adopt the proposal on the amendment to the Company’s Measures for
Preventing Insider Trading.

Board of 2023.05.04 |8-  Adopt the proposal on the amendment to the Articles of Incorporation.

Directors 9. Adopt the proposal on reviewing the list of director (including independent
director) candidates nominated by shareholders holding over one percent
of shares of the Company at the 2023 general meeting of shareholders.

10.  Adopt the proposal on the Company's distribution of rewards to directors
for 2022.

11.  Adopt the proposal on the monthly remuneration of the Company's
independent directors and functional committee members.

12.  Proposal on the addition of financing line with financial institutions.

13.  Adopt the proposal on matters relating to the convening of the 2023 annual
general meeting of shareholders of the Company.

14.  Adopt the proposal on the sub-subsidiary CoAsia Electronics Corp. (Hong
Kong) Limited’s intention to cancel the loaning of funds to the Group.

15. Adopt the proposal on re-recognizing the accounts receivable of the
Company's sub-subsidiary, CoAsia Electronics Corp. (Hong Kong)
Limited, against CoAsia Electronics Corp. into capital loan.

(XIT)Where the directors or supervisors have objections to the major resolutions adopted
at the board meetings with recorded or written statements during the most recent
fiscal year up to the date of publication of the annual report, the main contents:

It is not the case during the most recent fiscal year up to the date of publication of
the annual report.

(XIII)Summary on resignation and removal of the Company’s Chairperson, President,
Accounting Supervisor, Financial Supervisor, Internal Audit Director, Governance

Director and R&D Director during the most recent fiscal year up to the date of
publication of the annual report.

It is not the case during the most recent fiscal year up to the date of publication of

the annual report.
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IV. Audit Fees for Independent Auditors:
(I) Independent Auditors Fee Information Range Table

Name olfvlartlcrfountmg Names of CPAs Audit Period Remarks
PwC Taiwan Feng, Min-Chuan | Wu, Han-Chi 2022.01.01~2022.12.31
Unit: In Thousands of New Taiwan Dollars
Public Fee Item
Amount Range Audit Fee Non-audit Fee Total
1 Below NT$ 2,000
2 NTS$ 2,000 (inclusive) ~ NT$ 4,000 2,332 2,332
3 NTS$ 4,000 (inclusive) ~ NT$ 6,000 4,290 4,290
4 NTS$ 6,000 (inclusive) ~ NT$ 8,000
5 NTS$ 8,000 (inclusive) ~ NT$ 10,000
6 More than NT$ 10,000 (inclusive)
Unit: In Thousands of New Taiwan Dollars
Non-audit Fee
Name of & P
accounting Names of Audit period |Audit Fee| & 0 g 5— 2 = | Zo £ Remarks
fi CPAs 5 |7 B ©n 8 c o = o
irm a59| 238 2B I
@) S @ ‘2 =) o @ o
S |£3=|§5 |2“ | &
® |[3%a|”
=
Feng, Min- Others:
Chuan Transfer
. 2022.01.01~ valuation
PwC Taiwan 2022.12.31 4,290 57 2,275 | 6,622 and
report
Note 1: If the CPA or accounting firm is replaced in this year, please state the audit period and the replacement
reasons in the Remark Column, and disclose the paid audit and non-audit fees.
Note 2:  The non-audit fees are stated by the service item. If ‘other’ non-audit fees are up to 25% of the total amount,

please state the service contents in the Remark Column.

1. If the accounting firm is replaced and the audit fee paid in the year of
replacement is decreased comparing the audit fee of the previous year, please
disclose the reduced amount, percentage and reasons of the audit fee: None.

2. If the audit fee is reduced by more than 10% based on the previous year, please
disclose the reduced amount, percentage and reasons of the audit fee: None.

V. Information on Replacement of CPAs: In accordance with the internal restructuring of
the accounting firm, PwC Taiwan, the CPAs of the financial statements have been
changed from Hsu, Yung-Chien and Wu, Han-Chi to Feng, Min-Chuan and Wu, Han-
Chi, with effect from the first quarter of 2022.
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VI. Any of the Company's Chairman, General Manager, or Managers in Charge of
Finance or Accounting Held a Position in the Independent Auditors' Firm or Its
Affiliates in the Most Recent Year, his/her name, professional title as well as the
period of his/her employment in the Independent Auditors' Firm or Its Affiliates
shall be disclosed: None.

VII. Changes in equity transfer and equity pledge of directors, supervisors, managers,
and shareholders with a shareholding ratio of more than 10% in the recent year
and up to the date of publication of the annual report.

(I) Changes in equity of directors, managers, and shareholders holding more than 10%

Title

Name

2022

Current year up to April 30

Increase (decrease)
in number of shares

Increase (decrease)
in Pledged Shares

Increase (decrease)
in number of shares

Increase (decrease)
in Pledged Shares

held held
. Special investment account of
Sharefiolders holding more Bishengyi Holding Co., Lid. 443 475 0 0 0
’ entrusted by CTBC Bank of Taiwan
Shareholders holding more . .
than 10% of the shares K‘ér:an E;?g;ezilct‘:\ls)‘a 291,841 0 0 0
(jointly acquired) PO ©
Vice-chairman and general Shin, Dong-Soo 0 0 0 0
manager
Independent director (Note 2) Chou, Chih-Cheng 0 0 0 0
Independent director (Note 2) Chen, Chien-Li 0 0 0 0
Independent director (Note 2) Hwang, 1I-Suk 0 0 0 0
Deputy General Manager
(Accounting Supervisor) Wang, Peng-Cheng 0 0 0 0
Deputy General Manager Cui, Ming-Gang 0 0 0 0
Deputy General Manager Chou, Pei-Ni 4 0 0 0
Deputy General Manager Yi, Duk-Hyung 0 0 0 0
Deputy General Manager Noh, Kyung-Heon 0 0 0 0
Deputy General Manager Moon, Kyung Mo 0 0 0 0
Deputy General Manager .
(Note 3) Kim, Chang-Wan 0 0 0 0
Deputy General Manager
(Note 4) Cho, Kye-Young 0
Deputy General Manager Lee, Jung-Won 0 0 0
Deputy General Manager .
(Note 5) Chen, Hsiao-Hsu 0 0
Deputy General Manager
(Note 6) Lee, Seung-Rok 0 0 0 0
Vice President (Note 7) Chen, Wei-Li 439 0 0 0
Vice President (Note 8) Chen, Po-Kuang 0 0 0 0
Vice President (Note 9) Park, Gyong-Sok 0 0 0 0
Vice President (Note 10) Yoon, In-Young 0 0 0 0
Vice President (Note 11) Chen, Hung-Yi 0 0 0 0
Senior Manager (Note 12) Sim, Woo-Sup 0 0 0 0
Senior Manager (Note 13) Wu, Chi-Chang 0 0 0 0
Associate Manager Kim, Myoung-Yi 0 0 0 0
Associate Manager Doh, Sang-Jin 0 0 0 0
Senior Manager (Note 14) Wu, Ying-Chih 9 0 0 0
Senior Manager (Note 15) Lee, Min-I1 0 0 0 0

Note 1:

of Bishengyi Holding Co., Ltd.

Note 2:
Note 3:
Note 4:
Note 5:
Note 6:
Note 7:
Note 8:
Note 9:
Note 10:
Note 11:
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It is jointly obtained by Korean business CoAsia Corporation and CTBC Bank in the special investment account

Chou Chih Cheng, Chen Chien Li, and Hwang Il Suk served as the independent directors on June 19, 2020.
Mr. Kim, Chang-Wan resigned on Dec. 31, 2022.
Mr. Cho, Kye-Young resigned on Nov. 30, 2022.
Mr. Chen, Hsiao-Hsu resigned on Dec. 31, 2022.
Mr. Lee, Seung-Rok resigned on Dec. 31, 2022.

Ms. Chen, Wei-Li took office as Deputy General Manager on March 1, 2022.
Mr. Chen, Po-Kuang took office as Deputy General Manager on Jun. 13, 2022 and left on Nov. 30, 2022.
Mr. Park, Gyeong-Suk took office as Deputy General Manager on Jan. 1, 2023.
Ms. Yoon, In-Young took office as Deputy General Manager on Jan. 1, 2023.

Mr. Chen, Hung-Yi took office as Deputy General Manager on March 1, 2023.




Note 12:
Note 13:
Note 14:
Note 15:

Mr. Sim, Woo-Sup resigned on Aug. 31, 2022.

Mr. Wu, Chi-Chang resigned on Dec. 31, 2022.

Mr. Wu Ying-Chih took office as Associate Manager on Mar. 1, 2023.
Mr. Lee, Lee, Min-Il took office as Associate Manager on Mar. 6, 2023.

(IT) Equity transfer information: not applicable.

(IIT) Information regarding pledging of shares: not applicable.

-102 -



VIIL.Top 10 Shareholders Who are Related Parties, Spouses, or within Second Degree of Kinship to Each Other:

April 30, 2023/Unit: Shares; %

NAME AND RELATIONS
SHARES HELD BY TOTAL SHARES HELD SH/?E;X(])EEEE{?SETF{{CX)TIIQRE
SHARES HELD BY ONESELF SPOUSE AND UNDERAGE IN THE NAME OF REMARKS
NAME CHILDREN OTHERS EITHER RELATED, A SPOUSE
OR A RELATIVE WITHIN THE
SECOND DEGREE.
Number of Shareholding | Number of | Shareholding Number Shareholding .
. . . Name Relation
shares ratio shares ratio of shares ratio
Special investment account of Bishengyi Holding o
Co., Ltd. entrusted by CTBC Bank of Taiwan 18,182,503 12.21% 0 0 0 0 None None
CoAsia Corporation 11,965,493 8.04% 0 0 0 0 None None
Representative: Mr. Lee, Hee-Jun 0 0 0 0 0 0 None None
Nien, Yung-Wen 2,229,512 1.50% 0 0 0 0 None None
Chen, Kuan-Yung 883,779 0.59% 0 0 0 0 None None
Chen, Shu-Chuan 659,688 0.44% 0 0 0 0 None None
Chiang, Ping-Chu 625,250 0.42% 0 0 0 0 None None
Special investment account of JP Morgan Asset
Management (Taiwan) Limited in custody of JP 614,203 0.41% 0 0 0 0 None None
Morgan Chase Bank Taipei Branch
Yin, Tsan-Cheng 607,100 0.41% 0 0 0 0 None None
CHEN, SHU-HUI 602,542 0.40% 0 0 0 0 None None
Cheng, Hui-Chun 550,000 0.37% 0 0 0 0 None None
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Aggoregate Ownership Percentage

March 31, 2023 Unit: Thousands of shares; %

IX. Total Number of shares and Total Equity Stake Held in any Single Enterprise by the Company, Its Directors and Supervisors, Managerial
Officers, and Any Companies Controlled Either Directly or Indirectly by the Company.

Transfer to investment

Investment of the Company

Investments of directors, the
supervisors, the managers and
directly or indirectly controlled

Comprehensive investments

Number of shares Sharehgldmg Number of shares Sharehgldmg Number of shares Sharehgldmg
ratio ratio ratio
CoAsia International Corp. 1,330 100% 0% 1,330 100%
CoAsia Technology Corp. 2,598 100% 0% 2,598 100%
CoAsia Korea Co., Ltd. 1,320 100% 0% 1,320 100%
Studybank Co., Ltd. 9,205 89.1% 0% 9,205 89.1%
CoAsia Electronics Corp. (Singapore) Pte. Ltd 1,000 100% 0% 1,000 100%
CoAsia Electronics Corp. (Hong Kong) Limited 10,293 100% 0% 10,293 100%
Capital contribution Capital contribution
CoAsia Electronics Corp. (Shanghai) Limited certificate 100% 0% certificate 100%
(US$5,000,000) (US$5,000,000)
CoAsia Electronics C (Shenzhen) Limited Paid-in Capital 100% 0% Paid-in Capital 100%
oAsia Electronics Corp. (Shenzhen) Limite
P z (US$1,000,000) ’ °| (US$1,000,000) ’
Taiwan Interactive Education Co., Ltd 1,600 100% 0% 1,600 100%,
. ) Original Investment Original Investment
CoAsia Elect C LLP 100% 0% 100%
oAsia Electronics Corp. 0 0 0
(US$158,700) (US$158,700)
. . Original Investment Original Investment
CoAsia Elect US) Corp. 100% 0% 100%
oAsia Electronics(US) Corp (US$50,000) 0 () (US$50,000) 0
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Chapter 4 Capital Overview

I.  Capital and Shares

(I) Sources of Capital
Unit: Shares/ NT$

Authorized Capital Paid-up Capital Remarks

YYYY. | Issuing Payment for
MM Pri i

rice Number of Amount Number of Amount Sources of Capital shares n form of Others

shares shares properties other

than cash

Capital for formation of the

1997.11 10 8,000,000 80,000,000 8,000,000 80,000,000
Company

None None

Cash capital increase of NT$

2000.09 12 9,500,000 95,000,000 9,500,000 95,000,000 15,000,000

None Note 1

Cash capital increase of NT$

2000.11 15 51,500,000 515,000,000{ 20,000,000] 200,000,000 105,000,000

None Note 2

Conversion of surplus (inclusive of
employee bonus) into capital by
2001.05 10 51,500,000 515,000,000 27,048,000  270,480,000{NT$40,480,000 None Note 3
Conversion of capital reserve into
capital by NT$30,000,000

Conversion of surplus (inclusive of
employee bonus) into capital by
2002.07 10 51,500,000 515,000,000| 35,863,000 358,630,000{NT$63,806,800 None Note 4
Conversion of capital reserve into
capital by NT$24,343,200

Conversion of surplus (inclusive of
2003.11 10 51,500,000 515,000,000 40,749,300 407,493,000{employee bonus) into capital by None Note 5
NT$48,863,000

Conversion of surplus (inclusive of
employee bonus) into capital by
2004.06 10 71,500,000 715,000,000 45,254,230  452,542,300|NT$44,234,310 None Note 6
Conversion of capital reserve into
capital by NT$814,990

Conversion of surplus (inclusive of
2005.08 10 74,500,000 745,000,000 48,469,484 484,694,840|employee bonus) into capital by None Note 7
NT$32,152,540

Conversion of employee stock
2005.09 10 74,500,000 745,000,000| 48,629,484 486,294,840(option certificate into capital by None Note 8
NT$1,600,000

Cash capital increase of

2006.01 10 74,500,000 745,000,000f 63,629,484 636,294,840 NT$150,000,000 None Note 9
Conversion of employee stock

2006.02 10 74,500,000 745,000,000| 63,679,484 636,794,840|option certificate into capital by None Note 10
NT$500,000
Conversion of employee stock

2006.05 10 74,500,000 745,000,000| 63,789,484 637,894,840|option certificate into capital by None Note 11

NT$1,100,000

Conversion of surplus (inclusive of
2006.10 10 150,000,000| 1,500,000,000( 69,475,843 694,758,430|employee bonus) into capital by None Note 12
NT$56,863,590

Conversion of employee stock
2006.10 10 150,000,000| 1,500,000,000( 69,750,843 697,508,430|option certificate into capital by None Note 13
NT$2,750,000

Conversion of corporate bond by
NT$44,936,980
2007.01 10 150,000,000| 1,500,000,000( 74,742,041 747,420,410|Conversion of employee stock None Note 14
option certificate into capital by
NT$4,975,000

Conversion of corporate bond by
NT1,297,060
2007.04 10 150,000,000| 1,500,000,000( 74,891,747 748,917,470|Conversion of employee stock None Note 15
option certificate into capital by
NT$200,000

Conversion of corporate bond by
NT$11,589,900

2007.07 10 150,000,000| 1,500,000,000( 76,135,737 761,357,370|Conversion of employee stock None Note 16
option certificate into capital by
NT$850,000
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Authorized Capital Paid-up Capital Remarks
YYYY. Issqing Payment for
MM Price Number of Amount Number of Amount Sources of Capital shares H.l form of Others
shares shares properties other
than cash
Conversion of surplus (inclusive of
2007.09 10 150,000,000| 1,500,000,000( 82,967,077 829,670,770|employee bonus) into capital by None Note 17
NT$68,313,400
Conversion of corporate bond by
NTS$ 39,846,880
2007.10 10 150,000,000| 1,500,000,000( 87,171,765 871,717,650|Conversion of employee stock None Note 18
option certificate into capital by
NT$2,200,000
Conversion of corporate bond by
NT$7,727,180
2008.01 10 150,000,000| 1,500,000,000( 88,194,483 881,944,830|Conversion of employee stock None Note 19
option certificate into capital by
NT$2,500,000
Conversion of employee stock
2008.04 10 150,000,000| 1,500,000,000( 88,284,483 882,844,830 option certificate into capital by None Note 20
NT$900,000
Conversion of employee stock
2008.07 10 150,000,000| 1,500,000,000( 88,384,483 883,844,830 option certificate into capital by None Note 21
NT$1,000,000
Conversion of surplus (inclusive of
2008.09 10 150,000,000| 1,500,000,000( 93,188,708 931,887,080|employee bonus) into capital by None Note 22
NT$48,042,250
Conversion of corporate bond into
2009.10 10 150,000,000( 1,500,000,000( 93,246,029| 932,460,290 capital by NT$573p,210 None Note 23
Conversion of corporate bond into
2010.01 10 150,000,000( 1,500,000,000( 93,475,322| 934,753,220 capital by NT$2,ZIE2,930 None Note 24
Reduction of capital by
2011.02 10 150,000,000 1,500,000,000( 89,475,322|  894,753,220|NT$40,000,000 through None Note 25
cancellation of treasury stock
Reduction of capital by
NT$23,980,000through
2011.10 10 150,000,000| 1,500,000,000( 97,077,322 970,773,220|cancellation of treasury stock None Note 26
Cash capital increase of
NT$100,000,000
Conversion of surplus (inclusive of
2011.11 10 150,000,000 1,500,000,000| 110,207,270| 1,102,072,700|employee bonus) into capital by None Note 27
NT$131,299,480
Conversion of surplus (inclusive of
2012.09 10 150,000,000| 1,500,000,000( 116,154,958 1,161,549,580[employee bonus) into capital by None Note 28
NT$59,476,880
Conversion of surplus (inclusive of
2013.09 10 150,000,000| 1,500,000,000 122,262,652| 1,222,626,520(employee bonus) into capital by None Note 29
NT$61,076,940
Conversion of surplus into capital
2016.09 10 150,000,000 1,500,000,000( 139,623,950| 1,396,239,500 by NT$173,612,9I]§0 p None Note 30
Conversion of surplus into capital
2020.09 10 200,000,000( 2,000,000,000 142,416,429| 1,424,164,290 by NT$27,924,79I](; P None Note 31
Conversion of surplus into capital
2021.09 10 200,000,000( 2,000,000,000 145,264,758 1,452,647,580 by NT$28,483,29I](; P None Note 32
Surplus capitalization of
2022.09 10 200,000,000( 2,000,000,000 148,896,377| 1,488,963,770 NTr§36,31£,190 None Note 33
Note 1:  Number of Approval for Issuance of Ordinary Shares for Cash: Taipei City Construction Bureau 89.10.30
BSJSEZ No. 89336920
Note 2:  Number of Approval for Issuance of Ordinary Shares for Cash: Investment Commission, MOEA: Ministry of
Economic Affairs 89.12.20 J (089) SZ No. 089145894
Note 3: Number of Approval for Conversion of Surplus into Capital: Ministry of Economic Affairs 90.06.13 J (90) SZ
No. 09001210720
Note 4: Number of Approval for Conversion of Surplus into Capital: Securities and Futures Commission 91.06.25
TCZYZ No. 0910134627
Note 5:  Number of Approval for Conversion of Surplus into Capital: Securities and Futures Commission 92.10.17
TCZYZ No. 0920148781
Note 6:  Number of Approval for Conversion of Surplus into Capital: FSC 930808 JGZYZ No. 0930135080
Note 7: Number of Approval for Conversion of Surplus into Capital: FSC 940728 JGZYZ No. 0940130814
Note 8: Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Government of Taipei

City 941019 FJSZ No. 09423622500
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Note 9:

Note 10:

Note 11:

Note 12:
Note 13:

Note 14:

Note 15:

Note 16:

Note 17:
Note 18:

Note 19:

Note 20:

Note 21:

Note 22:

Note 23:

Note 24:

Note 25:

Note 26:

Note 27:

Note 28:

Note 29:

Note 30:

Note 31:

Note 32:

Note 33:

Number of Approval for Issuance of Ordinary Shares for Cash: FSC 940926 JGZYZ No. 0940141306
Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 950208 JSSZ No. 09501022070

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 950504 JSSZ No. 09501079820

Number of Approval for Conversion of Surplus into Capital: FSC 950721 JGZYZ No. 0950131966
Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 951025 JSSZ No. 09501236080

Number of Approval for Convertible Corporate Bonds: FSC 950714 JGZYZ No. 0950128948

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 960126 JSSZ No. 09601013980

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 960419 JSSZ No. 09601082030

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 960725JSSZ No. 09601171460

Number of Approval for Conversion of Surplus into Capital: FSC 960716 JGZYZ No. 0960036936
Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 961018 JSSZ No. 09601255840

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 970117 JSSZ No. 09701012650

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 970421 JSSZ No. 09701093690

Number of Approval for Conversion of Employee Stock Option Certificate into Capital: Department of
Commerce under Ministry of Economic Affairs 970721 JSSZ No. 09701179200

Number of Approval for Conversion of Surplus into Capital: FSC 970709 JGZYZ No. 0970034413
Department of Commerce under Ministry of Economic Affairs 2008.09.17 JSSZ No. 09701231680
Number of Approval for Conversion of Company Bond into Capital and Issuance of New Shares: Department of
Commerce under Ministry of Economic Affairs 981022 JSSZ No. 09801242690

Number of Approval for Conversion of Company Bond into Capital and Issuance of New Shares: Department of
Commerce under Ministry of Economic Affairs 990122 JSSZ No. 09901011450

Number of Approval for Reduction of Capital by Canceling Treasury Stock: Department of Commerce under
Ministry of Economic Affairs 1000221 JSSZ No. 1000131180

Number of Approval for Reduction of Capital by Canceling Treasury Stock and Issuance of Ordinary Shares for
Cash: Department of Commerce under Ministry of Economic Affairs 1001003 JSSZ No. 10001225830
Number of Approval for Conversion of Surplus into Capital: FSC 1001017 JGZFZ No. 1000049218
Department of Commerce under Ministry of Economic Affairs 1001121 JSSZ No. 10001264210

Number of Approval for Conversion of Surplus into Capital: FSC 1010727 JGZFZ No. 1010033594
Department of Commerce under Ministry of Economic Affairs 1010917 JSSZ No. 10101189030

Number of Approval for Conversion of Surplus into Capital: FSC 1020729 JGZFZ No. 1020029527
Department of Commerce under Ministry of Economic Affairs 1020925 JSSZ No. 10201195420

Number of Approval for Conversion of Surplus into Capital: Department of Commerce under Ministry of
Economic Affairs 1050922 JSSZ No. 10501227270

Number of Approval for Conversion of Surplus into Capital: Department of Commerce under Ministry of
Economic Affairs 1091005 JSSZ No. 10901177850

Number of Approval for Conversion of Surplus into Capital: Department of Commerce under Ministry of
Economic Affairs 1101026 JSSZ No. 11001188930

Number of Approval for Conversion of Surplus into Capital: Department of Commerce under Ministry of
Economic Affairs 1110913 JSSZ No. 11101173840
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Types of shares

April 30, 2023; Unit: Shares

Authorized Capital
Tyﬁ):rs of Remarks
shares Outstanding shares Unreleased shares Total
The approved share capital
ordina includes 4,000,000 shares
Ty 148,896,377 51,103,623 200,000,000 of employee stock option
stock .
certificates that can be
released and subscribed
(IT) Shareholder structure
April 30, 2023; Unit: Shares
Shareholder . . Foreign
tructure Governrpent .F1r}an<.:1al Other legal institutions and | Individual Total
Number agencies nstitutions persons foreigners
Number of person 0 0 243 73 55,086 55,402
N“mbe}fe‘l’é shares 0 0 1,954,882 | 32,379,863 | 114,561,632 | 148,896,377
Shareholding ratio 0.00% 0.00% 1.31% 21.75% 76.94% 100.00%

(IIT) Shareholding distribution status

1. Dispersion of ordinary shares:

The par value of each share is NT$10; April 30, 2023

Shareholding classification Number of shareholders| Number of shares held Shareholding ratio
1 to 999 42,627 1,724,253 1.16%
1,000 to 5,000 8,394 17,288,946 11.61%
5,001 to 10,000 1,972 13,355,988 8.97%
10,001 to 15,000 963 11,163,659 7.50%
15,001 to 20,000 348 5,948,231 4.00%
20,001 to 30,000 457 10,691,821 7.18%
30,001 to 40,000 190 6,531,141 4.39%
40,001 to 50,000 93 4,163,500 2.80%
50,001 to 100,000 207 13,936,351 9.36%
100,001 to 200,000 97 13,122,031 8.81%
200,001 to 400,000 33 8,752,474 5.88%
400,001 to 600,000 12 5,847,912 3.93%
600,001 to 800,000 5 3,108,783 2.08%
From 800,001 to 1,000,000 1 883,779 0.59%
Above 1,000,001 3 32,377,508 21.74%
Total 55,402 148,896,377 100.00%

2. Special equity dispersion: not applicable.
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(IV) List of major shareholders:
Name, amount and proportion of shareholders holding 5% or more of the total
shares or accounting for the top 10 equity ratio

The par value of each share is NT$10; April 30, 2023

. shares|  Number of shares . .
Name of major shareholders held Shareholding ratio
Special investment account of Bishengyi Holding Co., Ltd. entrusted o
by CTBC Bank of Taiwan 18,182,503 12.21%
Korean business CoAsia Corporation 11,965,493 8.04%
Nien, Yung-Wen 2,229,512 1.50%
Chen, Kuan-Yung 883,779 0.59%
Chen, Shu-Chuan 659,688 0.44%
Chiang, Ping-Chu 625,250 0.42%
Special investment account of JP Morgan Asset Management
(Taiwan) Limited in custody of JP Morgan Chase Bank Taipei 614,203 0.41%
Branch
Yin, Tsan-Cheng 607,100 0.41%
CHEN, SHU-HUI 602,542 0.40%
Cheng, Hui-Chun 550,000 0.37%

(V) Market Price, Net Asset, Earnings, Dividends Per Share and Related Information in
the Most Recent Two Fiscal Years

Unit: New Taiwan dollars; Thousand shares

Year Current year up to
Item 2021 2022 March 31, 2023
(Note 7)
Market price per Highest 16.55 16.40 12.25
share Lowest 10.35 10.70 11.10
(Note 1) Average 13.49 12.98 11.74
Net worth per  |Before allocation 17.10 17.25 16.56
share (Note 2) | After allocation 16.85 Note 7 -
’sl";;erevsvelghted average number of] 145265 148,896 148,896
Earnings per share |[Earnings  |before adjustment 1.10 0.01 -0.60
per share
(Note 3) |after adjustment 1.09 Note 7
Cash dividends 0.25 Note 7 -
Dividend per share Free Eamings allotment 0.25 Note 7 -
allotment |Capital reserve 0 Note 7 -
Accumulated unpaid dividends 0 Note 7 -
Price-to-earning ratio (Note 4) 12.26 1,298 -
Inve?r?;in;irseturn Price-to-dividend ratio (Note 5) 53.96 Note 7 -
Y Cash dividend yield (Note 6) 1.85% Note 7 -

Note 1:The highest and lowest market prices of the common stock for each fiscal year are listed, along with the average
market price calculated based on the trading value and volume for each year.
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Note 2:Please fill in the column in accordance with the number of shares issued for the fiscal year and the distribution
decided by the board of directors or at the next year's shareholder meeting.

Note 3:If a retrospective adjustment is needed due to situations such as stock dividends, both the pre-adjustment and post-
adjustment earnings per share should be listed.

Note 4:The Price-Earnings Ratio (P/E ratio) is calculated as the average closing price per share for the fiscal year divided
by the earnings per share.

Note 5:The Price-Dividend Ratio (P/D ratio) is calculated as the average closing price per share for the fiscal year divided
by the cash dividends per share.

Note 6:The Dividend Yield is calculated as cash dividends per share divided by the average closing price per share for the
fiscal year.

Note 7:The earnings distribution in 2021 is a cash dividend of NT$ 0.03 per share and a stock dividend of NT$ 0.03 per
share under the resolution of the board of directors on March 30, 2023, which will be finalized after the resolution of
the shareholders' meeting.
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(VI) Dividend Policy and Its Implementation

1.

Dividend policy stipulated in the articles of association:

The Company's dividend policy is formulated by the board of directors under
the Company law and the articles of association, and the Company's capital
and financial structure, operating conditions, capital budget, and changes in the
internal and external environment. The Company is currently in the stage of
operation growth. It is required to reserve earnings to meet the operation
growth and investment needs. It adopts the residual dividend policy at this
stage. The principle of earnings distribution is as follows: the ratio of a stock
dividend and cash dividend shall determine the capital needs of the Company
with a distribution of not less than 20% of the distributable earnings of the
current year, but the ratio of a cash dividend of this part shall not be less than
50%.

Proposed dividend distribution for the current year:

The Company was resolved by the board of directors on March 30, 2023.

(1) The statement of earnings distribution is as follows:

2022
Unit: New Taiwan dollars
Undlstrlbgted earnings at the beginning 38,872,095
of the period
Plu§: net profit after tax of the current 1,112,541
period
. . . 0 b
Less: provision of 10% legal earnings 111,254
reserve
Current distributable earnings 39,873,382
Distribution items:
Shareholder bonus -cash (NT$ 0.03 per 4,466,890
share)
Shareholder bonus -shares (NT$ 0.03 4,466,890
per share)
Un('hstrlbuted earnings at the end of the 30,939,602
period

(2) The cash dividend calculates as NT$4,466,890, and the proposed
allotment is NT$ 0.03 per share until NT$ 1.00, and the amount below
NT$ 1.00 is rounded off; The total amount of the zero-sum included in
other income of the Company. After the approval of the shareholders'
meeting, the board of directors shall be authorized to set the ex-dividend

benchmark date, payment date, and other relevant matters.
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(3) The number of dividend shares distributed by shareholders calculates
based on the number of 148,896,377 shares outstanding. Subsequently, it
proposes to request the general meeting of shareholders to authorize the
board of directors to handle it with full power if the number of shares
outstanding is affected by the change in the Company's share capital,
resulting in the change in shareholders' interest distribution rate and share

distribution rate.

(VII)The impact of the free allotment proposed at the shareholders' meeting on the
Company's operating performance and earnings per share:

Since the Company did not disclose its financial forecast for 2023, there is no

relevant information to calculate the impact of this free allotment on the Company's

operating performance and earnings per share.

(VIII)Remuneration of employees and directors:

1.

The percentage or scope of remuneration of employees and directors as
outlined in the articles of association:

It shall allocate not less than 10% of the remuneration of employees and not
more than 5% of the remuneration of directors if there is net profit before tax for
the current period before deducting the remuneration of employees and directors
in the year. However, the amount to be made up shall be reserved in advance if
the Company still has accumulated losses. Employee rewards can be paid in
stock or in cash. The recipients include employees of subordinate companies
who meet certain conditions. Directors’ remuneration may only be paid in cash..
The distribution of remuneration of employees and directors shall be
recommended by the Remuneration Committee, submitted to the board of
directors for adoption by a resolution attended by more than two-thirds of the
directors and agreed by more than half of the directors present, and reported to
the shareholders' meeting.

The accounting treatment will be applied when there is any difference between
the estimated basis of the amount of remuneration of employees and directors,
the calculation basis of the number of shares of employee remuneration
distributed by shares, and the actual distribution amount and the estimated
amount.

The remuneration of employees and directors is listed as expenses and liabilities
when there are legal or constructive obligations and the amount can be
reasonably estimated. It shall be treated as the change of accounting estimate if
there is any difference between the actual allotment amount and the estimated

amount.
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3. The board of directors approved the proposed distribution of employees and
directors' remuneration.
The board of directors of the Company approved the proposed distribution of
employee remuneration and director remuneration in 2022. The relevant
information is as follows:

Unit: NT$ thousands

Th f direct the distribution of
Distribution situation e board of directors approyed e distribution o
remuneration
Employee compensation 1,869
Directors' remuneration 187

4. Distribution of earnings and remuneration to employees in the previous year.
In 2022, the Company distributed NT$ 20,797 thousand of employee rewards
and NT$ 2,286 thousand of director rewards in cash for 2021, which is the same
as the amount recognized by the Company for 2021.

(IX) The Company repurchases its shares: not applicable.
II. Handling of corporate bonds (including overseas corporate bonds): None.
III. Handling of special shares: None.
IV. Participation in the issuance of overseas depositary receipts: None.
V. Handling of employee stock option certificate: None.

VI. Handling of new shares with restricted employee rights: None.

(I) The Company's employee warrants that have not yet expired shall disclose the
processing status as of the printing date of the annual report and its impact on
shareholders' equity: None.

(IT) It shall disclose the names, acquisition, and subscription of managers who have
obtained employee stock option certificates and the top 10 employees who have
obtained stock option certificates and can subscribe for more than NT$30 million as

of the printing date of the annual report: None.

VII. Merger and acquisition or acquisition of shares of other companies and issuance of
new shares: None.

VIII.Implementation of fund utilization project: not applicable.
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I.

Chapter S Operational Highlights

Business Activities
(I) Business scope:

1. Main business contents
2. Main contents and business proportion

Unit: NT$1000;%

Mai q 2021 2022
ain products Sales value Ratio Sales value Ratio

Mobile communication device 24,510,945 83.93% 17,081,965 72.94%
components revenue

Other products 4,692,628 16.07% 6,335,781 27.06%
Service revenue 0 0.00% 0 0.00%
Other operating income 140 0.00% 0 0.00%
Total 29,203,713 100.00% 23,417,746 100.00%

(1)

2)

€)

(4)

AMOLED display products

Samsung is the world's first-panel supplier. Entrusted by customers, it
designs, integrates, and buys AMOLED panel module products, which
mainly apply in smartphones, notebook computers (NB), portable monitors,
tablet computers, virtual reality products (VR), and Smart wearable devices,
and onboard display applications.

System LSI products

Samsung Semiconductor provides mobile device CMOS sensor/CPU/NFC
and other products, adopts the industry's most advanced new technology
integration capability, and its semiconductor production capacity meets the
needs of world-class manufacturers, and provides customized
specifications and products.

MEMORY products

As Samsung is the world's first memory supplier, Samsung electronic
semiconductor has the most advanced technology and the most complete
product line, providing all-round services for electronic products, mainly
used in Smartphones, personal consumer computers (PC/NB) and tablet
products (tablet), virtual reality products (VR), smart wearable devices, car
display, server related consumer products and Al

Foundry products

Samsung Semiconductor provides various forms of process technology, IP
services, advanced manufacturing processes and comprehensive wafer
foundry one-stop solutions to meet the diverse needs of customers around
the world. With the rapid development of 5@G, artificial intelligence,
unmanned driving and high-performance computers, the demand for high-
end chips is growing rapidly. Samsung Semiconductor’s advantages are

particularly prominent, especially in advanced technologies.
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(5) New business products
Aiming to meet the needs of customers, the new product business focuses
on the rapidly developing voice recognition and control fields such as Al,
IoT, and automobile fields, from hardware parts to software processing and
integration, uses existing suppliers and related enterprises to give full play
to the integration ability and provide customers with the most complete

solutions.

(IT) Industry Overview

1. Current situation and development of the industry
The growth of Smart Phone is slowing down, but it has become an indispensable
product for people's livelihood. Instead, the specification is improved and new
mobile applications are constantly being developed. The development of new
technologies and leading product specifications are Samsung's strengths, and it
also improves the competitiveness of production capacity and cost. The demand
derived from emerging products and markets, such as wearable, AR / VR, Smart
appliances, artificial intelligence, and industrial and commercial mobile
applications, will also bring new growth.
Information Application
Enterprise users Home users Individual user
(network computing (entertainment (personal mobile
environment) multimedia center) communication)
* Cloud Computing/Service * Smart TV * Ultrabook
* Internet Portal * Digital STB * Smart phone
* Medical Care via Cloud * Game Console * Super phone
* Smart Home * Tablet
* Smart watch/wearable
2. Relevance of upstream, midstream, and downstream industries

In the mobile communication and consumer electronics industry, its industrial
chain includes major components in the upstream, OEM / ODM manufacturers
in the midstream, and downstream brand manufacturers (mobile communication:
telecom operators and operating system operators). In recent years, derived
from the different architectures of arm and Intel on the upstream chip side, to
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the operating systems of Microsoft Windows and Google, the vigorous
development of Android and Apple's IOS have sparked different sparks in the
battle over mobile communication products and then extended to network
services. Taiwan has long had an extremely complete and professional industrial
chain in the upper and middle reaches of the consumer electronics industry,
while downstream brand manufacturers gradually have their market share and
competitiveness in the international market. The relevance of upstream,

midstream and downstream industries refer to the table below.

Key components:

Processor, fundamental frequency chip, RF
connectivity, power management chip, touch
chip, sensing chip, G sensor memory, panel, |Provide hardware-related
touch module, passive component, functional |components

element (antenna, battery, camera, etc.),
mechanism element (PCB, soft board, casing,
connector)

Upstream material

Midstream Equipment manufacturing: OEM / ODM
manufacturer |manufacturer

Brand operators: operate
brands and outsource
manufacturing to OEM or
self-made

Software suppliers: provide
operating systems

Telecom Operators: provide
mobile communication
services

Downstream  |Brand operators (mobile communication:
manufacturers |telecom operators, software suppliers)

Various development trends of products:

The panel specification of mainstream Smartphone models is now dominated by
full HD + (1920x1080), while the resolution of the highest-level model
dominates by WQ HD + (3200x1440). The improvement of AMOLED's
production capacity, price competitiveness and market recognition will also
broaden the application scope of the market. Except for the existing mobile
device market, It will also gradually increase the future proportion of
applications in other fields, such as notebooks/TV. Samsung's flexible
AMOLED technology and transparent AMOLED are leading the world. New
product applications have been born with the development of new display
technology.

Samsung CMOS sensor has evolving ISO cell pixels, which is unique in the
world. PDAF & Dual Photo Diode, which leads the world trend, is comparable
to the focusing speed of DSLR level. Tetra four in one pixel increases the lens
brightness by four times. It can resist backlight situations with Smart WDR
technology, active and passive synchronous multi-camera system, and an EIS
image stabilization system to compensate for the jitter during hand shooting.
The highest pixel 200mp photography orientation to 8K 30fps / 4K 120fps video
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orientation support across the board in the history of mobile phones and 0.64um
extreme pixels miniaturize into a fully lightweight product design. More
emphasis placed on the development of the high-end vehicle camera market with
the rapid growth of automotive electronics in recent years, and HD and FHD
CMOS sensors suitable for the vehicle launch. Furthermore, there are DVS, TOF,
and other solutions that cooperate with face recognition, 3D modeling, UAV,
vehicle, and mobile phone platforms.

Samsung is a major supplier in the memory field (DRAM and NAND). Despite
the great market votatility in 2022, thanks to the market demand for remote
office and virtual learning, the memory business of Sumsung has accounted for
29% of the overall semiconductor market revenue. The report stressed that the
epidemic has caused structural changes in the global economy and promoted the
steady development of the market. The memory market occupies by Samsung,
Micron, and SK Hynix. Yonhap reported that Samsung Q4.21. The market share
of 21 has increased from 43.2% to 43.9%, and the market share remains in the
lead; Samsung's memory applications are comprehensive, covering automobiles,
5g, Al, big data, consumer electronics, etc.

Artificial intelligence has become a trend. Large enterprises in various countries
focus on relevant applications, from wearable products to home appliances,
automobiles, robots, medical treatment, finance, and industry 4.0. It can be said
that artificial intelligence will be applied in all fields related to our life. As our
suppliers an